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Chief of Naval Personnel

VADM D.T. Oliver

FY99 Personnel initiatives

Each spring, service representatives testify before Congressional subcommittees in support of military programs and
initiatives for the upcoming fiscal year. Much of the Navy manpower and personnel support we have requested from Congress this
year is aresult of feedback we have received from Sailors in the fleet. I’ll discuss three personnel requests — increasing funding
of our personnel accounts, extending Temporary Early Retirement Authority (TERA), and increasing limits on Selective Reenlist-
ment Bonuses (SRB) — and the potential they have to improve retention, personal and family stability, and quality of life.

Increased funding for Navy personnel will better enable Navy to take care of Sailors and follow through on commitments
made in the past. During the drawdown, we consciously recruited fewer general detail Sailors (seamen, firemen, and airmen) asa
tradeoff in order to man Navy’s most critical, highly technical jobs while, at the same time, keeping faith with our career Sailors
by not forcing separations short of retirement. Not unexpectedly, the result is that we have recently experienced shortages in our
junior enlisted ranks and, in some ratings, experienced a surplus of Sailors in midgrade and senior ranks. By providing increased
funding for Navy personnel, we will be better equipped to recruit the proper number of Sailors each year and better equipped to
distribute Sailors between duty stations without delay — something we' ve previously been unable to do consistently because of a
perennial shortage of PCS funds. Thiswill help alleviate some of the manning shortfalls we' ve recently been experiencing,
especially ashore.

In addition to increased funding, we have asked to use TERA beyond FY 99, when it expires. Although the drawdown will
essentially be complete by the end of FY 99, TERA can help counter some of the imbalances mentioned above. With TERA, we can
reduce manning in our most overmanned ratings in an equitable way while improving advancement opportunity. Ultimately, this
will improve retention, particularly among first and second term Sailors.

We have also requested an increase in the percentage of Selective Reenlistment Bonuses above $20,000 in order to
foster retention in critical, highly technical ratings.

Although | can make no promises that these initiatives will become reality, they are examples of what the Navy istrying
to do to improve retention as well as quality of life, both in Sailors personal and professional lives.

Congress recognizes that Sailors deploy and support our Nation’s commitments around the globe literally 24 hours a day.
The general public also recognizes your contributions. The 1998 Harris Poll (measuring public confidence in various institutions)
revealed the military again has the highest rating of any institution in the survey. The American people know the Navy is making
valued contributions, and they appreciateit.

Onefinal note. The vast majority of the Bureau of Naval Personnel (including your detailer) will be moving to Naval
Support Activity, Millington, TN this summer. For some of you, the relocation will make face-to-face contact with your detailer
more difficult. However, we have taken advantage of this opportunity and built state-of-the-art information management systemsin
Millington to help improve customer service to Sailors in the fleet. Regardless of our physical location, we will continue to work
with you to make the Navy an exciting choice for a career now and in the future.
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RADM J.l. MaslowsKi

Off-duty education, paths to a
commission

Technologica change in the Navy has aways been the principal determinant of educational and career
opportunities for Sailors. When | first enlisted as a missile technician in 1962, computers filled entire rooms; now
they can be carried comfortably in brief cases. Advanced education is no longer a“nice to have’ option for career
minded Sailors; it israpidly becoming the standard for success. Improving your educational “resume” continues
to be agood way to get ahead in or out of uniform. John F. Kennedy may have said it best: “ Education (is) the
means of developing our greatest abilities, because in each of usthereis a private hope and dream which, ful-
filled, can be trandated into benefit for everyone and greater strength for our nation.”

To that end, the Navy has several programs to help you achieve your educational goals.

Your first stop should be the local Navy Campus or ship’s educational services office. Trained specialists
can help you evaluate your academic needs and put you on the road to advanced education. Assistance is avail-
able for everything from completing your high school diplomato earning college credits for your military experi-
ence. Most centers administer college placement tests and entrance exams.

Here are some great ways to get the educational “edge’ you need for success.

Educational programs
Tuition Assistance (TA)

TA isavailableto al active duty Sailors. The Navy pays 75 percent of tuition, subject to some constraints.
Asper NAVADMIN 245/97, the TA limit for FY 98 is $2,500 for undergraduate courses and $3,500 for graduate
courses. For high school completion programs TA pays 100 percent of the costs.

Servicemember Opportunity Colleges, Navy (SOCNAYV)

SOCNAYV isaconsortium of more than 1,200 colleges and universities that take into account the mobile
lifestyle of military members. Through written agreements, SOCNAYV participants ease the transfer of college
credits and relax residency requirements.

Program for Afloat College Education (PACE)

PACE makes it possible for Sailors at sea or in remote locations to attend college. Courses are taught by
instructors aboard ships, when possible, or through interactive video. Pre-college, college, and academic skills
classes are available through PACE.

Paths to a commission

Broadened Opportunity for Officer Selection and Training (BOOST)

BOOST gives high school graduates the educational “boost” they need. BOOST selecteesimprove their
academic skills to pursue a baccal aureate degree and commission through NROTC or the Naval Academy. Age
requirements depend upon which program you enter. Minimum SAT and ACT scores are required.

Continued on page 6
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Master Chief Petty Officer of the Navy

ETCM(SW) John Hagan turns over
MCPON duties to

MMCM (SS/SW/AW) James L. Herdt

(Washington, DC) — ETCM(SW) John Hagan passed the duties of Master Chief Petty Officer of the Navy to
MMCM (SS/SW/AW) James L. Herdt at ceremonies at the Washington Navy Yard on 27 March.

Chief of Naval Operations, Admiral Jay L. Johnson, was the principa speaker at the change of office and
retirement ceremonies.

Theretirement of MCPON Hagan marksthe end of the longest tenure of any person to serve asthe Navy’s
senior enlisted leader. Hagan assumed duties as MCPON on 28 August 1992 after his selection by then CNO,
Admiral Frank Kelso. It also marks the end of more than 33 years of service for MCPON Hagan since hisinitia
enlistment in Asheville, NC, in December 1964.

Master Chief Herdt most recently served as Force Master Chief, Chief of Naval Education and Training,
Pensacola, FL.

Asthe Navy’s senior enlisted leader, the MCPON is the primary advisor to the CNO and other flag officers
on awide variety of issues. The MCPON also serves as the focal point of a Navy-wide network of senior enlisted
leaders who serve as a chain of communications which supports and strengthens the chain of command.

The MCPON also serves as the Sailor’ s voice to Congress, testifying before Senate and House subcommit-
tees on readiness, compensation, housing, family and a myriad of quality-of-life and equity issues.

April - June 1998 Link Page5



RADM Maslowski - continued from page 4

Naval Academy, Naval Academy

Preparatory School

Appointments are available for eigible Sailors
between 17 and not more than 23 as of 1 July of the
year entering the Naval Academy. Applicants must be
unmarried, not pregnant, and have no dependent chil-
dren for which they are legally responsible. You must
also have aminimum of one year active duty and at
least 24 months of obligated service remaining.

Naval Reserve Officer Training Corps

Scholarship Program (NROTC)

Candidates must be under 27 years of age on 30
June of the year in which he or she would be dligible
for commissioning. Some age waivers are accepted, but
applicants cannot be more than 30 years old by 30 June
of the year in which they are commissioned.

Enlisted Commissioning Program (ECP)

Eligible personnel with sufficient previous col-
lege credits may apply for ECP. Sailors must be at least
22 years old and able to complete their degree require-
ments and be commissioned before their 31% birthday.
Candidates must have at least four years active duty as
of 1 September of the year of enrollment. Minimum
grade point average (GPA), Scholastic Aptitude Test
(SAT), or American College Test (ACT) scores are
required.

Officer Candidate School (OCS)

This program requires a bachelor’s degree. If
accepted, candidates attend a 13 or 16 week officer
indoctrination training program. Age and physical
qualifications vary. Applicants must be under 31 for
most unrestricted line (warfare) designators while most

restricted line or staff corps communities will accept
qualified candidates up to age 34.

Chief Warrant Officer (CWO), Limited

Duty Officer (LDO)

Neither of these programs require a college
degree. CWO candidates must be serving as afrocked
E7 or above with at least 12 but no more than 24 years
active duty. LDO candidates must be on active duty in
the U.S. Navy or Naval Reserve, including the TAR
program at the time of application.

Seaman to Admiral Program

High school graduates E5 and above with at least
four years continuous active duty and who meet a
minimum Officer Aptitude Rating of 40 may apply for
appointment as an ensign under this program. Selectees
attend indoctrination at Officer Candidate School. Upon
completion of their initial sea duty assignment and
warfare qualification, officers are assigned to a college
degree completion program. Each year, 50 qualified
Sailors are chosen. Candidates must be under 27 years
old.

There are other programs, such asthe Medical
Enlisted Commissioning Program (MECP), which offer
more specialized career paths. See your command
career counselor for more detailed requirements for
these and other commissioning programs.

Looking for increased responsibility, the challenge
of leadership as a senior enlisted or as an officer and
the satisfaction that you made the most of your naval
career? If the answer is yes, then advanced education
and/or commissioning programs combined with sus-
tained superior performance are the prerequisites. Asa
former enlisted NAVCAD, | can say with assurance that
if I candoit, so can youl!

Read Link Online ... BUPERS Home Page

http://www.bupers.navy.mil
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Director, Enlisted Assignments Division

Plan on a tour overseas!

Several enlisted ratings have well defined overseas rotational patterns. For many other ratings, it would
seem like the luck of the draw when and if you will ever do an overseas tour. My pitchis, as a member of the
Navy, you should expect to do an overseas tour sooner or later. We have shore duty in Europe and throughout the
Western Pacific, ships and squadrons based overseas, and many other opportunities to serve overseas.

The following information was provided by CDR Matt Garside currently serving on the Seventh Fleet
staff:

“Duty in the Seventh Fleet is one of the most rewarding experiencesin today’s Navy. What ever your rate
you can expect challenge, variety and the opportunity to visit some of the most exotic placesin the world.

For those rates with an operational focus you will not find a more challenging environment. As aforward
deployed force Seventh Fleet ialways engaged in intensive real world operations and complex bi and multina-
tional training exercises. The continuous level of training is higher than you will find in other fleetsand as a
result the level of operations and exercisesis higher aswell. What this meansto you is that you can look for-
ward to participating in complex and challenging events from the start without the usua crawl then walk series
of exercises. Bottom line - Seventh Fleet isat the tip of the spear, both operationally and in training.

Even though you can expect to be involved in intense and challenging operations there is still the opportu-
nity to get the best liberty the U S Navy hasto offer. Seventh Fleet shipsvisit some of the most exotic and unique
portsin the world - and visit them regularly. One ship recently completed a deployment that included port visits
to Saipan, Fiji, New Caledonia, Brisbane, Cairns, and Darwin Australia, Surabaya Indonesia, Singapore,
Phuket, Penang Malaysia, and Hong Kong. Other ships visit the same ports aswell as many others. The point is
if you joined the Navy to see the world then the Seventh Fleet is the place to do it. You will not find awider
variety of liberty ports you will visit.

The Forward Deployed Naval Force (FDNF) is the only forward deployed fleet in the Navy. As a result
we are closer to the action than anyone else and are called upon regularly to do duty in many of the worlds hot
spots. For example, the USS Independence Battle Group recently got the call on short notice to deploy to the
Persian Gulf. Due to the high state of training and readiness, FDNF forces were able to respond quickly and are
on station in the Gulf today.

Thisisjust one example of how the Navy’s 911 Force responds to real world contingencies. If you are the
kind of sailor that enjoys being involved in real world operations and not going through an endless training
cycle then this may the place for you.

Finally, as amember of the FDNF you will have the opportunity to live in another culture - Japan. Japan is
itself aunique and interesting country. People are friendly and there are many places that you will want to see
while here.

If you joined the Navy to see the world then you should be calling your detailer today for ordersthe Navy’s
premier fighting force - the Seventh Fleet. Action, adventure, challenge and the opportunity to visit some of the
most exatic placesin the world are just a phone call away.”

CDR Garside has it right. Duty overseasis a truly rewarding experience, both professionally and person-

aly. Call your detailer and see what they have to offer.
CAPT Michael J. Owens
Director, Enlisted Assignments Division
PERS-40
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Cereer Information

Selection board
myths

Aswith any selection board there are myths
floating around the fleet about how to get selected for
advancement. Here are just some of the factsthat
relate to active duty enlisted selection board myths.

Myth: To be selected for advancement you
must send a package to the president of the board.

Fact: A packageis not required for advancement,
however, if pertinent information is not included in
your official record (microfiche) or is unreadable,
corresponding with the board is appropriate. Pertinent
information includes, but is not limited to: evaluations,
awards, warfare designation certification, academic
or education completion certification, certification of
qualifications located on your NAVPERS 1070/604
(page 4) and any other information you feel the board
needs to consider. Many packages received by the
board contain duplicate information already on the
member’ s microfiche. Packages should not include
information found on the microfiche.

Myth: You don’t have to order your microfiche
if you submit a package.

Fact: It can not be over emphasized that you must
review your service record, microfiche and Enlisted
Summary Record (ESR)/Performance Summary
Record (PSR). Many of you forego the microfiche
review and send your entire service record to the
board. This makes reviewing records cumbersome for
board members who have to search for the pertinent
information in the package.

Myth: Y ou may fax packagesto the board.

Fact: Dueto the large volume of correspondence
for enlisted selection boards, faxed packages are not
accepted.

Myth: Y ou must send packages certified, next
day mail to ensure it is received by the deadline.

Fact: E8 and E9 packages must be postmarked by
13 March 1998 and E7 packages by 4 May 1998.
Sending your package via certified, next day mail is
not necessary if it is postmarked by these deadline
dates.

Myth: Y ou must include a self addressed
stamped envelope to receive confirmation on receipt
of a package by Pers-852/262.

Fact: To receive confirmation of package re-
celipt, you can query the BUPERS Home Page or
BUPERS Access. Please do not call the Enlisted
Advancement Branch. When a package has been
processed, confirmation of receipt is downloaded
(once aweek) to the BUPERS Home Page (http://
www.bupers.navy.mil) and BUPERS Access. Due to
the volume of correspondence it may take several
weeks to process a package. This includes opening,
manually logging the packagein, sorting and filing.
Pers-852/262 receives an average of 15,000 records
per board, so please be patient.

Myth: You are not eligible because your name
is not on the BUPERS Home Page/BUPERS Access
list of board eligible candidates.

Fact: Due to late validations and discrepancies
not al eligibles will appear on the BUPERS down-
load of eligible candidates. The BUPERS Home Page/
BUPERS Access dligible list is not updated after the
original eligible candidate download. Due to eligible
adds and deletes the board dligible list changes daily.
Check with your PSD or ESO to verify board eligibil-
ity. When the ESVR and/or Data Mailer listsyou as
“board eligible,” you are board eligible and will be
seen before the board, unless recommendation is
withdrawn after eigibility.

Myth: When an award is received after the
board convenes it will still go before the board as
long as it was forwarded by message from the
member’s command.

Fact: After the due date, (13 March 1998 for the
E-8/9 board and 4 May 1998 for the E-7 board) the
board will accept messages from commands before
the convening date of the board. The Advancement
Manua (Appendix J) provides an example for this
message. No correspondence are accepted after the
boards convene, this includes messages from com-
mands.

Myth: If | submit a Fleet Reserve package, |
will not go before the Senior Chief or Master Chief
Petty Officer or Chief Petty Officer Selection
Board.

Continued on page 9
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No more blues, only

The Job Advertising and
Selection System (JASS), currently
in use by aviation ratings and
personnelman, will be expanded
over the next six to eight monthsto
include all enlisted ratings. The
next group added to JASS will
consist of the admin, deck, supply
ratings: NC, LN, DM, JO, RP, YN
(including flag writer), BM, RM,
MA, QM, SM, DK, MS, SH, SK,
PC, and L1. These ratings will
begin using JASS on 1 April 1998.
Submarine NECsfor these ratings

will be added later. The schedule
and time frame for all other ratings
will be promulgated by message in
the near future.

JASS alows command career
counselors to access and display
al available enlisted requisitions.
During the first week of anew
requisition, Sailors, through their
career counselor, may apply for up
to five jobs, indicate relative
preference for each position and
send notes to their detailer. Career
counselors will ensure Sailors only

JASS

apply for jobs they are digible for
by using the Enlisted Transfer
Manual and detailer guidance.
Since there are usually more
requisitions than transferring
Sailors, detailers will indicate in
JASS which billets are too low a
priority to be filled.

During the second week of the
requisition, detailers will review
all applications and make selec-
tions based on the needs of the

Continued on page 11

Selection boards - cont. from page 8

Fact: Eligible High Year Tenure (HYT) E8 or
E9, and E7 candidates who have submitted (mandated)
Fleet Reserve requests are reviewed by the board
subsequent to processing requests. To be eligible, you
must be on active duty on the board convening date, 14
April 1998 for E8 or E9 and 9 June 1998 for E7, and
have aHYT date on or before 30 June 1999 (E8 or
E9) and 31 August 1999 (E7). If your HYT dateis
after 30 June 1999 (E8 or E9) and 31 August 1999
(E7), and you elect to submit a Fleet Reserve applica-
tion, your record will not be reviewed by the selection
board.

Myth: BUPERS has advancement and pay
dates of selectees when the boards adjourn.

Fact: BUPERS does not have advancement and
pay dates when the boards adjourn. Once a selection
board determines who is advanced, each selectee is
ranked within their rating or competitive category
according to seniority. The Bureau of Nava Personnel
determines the number of Sailorswho are advanced
each month, and NETPDTC takes this monthly authori-
zation and evenly distributesit to each rating or
competitive category on amonth by month basis.
Example: If 5 percent of the total selectees can be
advanced during agiven month, each rating or com-
petitive category will have approximately 5 percent of
their selectees advanced based on seniority within that
rate. (Thiswill vary depending on rating size and the
number of selectees.) Commands are forwarded the

Rate Change Authority (RCA) approximately one
month before the advancement date.

Today isthe day to order your microfiche and
ESR/PSR in preparation for the upcoming Selection
boards. It is critical that you order and screen these
itemsfor evaluation continuity and to ensure compl ete-
ness. All E8, E9, and E7 board eligible candidates, as
aminimum, should

Ensure dl eligibility requirements are met and
recorded in their service record prior to the require-
ment deadline

Verify worksheets, thismeans read it and get any
incorrect information corrected

Sign worksheet

Ensure microfiche record is up to date

If submitting a packageto the board ensure that it
only contains information not available to the board
and that it is post marked prior to the deadline date.
Your package can be forwarded to:

Bureau of Naval Personnel Pers-852/262

President FY99 E8/9 (or E7) Selection Board
(Active)

2 Navy Annex

Washington, DC 20370-2620

The FY 99 Senior Chief and Master Chief Active
Duty Selection Board convenes 14 April 1998, and the
FY 99 Chief Petty Officer Active Duty Selection Board
convenes 9 June 1998.

April-June 1998
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Survivor Benefit
Plan benefits you

Military retired pay stops when the retiree dies.
Thereisaway for retirees to protect the future income
of their eligible survivors. Survivor Benefit Plan
(SBP), however, provides amonthly annuity to eli-
gible family members of retirees. SBP is a voluntary
program. Military retirees (including Temporary
Disability Retired List (TDRL) and Permanently
Disability Retired List (PDRL retirees) may elect to
receive areduced amount of retired (or retainer) pay
to provide an annuity to eligible beneficiaries upon
their death. Survivors of SBP participants may receive
annuities of up to 55 percent of a participant’sretired

pay.

student.

elected.

incapacitation must have begun either before age 18 or
between the ages of 18 and 22 while afull-time

Retirement-eligible members on active duty are
covered by SBP at the maximum level aslong asthey
remain on active duty. Upon retirement, enrollment in
SBP with the maximum level of coverage is automatic
unless a member and his spouse elect to decline
participation or participate at a reduced “base
amount” before the date on which the member
becomes entitled to retired pay. Written concurrence
from the member’ s spouse is required when either
SBP is declined or areduced amount of coverageis

If you are closeto retiring, it is very important
that you be familiar with SBP so you may make a
sound and informed decision. See your career

counselor for more details about SBP.

There are severa options available: spouse,
spouse and child, child only, or former spouse (and/or
child) coverage. Children are €eligible to receive
benefits until age 18. That may be extended to age 22
if the child is enrolled in a full-time educational
program. Children who are incapable of self-support
due to either amental or physical disability remain
eligible to receive life-long benefits. Their

Mr. Dennis D. Mills
SBP Program Manager
PERS-622

PARS now available in electronic form

Personnel Advancement
Requirements (PARS) are now
available in electronic form at the
web sites below and through the
Navy supply system. Beginning
January 1999, PARS will be
available only in eectronic form.
Paper copies will no longer be
available through the supply
system.

NETPDTC Home Page
http://www.cnet.navy.mil/netpdtc/
netpdtc.htm.

To go directly to PARS:
http://www.cnet.navy.mil/netpdtc/
nac/pars.htm.

NETPDTC Bulletin Board
DSN 922-1394/1820 or Commer-
cia (850) 452-1394/1820.

BUPERS Access

DSN 224-8070/8076 or commer-
cia (800) 346-0217/0218/0227 or
(703) 614-6059/8070/8076.

SALTS

For information on how to
access Streamlined Automated
Logistics Transmission System
(SALTYS), seeyour Supply Depart-

ment, or call DSN 442-1112 or
commercial (215) 697-1112.

SALTS Home Page
http://www_salts.icpphil.navy.mil
For more information about
the availability of PARS, contact
the Nava Education and Training
Professiona Development and
Technology Center (NETPDTC)
at DSN 922-1328 or commercial
(850) 452-1328; FAX: DSN
922-1819 or commercial (850)
452-1819; E-mail:
navy.advancement@smtp.cnet.navy.mil
SALTS: NETPDTC PMA
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JASS - cont. from page 9

Navy, individual qualifications and the desires and
career needs of the member. At the start of each new
requisition, counselors, along with the member, can
review the status of their applications from the previ-
ous requisition cycle. Constituents can leave notes for
their detailer either on the actual job application or
through the JASS bulletins. The JASS bulletin section
will also be used by detailers to provide specific
guidance on dligibility requirements for jobs, detailing
practices, and priority fills.

How JASS works

Access to the JASS server is by either File
Transfer Protocol (FTP) or NIPRNET. JASS users can
view the requisition and make job applications either
on-line or through the new JASS client currently being
tested by units at sea. The new JASS client alows the
user to download, review and make job applications
off-line, and upload job applications to the JASS
server. Since users do not have to remain connected to
the JASS server to review the requisition and make
applications, the JASS client isideal for units that
deploy, are underway, overseas, or have alarge
number of enlisted billets. Because of the limited
number of software licenses available for use with the
on-line version, this will be the primary method of
access by most commands. JASS is available to
command with either NIPRNET access, FTP software,
or accessto SALTS. The SALTS version is still under
development but will be ready within the next three
months.

The on-line version of JASS should only be used
by units that can not use the JASS client since software
licensing limitations allow only 100 users access to
JASS on-line at atime. This shouldn’t present too
many problems since everyone has a full week to
submit applications. JASS on-line can be reached
either by dialing into the JASS server viamodem the
NIPRNET. Career counselors currently using JASS
on-line have until 1 May 1998 to install and start using
the JASS client version.

The JASS client FTP software, ATSEA.EXE is
available at the anonymous FTP INTERNET address:
ftp://138.145.28.19/ftpuser. Use“anonymous’ for the
login ID, and your full e-mail address for the pass-

word. Software for JASS on-line is available on the
Wildcat Bulletin Board DSN 288-8227, commercia
(202)433-8411/12 or 8227 under file name
JASS2.EXE. Detailed information on how to load
both versions, and instructions on how to operate
JASS, are available in the README.DOC file at both
sites.

Getting an account

Commands can request access either by letter or
naval message containing the following information:
First and last name of command representative, rate/
rank, SSN, PRD, job title, UIC, phone number, pri-
mary method of access (JASS client or on-line), IP
address (or range of addresses) of the PC used to log
into the JASS server, justification (if requesting on-
line access as primary method of access), and e-mail
address. Mail requests to: Bureau of Naval Personnel,
Pers-455D (Security Section), 2 Navy Annex, Wash-
ington, DE 20370-0143. Requests are a so accepted
viaFAX at DSN 224-4364, commercial (703) 614-
4364.

Recommended hardware, software

Pentium 200 CPU, 16 MB memory (32 prefer-
able), Windows 3.11, 95 or NT

SV GA monitor, 28.8 baud modem (for those who
will be diaing in), Pointing device, and printer. While
less capable hardware can be used, download and
response times are directly affected by the capabilities
of the computer and if used, your modem.

If you need help configuring JASS on your PC or
are having problems with the JASS software, the
JASS help desk phone number operated by the Naval
Reserve Information System Office (NRISO), New
Orleansis (504) 678-7070 (DSN 678) or 1-800-537-
4617. Working hours are 0700-1630 Monday - Friday
and 0730-1600 on Saturday (central time or by e-mail
at helpdesk@cnrf.nola.navy.mil. E-mail and after hour
voice mail messages should include your name, a
detailed message about your problem, and a commer-
cia and DSN phone number. Response time is nor-
mally within 24 hours. For account information, help
accessing or logging in PNC Anderson (703) 693-
3071 (DSN 224). The BUPERS point of contact for
JASSisRMC Linda S. Westover who can be reached
at DSN 223-3042, commercial (703) 693-3042.

April-June 1998
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we would like to welcome aboard FCCS(SW) Wells
asthe new head of the surface new construction
section.

M O r-e n eW The Navy has recently taken delivery of USS
McFaul (DDG 74), USS Bridge (AOE 10), USS
Pearl Harbor (LSD 52), USS Raven (MHC 61) and,

con Stru Ctl on USS Bonhomme Richard (LHD 6). The chart below

shows future precomm which units have billets to be

S h i pS aval I ab I e fiIIed|;>leas;e remember, prior to calling new construc-

Asthe old saying goes, “Time flies when you're tion_division, you must firs_t be released by your
having fun.” First we would like to say fair windsand ~ detailer. To seeif you qualify for precomm duty refer

following seas to ENCS(SW) Janiszewski who retired {0 chapter 12 of the Enlisted Transfer Manual and
after 24 years of service. RMC(SW) Deason has refer to JASS for the entire new construction requisi-
transferred to USS Carney (DDG 64) and OSC(Sw) ~ tion- Haveagreat Navy day. _ _
Cass will soon depart for USS Port Royal (CG 73). Surfaézilg%vwé?r?;gr&izzyb';/'lt:ir:ely?
Best of luck to themintheir future endeavors. Second, PERS-409CD?2

Special Programs

Hull No. Homeport Del. Date Detailer

MHC 62 TBD-LANT ... Dec 1998 IC2(SW) Wells
DDG 78 TBD-LANT ... Dec 1998 AZ1(AW) Matin
DDG 75 Norfolk Aug 1998 GSEC(SW) Luther
DDG 76 San Diego Jan 1999 GSEC(SW) Luther

O’Kane DDG 77 TBD-PAC...... May 1999 ...... IC2(SW) Wells
Oscar Austin ..... DDG 79 TBD-LANT ... Feb 2000....... AZ1(AW) Martin
Roosevelt DDG 80 TBD-LANT ... Mar 2000 ..... AZ1(AW) Martin
W. Churchill ...... DDG 81 TBD-PAC...... Jul 2000 IC2(SW) Wells
DDG 82 TBD-LANT ... Oct 2000 ....... IC2(SW) Wells
LHD7 TBD-LANT ... Dec 2000....... AZ1(AW) Martin

Women at sea opportunities

Opportunitiesfor women at
sea have expanded to more than T
100 ships with more becom- W, ~ArS
ing available in the near ?%NWW&X\\\\% ©|Z
future. Thereare numerous A=
immediate opportunities at sea -
for women interested in further-

ing their naval career and obtaining and desire sea duty, you are en- YNC(SW) Sandy Souza
If you areaPRD roller, work  terminate shore duty in order to be PERS-409DE

with your command career counse-  digible for sea duty. Rate,

lor and rating detailer. If you have  paygrade, and billet availability at
completed aminimum activity tour  the gaining command will deter-
(MAT) at your current command, mine one's digibility.
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Shore Special Programs

Phys. security duty = family
time, overseas duty, training

isliving in countries that others pay
just to visit and the opportunity to
be home when work shift is done.
In addition, thisis also the perfect
opportunity to attend college
courses. Several well-known
colleges and universities offer off
duty education in al locations.

Shipmates, thisisthe perfect
opportunity for you and your family
to spend quality time together
while enjoying the benefits of
overseas duty station incentives
and receiving top notch training in
law enforcement. Thisistraining
that can be added to your resume
toward outside employment. This

DC Placement —
Boxes, shipping
tape, load plans

The BUPERS moveto NSA Millington, TN ison
schedule and as advertised. Our intent isto make thisa
seamless move which basically means it should not
affect serviceto the fleet. To do that, we' re splitting
our personnel into teams and moving in waves begin-
ning in March, ultimately being completed in July and
August.

What does that mean to you? Well, you may
encounter a bit more voice mail than usual as reduced
crews strive to maintain high levels of service. In that,
we request your patience and offer afew suggestions.

First, if you have Internet access, please make
maximum use of e-mail as a primary means of negoti-
ating with us. It's much easier for usto research and
get back to you electronically, especialy if we need to
confer with the detailers in place in Millington.

Next, before you call or email, please ensure you
talk to your rating detailer first. In order to be detailed
by any of the specid program detailers, you must be
released to us.

If you are due for sea or shore
duty, ask your detailer if you are
eligible for physical security and
law enforcement duty. The physical
security duty detailer team looks
forward to serving you and your
family on your next overseas duty
station. Give usacall or drop usan

e-mail.
PNC(SW) Danilo R. Mendoza
YN2(SW) Demetric Felton
PERS-4010E/E1
Physical Security Duty Detailers

Finally, please be prepared with all pertinent
information needed when you call. Moving BUPERS
isone of the largest moves the Navy has every made.
There are many outstanding people planning and
working to make this move invisible to you, our
customer. Please watch your message traffic for
NAVADMINsdiscussing our move and watch the next
Link for our new phone numbers.

PERS-4010F Washington Placement will now
become PERS-4010F Washington-Memphis Place-
ment. Policies and standards remain basically the
same for hard charging Sailors desiring duty in either
location. Please reference Enlisted Transfer Manual
9.60 for screening requirements. Primary rates needed
areRM, YN, PN, CTA, CTI, and ET, however, many
other rates may be considered. As aways, personnel
with top secret security clearances are especially
desirable.

A successful Washington, DC or Memphistour
could bejust the thing that places you ahead of the
pack on the next selection board. Talk to your career

counselor and submit your 1306 today.
PNC(AW) Kevin McHugh
Major Washington & Memphis Staffs
PERS 4010F
YN1(SS) Felix Rivera
Headquarters Activities, Joint Commands
PERS-4010F1

April-June 1998
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Joint area placement

‘PEP’ offers chance to
work with foreign

military

Want to work with other
services? Then consider joint area
placement or the Personnel Ex-
change Program (PEP) for your
next assignment. You will have the
opportunity to work with members
from other services and foreign
military members from around the
world.

The greatest percentage of
billets at these specia activities

@iiefor the YN,

2

Update on
‘A’ schools

The Navy’s class ‘A’ schools
offer non-designated Sailors

RM, ET, and SK ratings (paygrades
E4 - E7). The mgority of the
commands arein the United States
and Europe (Type 1,3,5 and 6).
Before orders are issued, there are
afew requirements.

Before applying for assign-
ment in specia programs, you
should work with your command
career counselor to determine if
you are eligible. ENLTRANSMAN
chapter 9.60 lists the screening

requirements. Then you or your
command career counselor should
call your rating detailer to find out
what is available and ask to be
released to special programs for
joint area placement, PEP, NATO,
or MAAGg/Missions. You can aso
volunteer for PEP duty by submit-
ting a1306/7.

The screening process for
each of these duty assignments can
take months before PCS orders can
be issued. Again, if you are inter-
ested in any of these assignments,
talk to your career counselor for
eigibility.

YNC(SW/AW) Kenny Williams

Joint Area Placement, NATO, MAAGs/
Mission

Personnel Exchange Programs

Detailer
PERS-4010G

excellent opportunitiesto enter
some of the most technical and
challenging fields in the Navy.
Every year thousands of men and
women attend ‘A’ school training
and give ajump-start to their
careers.

How do you know whereto
start? Talk to your career counselor
and your chain of command. See
what fields interest you and fit your
talents. Look at the latest CREO
list to see which ratings you can
enter through the Navywide ad-

Continued on page 15
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Enlisted to officer programs

The BUPERS
move

Hello and congratulations to al the Enlisted
Commissioning Program (ECP) selectees. Thisis
going to be a busy summer for al of us. We will be
moving to Memphis and al the schools start in the

assist in any last minute changes. CNET will send me
the school listing for the ECP selectees, and upon
receipt | will begin writing your orders. The sooner
you get al your information to CNET the sooner | can
start your orders. Most of you should ook forward to
aMay transfer with 30 days leave. Good luck and feel
freeto e-mail or phone me with any question you may
have.

YN1(SW) Jason Statser
Enlisted to Officer Accessions Program Detailer
PERS-4010K

summer. | will bein contact with CNET and will get
out my new number in Memphis as soon as possible to

‘A’ schools cont. from page 14

vancement exam, which require ‘A
school. Check out the manning
levels and the advancement oppor-
tunities. Check Ch. 7 of the En-
listed Transfer Manual
(ENLTRANSMAN) for special
requirements for various schools.
(Areyour ASVAB scoreshigh
enough? Can you see and hear well
enough?, etc.)

If you don’t meet the
ASVAB requirements, you till

have some options. You can request

to attend the‘ A’ school viathe
JOBS program or you can get some
extratraining and retake the
ASVAB tes.

When you are ready to apply

for an ‘A’ school, visit your career

counselor again to put together your

request. Some key items are school
choices and desired dates, ASVAB
scores, signatures, and eval marks

request. If the school you want is
very competitive, it will help you
to include the record of any OJT
or courses completed as well as
copies of your evals.

If you are approaching
your EAQS, youneedtogoto ‘A
school to be approved for reen-
listment. The ENCORE systemis
the way you request both. For-
ward any extrainformation (that
doesn’t fit in the comments
section) or required documenta-
tion PERS-4010S viamail or fax.

If you want to attend the
school TAD and your command
can fund your school, make sure
that information isin your request.
After school, you will returnto
your current command to fill a
billet in your new rating.

How can you increase your
chances of goingto ‘A’ school? In
these days of tight budgets, itis
especialy important to make

lor and your chain of command are
invaluable resources.

Here are some additional
references on ‘A’ schools:

ENLTRANSMAN Ch. 7 Pro-
ceduresto request ‘A’ Schooals,
obliserve requirements, etc.;
CREO List

Waysto enter therating,
manning; MILPERSMAN 2230220
Taking the Navywide advancement
exam whileyou havean ‘A
school request pending;
MILPERSMAN 1440260

Re-takingthe ASVAB tes;
OPNAVINST 1440.1CMA pro-
gram; OPNAVINST 1514.1B
JOBS program.

For more details, please
contact the“ A" school shop. Phone
numbers and e-mail addresses are
in the Detailers Directory in the

back of Link..
LT Veronica M. Robertson
Rating Assignment Officer, ‘A’ Schools

(with trait average and promotion ~ yourself as valuable to the Navy PERS-40105
recommendation, blocks 40, 45, & @S possible. Earn strong eval

46). If you need awaiver for marks. Learn about the rating you

anything, include ajustification want to enter. Look for arating

(see ENLTRANSMAN Ch.7.02).  Wherethe Navy redlly needs

See ENLTRANSMAN Ch.7.071  people.

and 7.17 for requirements which Where can you go for more

need to be documented in your information? Your career counse-
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Notes from the
branch head

You will notice in this edition that we spend a
significant amount of time discussing the rapidly
approaching relocation of BUPERSto Memphis. Ina
nutshell, we are doing everything we can to ensure that
themoveiscompletely transparent to you. If you
experience any problems contacting us during the
move, please contact me (my telephone number and e-
mail addressisin the back of thisissue) so that we
can correct any glitches and get you the service that
you deserve.

| am hopeful that each of you are spending
some time staying apprised of the many positive things
that arein going on in our Navy. Whether reading
Navy News, Link, or Navy Times, it should be appar-
ent that things are good in the Navy and getting better.
Three mgjor areasthat | would ask you to consider

Asthe size of the Navy reaches steady state,
advancement opportunity will increase. Keep charging
and you will get ahead.

The Chief of Naval Personnel, VADM Oliver, is
leading the effort to make FY 99 the beginning of anew
fiscal erafor the Navy personnel account. This means
that the PCS account will be fully funded in the future
and things like delaying fourth quarter moves until the
beginning of the next fiscal year will no longer be
required. That isreally good news for both you and
your detailer.

The Navy needs you. Asthe Navy was reducing
in size, meaning there were more folks than billets, the
focus on retention possibly slipped a bit. Now that we
are right-sized, we need every good Seabee to stay. As
you approach your EAQOS, please think hard about the
exciting things that you have done while serving your
country and seriously consider a career in one the
most challenging, rewarding and respected profes-
sions, as aleader in the Navy Seabees.

Have a safe Seabee day.
LCDR Mason Crum
Branch Head
Seabee Enlisted Community Manager
PERS-401/221R

Seabee community managers to stay in DC

Hello Seabees. | would like to
tell you alittle about your Seabee
Enlisted Community Management
shop and describe the impact that
the BUPERS relocation will have

» Determine al advancement
requirements (E4 through E9).

» Evaluateretention and
enlistment incentive programs,
including SRB, SDAP, and EB.

ing the data collection and analysis
efforts key to the viability of this
essential retention tool.

Though theduty isvery
demanding, it is aso very reward-

on our operation.

Impact of the
BUPERS move

We are not moving. We are
currently dual coded as PERS-
221R/N132D16. After themove
our code will be N132D16. The
move will have no impact on our
operation.

What do we do for the
Seabees?

» Determine requirementsfor
school training pipelines.

* CREO, REGA management.

» Set sea-shorerotation.

* NEC management
(reutilization, NEC viability etc..).

» Evaluate numerousforce
structure shaping initiatives, such
asTERA, VSI/SSB, Early Out, and
SERB.

» Management of all women/
minority issues.

* Represent the Seabeesin
all matters relating to policy
formulation and implementation.

* Serve asthe SRB coordina-

tor for all Navy ratings, spearhead-

ing. | hope thisleavesyou with a
better understanding of what we
do. We are here to serve. Please
giveusacal if you need assis-
tance (our telephone numbersand
e-mail addresses are in the back of
this issue).

EACS(SCW) Herman Lux

Asst. Enlisted Community Mgr
PERS-221R1/N132D16A
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Parting words from the

rating assignment officer

There has been much discus-
sion in previous Link articles and
other official correspondence about
the BUPERS moveto Millington,
TN. Rather than reiterate all that
has been stated, | would only add
that we' ve worked very hard to
ensurethat the Seabee Assignment
Officeis poised to meet your needs
throughout the transition period.

In addition, as aresult of the
move and corresponding billet
realignment, the Seabee RAO billet
will not relocate to Millington. The
duties currently assigned to the
RAO in Washington, DC will be
assumed by the Seabee detailing
branch head and Seabee E8, E9
detailer.

The Job Advertisement and
Sdlection System (JASS) has also
been discussed in the past and it
now appears that Seabees will be
utilizing JASS in the near future.

For your planning purposes,
we expect that the Seabee detailers
will begin using this new system
after we have set up shop in
Millington. JASS should improve
the way we do business, however,
there will be an increased respon-

sibility on you to only apply for the
requisitions for which you are
eligible and entitled.

For example, if you areon
shore duty, you should only apply
for sea duty requisitions. It will be
imperative for command career
counselorsto ensure therules are
followed and concise career
advice is provided to guide every
Seabee in the right direction.

In parting, I'd like to pass
along a couple of observations.

Seabees are highly regarded
around theworld. | can’t tell you
how many calls | have received
from commands requesting infor-
mation about the procedures
required to get more Seabee
billets. Likewise, we process
hundreds of packages from fleet
Sailors reguesting conversion to
Seabee ratings. The bottom lineis
many commands want more of you
and even more Sailors want to join
you in the Seabees.

Battalions are to Seabees
what ships are to the surface
ratings, squadrons are to the avia-
tion ratings, etc. You will seein
Chief Milligan’s and Chief

Milletary’s article that it is no
coincidence that the mgjority of sea
duty billets are in battalions.
Consequently, every Seabee should
expect to serve agood portion of
their career in a battalion. Doing
well in these and other difficult
assignmentsiswhat it takesto get
noticed and get advanced. With this
inmind, | recommend that you set
realistic goals when communicat-
ing with your detailers.

Numerous manning changes
(e.g., command you had ordersto
lost their manning) and actions
directed by higher authority (e.g.,
mandatory nomination to specia
programs) dictate many of the
actions detailers must take. | hope
you realize that your “eyesand
ears’ in BUPERS work hard to
shield you from these eventsto the
maximum extent possible, but they
are often beyond the control of the
detailer.

I’ve truly enjoyed serving as
your rating assignment officer. |
wish you all continued success.

LT Rick Taylor
Seabee Rating Assignment Officer
PERS-401C

CM, EO (E6 & below) — More detailing rules

As we've stated in previous articles, there are
numerous policies that detailers must abide by in
negotiating your next set of orders. One of the more
important thingsthat we must consider is
“retainability.” Retainability is defined as “time
obligated to remain on active duty upon arriving a a
new duty station.” Following isabrief summary of the
Enlisted Transfer Manual Article (3.073) that relates
to thisimportant assignment consideration:

A two year obligation is required of each mem-
ber upon reporting to anew duty station with the
following exceptions:

For reassignment to sea duty, retainability may be
reduced to one year at the option of BUPERS. These
moves are commonly made when we have an over-
whelming need at sea duty commands. This also frees
up shore duty hillets for Seabees that have completed

Continued on page 19
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Seabee ES,
E9 — Final
words

Throughout my tour at
BUPERS, Seabees have been
impacted by base closures,
relocations, and significant activity
manning changes. Asaresult, a
few Seabees have entered into
good faith negotiations with their
detailer, and even received orders,
only to find out that the orders
previously negotiated, but not yet
executed, need to be modified.
These unfortunate, unforeseen
situations usualy involve a call
from your detailer notifying you
that you must now go somewhere
else. This dtuation is extremely
frustrating for both you and the
detailer.

While BUPERS personnel
typically know of base closures

and realignments far in advance,
manning changes often catch us
totally by surprise. These changes
can literally appear on our screens
over night. For example, afew
months ago, several CONUS shore
commands lost al of their manning
and an overseas (Type 3) command
was reduced from 60-plus Seabee
billets to five.

The detailers are very well
aware of the hardships this places
on amember and higher family.
When this does happen, the best
advice | can giveyouisto be
patient and work with the detailer.
You never know - the new set of
orders may lead you to the best tour
you ever had.

Second, for thosewho
aren’t selected for senior or master
chief petty officer, I'd advise you
to continue doing the best you
possibly can no matter where
you' re stationed, seek the difficult
billets and aways review your
microfiche far in advance of the

board convening date.

| have had quite afew people cal
to have me check and seeiif a
FITREP, award or course was in
their microfiche. In some cases it
was not there. Remember, it’ sup to
you to ensure your microficheis
accurate. See your command career
counselor for assistance.

In closing, | would liketo
introduce my relief, CUCM(SCW)
Wade Howk. He is scheduled to
report to Millington, TN in April
1998. Heiscoming out of avery
successful tour withNMCB 7. |
sincerely hope you will give him
the same support that each and
everyone of you have given me
over the past three years. This has
been, to say theleast, avery eye
opening experience for me. | only
wish everyone had achanceto do a
tour at BUPERS. Again, thank you

for your support.
UCCM(SCW) John R. Thomas
Seabee E8, E9 Detailer
PERS-401CC

Understanding the
1306/7 request form

We often get calls from members asking how they
can apply for specia programs, extend onboard their
current command, and other various requests. In every
case, the process begins with aNAVPERS 1306/7,
Enlisted Personnel Action Request, to BUPERS. This
form gives detailers al the necessary information to
make a proper decision on what is being requested.
You can use a 1306/7 to request any program, school,
reassignment, or special duty which does not require a
different, specific form (e.g., humanitarian assignment
requests and reenlistment incentives require different

forms).

datawill slow the processing of the request and may
result in disapproval of the request. All requests
should be forwarded through your chain of command
and sent to the appropriate BUPERS code, with a
positive or negative command endorsement.

Your 1306/7 must aso be submitted in duplicate
with copies being suitable for microfilming. Because
of the large number of administrative offices that may
handle your request onceit arrives at BUPERS, you
should submit the request early enough to alow for the
administrative processing time required.

If you decide to change your request prior to
receiving areply, submit by letter or message are-
guest to cancel the original request. More information
on filling out the form and an example can be found in

the Enlisted Transfer Manual Chapter 2.

You can help your detailer in processing your
request by verifying that the personal data (i.e., SSN,
name, etc.) is correct before submission. Errorsin this

SWC (SCW) David Thiedeman
BU, EA, SW E6 and below Detailer
PERS-401CE1
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Where are the
Seabee billets?

Every command or type of duty inthe Navy hasa
Sea-Shore Code (SSC). These codes are used to

The chart on the right shows the current per-
centages of billets for each rate (E6 and below) in
each of the four primary Sea-Shore Codes. Thistable
may assist you in determining the type of duty you can

expect as you are advanced through E6. You will

establish sea-shore rotation patterns for service

members. For Seabees, there are four primary Sea-

Shore Codes (1, 2, 3, 6).

SSC 1 isshore duty performed in the continental
United States at land-based activities where members
are not required to be absent from the corporate limits
of their duty station in excess of 99 days per year (e.g.
NCTCs, CBUs, Public Works Departments).

SSC 2 is sea duty performed in deployable
units homeported in the United States (e.g. NMCBs,
ACBs, UCTs, and SPECWAR support).

SSC 3 isseaduty performed in certain arduous,
overseas land-based activities which does not require
members to be absent more than 99 days per year, but
is credited as sea duty for rotational purposes (e.g.
Diego Garcia, Guam, Sigonella, Keflavik, Souda

Bay).

SSC 6, previously overseas neutral duty, is
shore duty performed in certain overseas land-based
activities where members are not required to be

notice that the majority of seaduty billetsarein SSC 2
and the mgjority of shore duty billetsarein SSC 1.

Rate SSC1 SSC6 SSC2 SSC3
BU3/below ....... 16%..... 2% .......79% .... 3%
BU2 oo 30%..... 4% .......59% .... 7%
BUL oo 51%..... 4%.......40% .... 5%
CE3/below ....... 15%..... 10%.....65% .... 10%
CE2 oovvvvoeer 34%.....9%.......35% .... 22%
o= I 42%.....9%........36% .... 13%
CM3/below ....... 17%..... 1%........77% .... 5%
(Y P2 38%..... 2%........54% .... 6%
[V K 49%..... 2% .......44% .... 5%
EA3/below ........ 15%..... 2% .......64% ... 19%
7.V 2 42%....1%........47% .... 10%
7N A 68%..... 5%....... 18% .... 9%
EO3/below........ 14%..... 1%.......80% .... 5%
oY SN 35%..... 5%........53% .... 7%
=0} I 40%..... 3%........52% .... 5%
SW3/below ....... 11%..... 1%.......83% .... 5%
ST 2 36%..... 8%........48% .... 8%
SWI oo 40%..... 1%........56% .... 3%
UT3/below ........ 12%..... 4% ....... 74% .... 10%
V) v X 30%..... 11% .....38% .... 21%
V) 5 R 45%..... 1%.......37% ... 11%

absent from the corporate limits of their duty station in
excess of 99 days per year (e.g. Japan, Rota, Puerto

Rico).
CM, EO - cont. from page 17

their prescribed sea tours (PST).
Remember, your opportunity for
being extended on shore duty is
very dim.

For reassignment to CONUS
from overseas, one year is required
except for personnel serving at
family restricted, isolated duty
stations. In these cases, six months
IS required.

For reassignment to oversess,
DOD prescribed areatour lengths
(listed in Chapter 4 of the
ENLTRANSMAN) apply for
retainability as well. For example,
the unaccompanied tour length

required for Sigonellais 24
months; therefore, retainability is
24 monthsfor unaccompanied
service members assigned to
Sigonella.

OBLISERV may beattained
by reenlisting or extending an
enlistment. Page 13 entries are
authorized if the service member
will be assigned to CONUS duty
stations, but they are not authorized
if service members will be as-
signed to overseas duty stations.
When service members on shore
duty refuse to incur obligated
service for transfer to sea duty and
thisresultsin an overtour ashore,

UTC (SCW) Shawn Milligan

CEC (SCW) James Milletary
CE/UT/MUSE E6 & below Detailers
PERS-401CD, PERS-401CD1

the additional service ashore will
be added to the new seatour length
if the service member later incurs
additional obligated service.
These retainability rules are
not applicable for assignment to
some specia programs such as
recruiting and recruit company
commander or instructor duty,
wherethreeyears of OBLISERV is
required. If you have any additional
guestions, see your command
career counselor or call your

detailer.
CMC Kathy Keith
CM, EO (E6 and below Detailer
PERS-401CF
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SEAL, EOD, Divers

SEAL (E7 &
above) — Billets
have to be filled

With the number of SEAL billetsaway from a
SEAL /SDV Team reaching 400, there are many
challenging opportunities to broaden your periphera
vison in Naval Specia Warfare. New billets at the
theater SOCs, VSWMCM, Defense Special Weapons
Agency and othersallow you to step out, engagein a
new area and then return to ateam with amuch
broader perspective on our business. We are also
making an effort to have more senior SEAL s spend a
tour in SDV s, vice sending BUD/S graduates. Bottom
line: these billets are important and they have to be
filled. Asyour detailer, it's been my job to meet the
needs of the community and match them with your
desires. The mgjority of the time we are able to do just
that.

I’ve briefed many of you in the fleet on where our
billets are. In order to keep the balance between
coasts, I’ ve been successful in pursuading some of you
to move west and had to keep some of you at ateam

Spread the word —

past your PRD. The same appliestoday. With 60
percent sea and 40 percent shore duty billetsin the
Little Creek area, and 40 percent sea and 60 percent
shore duty opportunity inthe San Diego area, spending
your entire career at one particular team or in the same
location isn’t feasible. However, if you work with us
we will try to make sure that you can spend 15 out of a
20 year career in one area.

When looking for orders consider what your
personal and professional goals are while away from
the teams. Are you looking for educational opportuni-
ties, time with your family, or just abreak from fre-
guent deployments? If you are looking for educational
opportunities or more time with your family | recom-
mend that you consider instructor duty. If you ssimply
want abreak from frequent deployments, look for
overseas, SBU, groups, and squadrons. Plan for three
different duty stations, and at least two different
locations. Coming back to your desired coast has not
been a problem after these tours, and aslong aswe
can meet fleet balance requirements that option will
remain open. Don't wait for the last minute to negoti-
ate orders. Plan your career with alternative plansin
mind and we should be able to meet your assignment

desires.
ENCM (SEAL) Greg Philpot
SEAL E-7 and above Detailer
PERS-401DE

‘Divers needed’

It seemsasthough | just
arrived in DC and now it’stime to
move again. | will be moving to
Memphisin June, while most of
BUPERS will be moving between
May and August. At thetime of this
writing | still don’t know exactly
when | will come on linein Mem-
phis. However, as | have men-
tioned before, Chief Medonich will
remain in Washington, DC handling
all of your detailing matters until |
am ready to begin detailing in
Memphis. | hopeit is obviousto
you that we are working very hard
to make this relocation as painless

as possible to the folks we servein
thefleet.

PERS-401 is scheduled to
begin use of JASS (Job Advertise-
ment and Selection System) some-
time after we get to Memphis. How
will this affect the typical fleet
diver? Well, your command will be
able to bring up our requisition
screen and show you exactly the
same list of requisitionsthat | am
seeing. You will be able to select
up to five billets for consideration.
Just remember you haveto be
eligible for the duty you put in for.
If you are unsuccessful in your first

attempt, your first selections will
be deleted and you can try again.
JASS s gtill in the prototype phase
and has some kinks to be worked
out (asdo all new programs), but it
isthe wave of the future. | will
keep you up to date on any devel-
opmentsthat are uniqueto the fleet
diver community as we begin
working with this new system.

As| have reported in the last
couple of Links, we have aready
supply of candidatesto go to
Second Class Dive School. Having

Continued on page 22
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EOD — Coming
down to the wire

For those of you who have been at the outer
fringes of the world, or spending countlesstime
underwater, guesswhat? BUPERS ismoving. My
transfer date is 20 June. | intend to be onlinein Mem-
phis by 23 June with minimal interruption in service to
the fleet. Aswith any large relocation, there will
likely be afew unexpected “bugs’ in the system, so |

The call isgoing out to al Sailors getting ready
to leave active duty, especialy EOD technicians and
divers - we need reservists. We currently have four
EOD Reserve Mobile Units, two on each coast, which

areindire need of EOD candidates. Anyone interested

would recommend that all paper work being sent to
me for action be in the mail by the middie of May.
Also, please remember that our community manager

will not be relocating to Memphis.

SWCC - Closing the loop

Asyou al know, the SWCC
NECswere changed 1 October 97
from 9533 to 5350 (Basic training
NEC), 5351 (intermediate NEC),
and 5352 (advanced NEC close
looped assignment). You may be
asking, “How do | close loop?’

First you must qualify asa
5351 Combatant Crewmember.
Then you need to grow in experi-
ence by completing awork up and
deployment cycle. Next you will
need to complete all qualifications
for Special Operation Craft Petty
Officer in Charge (SOC POIC) or
Chief Engineer (SOC CHENG).
Now that you are qualified for a
leadership position, you will need
to fill that position through awork
up and deployment cycle.

By now, if you started out asa
new member from SWCC basic,
you are rapidly approaching the
end of your first SWCC tour of
duty. At this point, your command
master chief should bring you
before a Professional Development
Board to determine your overall
qudifications and dligibility to

make arecommendation whether
you should be close looped and
stay in the SWCC community or
return to work in your rating to
complete in-rating qualifications
for advancement. If recommended
for the closed loop route, and you
volunteer to do so, you can for-
mally request a close looped
assignment in accordance with
COMNAV SPECWARCOM Ingtruc-
tion 1300.1.

Once you have been close
looped and have completed your
prescribed seatour, you are shore
duty assignable within the SWCC
community. This, however, does
not mean you will go to shore duty.
Your actua assignment will depend
on the needs of the community and
how long you have been on sea
duty. Please remember that close
looping may reduce your chances
of staying in the same geo location.
Not to worry, if you are required to
move we will do all we can to get
you back to where you came from
at the end of that assignment. If you
have questions, your command

can call EOD Mobile Unit 10 in VirginiaBeach, VA a
DSN 438-7936 or commercial (757) 422-7936, EOD
Mobile Unit 12 in Charleston, SC at DSN 563-9641 or
commercial (803) 743-9641, EOD Mobile Unit 7 in
San Diego at DSN 526-5401 or commercia (619)
556-5401, or EOD Mobile Unit 17 in Whidbey Idand,
WA at DSN 820-5377 or commercial (360) 257-5377.

TMCM (EOD) George Torres
Enlisted EOD Detailer
PERS-401DF

career counselors can help you
with this process.

In other news, SBU-26in
Panama will disestablish in De-
cember 1998 and many of the
SWCC billets will shift to SBU-22
in New Orleans. Sometime in
fiscal year 99, SBU-22 will move
into a new facility in Stennis,
Mississippi. Also, two new 5352
billets are coming online in Tampa,
Florida at MacDill Air Force
Base. One of the billets will be an
E7, the other will be an E6 and
both are shore duty.

As aways we need moti-
vated, hard charging, physicaly fit
E4s and E5s to fill open hillets. So,
if are you within 12 months of your
planned rotation date and would
liketo try something new and
challenging, talk to your command
career counselor and look up the
application procedures in the
Nava Military Personnel Manual
(article 1410385). If qualified, you
could be moving on to anew,
exciting career in the Navy.

God, country, and fast boats!

BMCS(SW/CC) Sam Brown

SWCC Detailer
PERS-401DI
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New SEAL
detailer

Many thanksto BMCS
(SEAL/EOD/SW/SS) Mike Will-
iams for his excellent performance
at BUPERS. We dl wish himthe
best of luck in his new assignment
with SEAL Team EIGHT. I’'mthe
new E6 & below detailer and in-
service recruiter for the SEAL,
EOD, Diver, and SWCC communi-
ties.

Keep track of your PRD and
when you' re within 12 months of
that date, start considering what
you would like your next assign-
ment to be. Communicate with me
what your desires are at least nine
months out: shore duty, overseas,
language, or extending onboard
your current command. Planto
have different options. Talk to your
command master chief or career
counselor on what isthe best route
to take for career development and
advancement potential .

Divers — continued from page 20

Read our SEAL detailing
newsletter or call to see what is
available. Submit aNAVPERS
1306/7 Enlisted Personnel Action
Request signed by yourself, the
commanding officer, and the
command master chief with three
choices on it. The 1306/7 can be
submitted before you enter the nine
month PRD window. Don’'t wait
for the last minute, your PRD is
exactly what it means (planned
rotation date). The PRD policy is
not new, | just want to emphasize

theimportance of you managing
your career rather than relying on
meto doit for you. | look forward
to working with you and will do
my best to give you the opportunity

for challenging toursin the future.
HTC (SEAL) Robert Edwards
SEAL E6 & Below Detailer
In-service Recruiter for SEAL/EOD/
Diver/SWCC
PERS-401DE1

fleet diver. Believe it or not some students have no

said that, the attrition rate for those coming out of
Great Lakesis pretty dismal (70 percent). We al need
to be more aggressive in recruiting from the fleet well
qualified and highly motivated candidates, including

females and minorities. Make sure that all prospective
candidates understand what is expected of them asa
“mud puppy”, astudent in dive school and ultimately a

Read Link Online ... BUPERS Home Page

http://www.bupers.navy.mil

cluethat PT isrequired at Dive School. I'm counting
on everyonein the diving community to educate the
fleet on the requirements and benefits of being
“HooYah Deep Sea.” Remember, thisisour commu-
nity, and we need to take care of it.

BMCM(SW/MDV) Barry Burgess
Fleet Diver Detailer
PERS-401DC
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DC (E1-E5, ‘A
school) — New
detailer onboard

Damage controlmen requisitions will soon be
available on the Internet (BUPERS Home Page). The
BUPERS Home Page addressiis: http://
www.bupers.navy.mil. If you are interested in a billet
listed on the Home Page, contact your detailer by
phone or by e-mail.

| would liketo say hello to the damage control
rating community as| settleinto my new assignment as
DC detailer for E5 and below ratings. | relieved
DCC(SW) Hamme, who transferred to the USS Milius
(DDG 69).

| am committed to providing you with the best
career billets available, but | will need your help to
do this. Please contact me nine months prior to your
PRD. Thisalows a better opportunity to detail you to
your desired billet. Talk to your command career
counselor. He or she should be able to assist you with
your career decisions. Take positive control of your

Navy career. | am looking forward to hearing from

you. Have agreat Navy day!
DCC (SW) Don Walton
DC E1 -E5 / A-School Detailer
PERS-402DI1

DC E6-E9, ‘C’ schools

Many people call saying they have been trying a
long time to reach us. Many of these callers ask for
information that is available from the command career
counselor, such as, “ Can | extend my PRD two months
past my EAOS?’, or cdlslike “1 am submitting a
1306/7.” Rely on your command career counselors to
aid you with your career intentions.

Some people call every two weeks for six
months asking if a specific command and areais
availablei.e. “Do you have genera duty in Wichita,
Kansas, etc.” Everyone must realize we are no longer
building to a 600 ship Navy or stockpiling people on
current ships while waiting for the next new oneto be
manned. Drawdown , downsizing, and budget reduc-
tions are in effect. Offerings given when you call may
very well be for one reason “out of necessity vice
nicety.”

DCCS (SW) William Watterson

DC E6 - E9/ C- Schools Detailer
PERS-402DI

HT — Advancement
opportunities increasing

eigible for TERA. After TERA
retires some E6 to E8 personnel,
advancement opportunities will

Advancement istough. The
rate is overmanned in most
paygrades except for E4 and
below. This has caused advance-
ment to slow for paygrades E5 -
E7. That'swhy the HT rating is

Conversions to GSM

Conversions to the GSrating, especially GSM,
continue to be hot topics of discussion. The latest
CREO/REGA NAVADMIN 262/97 statesin paragraph
2: rate conversion is not alowed above paygrade E4.
Paragraph 8 further states: ... GSM conversions

improve.

merger. If approved, keep an eye
out for aNAVADMIN.

Keep charging. Do al you can
to better yourself for you and the
Navy. HTs will always be the best
of the best. Weld like the wind my

fellow HTs.
HT1(SW) Ray Garcia
HT E-5/6 Detailer
PERS-402DF1

As of February 1998, thereis
no official word onthe HT-DC

normally approved only from surface main propulsion
ratings and will attend “A” school.” The overriding
factor for these criteriais fleet and Type Commander
(TYCOM) concern over mid-grade petty officer level
of knowledge and prior deck plate experience in

Continued on page 26
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MR, IM, OM —

I’'mMRC(SW) Burnsand I'm
transferring to the training depart-
ment within the Bureau. | want to
thank al of you I’ ve had the plea-
sure of working with. Thisgives
me the chance to work on new
challenges and get experiencein a
field where my ultimate goals are
to work. This means that all detail-
ing for MRs, IMs, and OMs will be
done by MRC(SW) Harris until my
relief is found.

TERA

TERA iscomingto aclose
and we are confident that it will
meet the intended goal. TERA is
designed to allow senior Sailors an

Moving on

opportunity to retire early with
benefits. It also thins out our
numbersto improve advancement
opportunities. Thisyear’s program
was very well planned out and
allowing members severa months
notice prior to retirement.

IM, OM

Disestablishment

Be patient. Conversion re-
quests will be accepted only after
the message is released. Until then,
| still have valid requsitions which
must be filled. With no new
accesssions for the last 18 months,
many billets will son be gapped

pending merger approval. We are
as eager asyou to get an answer
and move on with this no matter
what the decision is.

Communication

Thisisjust athought for those
of you with Internet access. We
recommend sending us e-mail with
your questions. Itisasureway to
get in touch with usand we re-
spond to them as soon as we get
them. Thisisalso going to be the
time when we start our move to
Millington so look for a
NAVADMIN with new phone
numbersfor uscoming out this

SUMMer.
MRC(SW) Francis Harris
MR/IM/OM Detailers
PERS-402DE1

EM — CPO-to-sea

Hello shipmates, | am EMCS(SW) Rio, the new
senior EM detailer. | would like to thank EMCM (SW)
Roger Loyolafor empowering me with his perspective
and insghts in dealing with a myriad of detailing
processes and challenges. It was a distinct pleasure
and privilege working with him. I wish he and his
family good luck and God bless.

With just afew months here, | have received
numerous phone calls from the fleet requesting or
inquiring about CPO reliefs. Thereis abig disparity in
the sea-shore rotation balance in the EM and 3M
chiefs. Although | place strong emphasis to satisfy any
service members needs, meeting these goals have
been increasingly difficult. My ultimate goal, however,
isto attain a sea-shore rotation balance to support the
readiness posture in the fleet. With the advent of this
increasing disparity, | will be initiating the CPO to
Sea/Placement Directive.

For some of you, this will be inevitable. CPO
Placement isa process of detailing CPOs to and from

seagoing billets to minimize gaps and try to ensure an
onboard face to face turnover. The intent of this policy
IS to maintain continuity of senior leadership on
deployable ships or units. There are now plenty of
CPOs on sea duty who were extended and still waiting
for shore duty billets. So if you are on shore duty, not
filling a high priority billet and have 24 months
ashore, you will likely be a candidate for a billet of
priority.

With the influx and volume of our voice mail,
there are times when our responses to your calls have
not been prompt. We attempt to return your callswith
the number you provide us. However, our success will
be limited when your line is busy. There are other
avenues you can utilize to reach us, such as e-mail and
the BUPERS Home Page. | will be posting some of my
“hot fill” billets on the BUPERS Home Page, so visit
often and please be patient.

EMCS(SW) Maruluis Rio
E7 - E9 EM Detailer
PERS-402CD
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|IC — Communicating
with your detailer

Communicating withyour IC
detailer has never been easier. E-
mail is a tremendous asset. Our
policy isto reply to al e-mall
within 24 hours. E-mail allows us
to do alittle research in order to
answer your questions fully and
accurately. It also frees up the
phone lines for those shipmates
without e-mail access. E-mall is
also very effective for deployed

units. This has ended the past
frustrations of being “out of touch”
while underway. One area that
concerns us is confidentiality. My
recommendation isto put your full
name, rate, and name of command
in the subject line and to include
only thelast four digits of your
SSN. We'll till be able to access
the master file and get an answer
out quickly without any compro-

mise of your persona information.
Cyberspace is agreat medium but
it is still vulnerable.

| am constantly looking for
hard chargersto take difficult to fill
billets on ships homeported in
Japan. Please talk to your ship-
mates who have recently been
stationed there and then call usfor
available requirements. Duty in
Japan is rewarding and challenging
and should be always considered
as part of your “journey.”

ICCS(SW) James G. Stark, USN

E6 - E8 IC detailer
PERS-402DC

EN — DOD tours, shore extensions

Selection boards convene soon for E7-9. Make
sure your record isin order. | recommend you order
your microfiche and PSR to verify that everything is

up to date with your record.

| receive requests every day to transfer from one
DOD areatour to another. Thisisan extremely high
cost move. To move a E5 with two dependents from
Hawaii to Japan costs $15,718; a consecutive over-
seas tour costs $3,180; returning to San Diego costs
$11,827. | know that some rates have to do this be-

engineman.

cause of manning issues but the only way we consider
these requests are on a case-by-case basis taking into
considerations the needs of the Navy and cost.

MM — How
avails work

Availabilities are codes that
are entered into the BUPERS
computer system dueto limited
duty, dropped from school cases,
and EFM cases, just to name a
couple. To see dl of the different
types of avails, you can find them
in the Enlisted Transfer Manual,
Chapter 20.

Whatever your case might be,
your PSD or ship’s office will
submit your avail to BUPERS. The
avail detailer will request a billet
from EPMAC. Thefollowing
information is sent: your name,
SSN, present duty station, and UIC.
EPMAC will respond back to the
detailer. The avail detailer will
write the orders within 48 hours.

In most cases the limited
duty orders will be no cost orders.
For example, if you are stationed in
Norfolk on aship and go limited
duty, then thelimited duty orders

We also see requests for an extension on shore
duty. The Navy’sgoal is 100 percent manning at sea.
There isaways a ship out there that needs another

Asyou al know, we will begin the transfer of
BUPERSto Millington, Tennesseein March 1998. We
are trying to minimize the impact this move will have
on the fleet. Please be patient with usand if you can’t
get in touch with your detailer please call one of the
other EN detailers to seeif they can help..

ENCS(SW) Scott Van Dyke
EN E6 / DEI Detailer
PERS-402DG1

will be for some command in the
Norfolk area.

Remember, if you are
limited duty, you are only limited
duty in most cases six months, any
increase must be approved by a
Navy doctor. Each caseis|ooked
at on a case-by-case bases. When
you are within three to four months
of coming off limited duty start
calling your detailer for your next
set of orders.

MMC(SW) James Cooke
MM E4 and below, “A’ School, Avail

Coordinator
PERS-402CF4
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GS — Advancement, other ‘hot topics’

With right-sizing of our Navy, advancement is
more competitive. Nonetheless, you arein control of
your future. | will only stress one point in regard to
thisissue. Study. Many Sailors are doing well on
evals, qualifications, etc. However, not all really take
the timeto study for their advancement exams effec-
tively. Cramming aweek before the exam is not
studying, it’s panicking. Take afew hours every week
to read and review all the material in your bibliogra-
phy. Get with your division shipmates and form up
some periodic evening study groups. If you study well
for the exam, you can score above 70, and even ace it
with an 80. History proves that you will advance with
high test scores. If you tell yourself you' re too busy
tonight or thisweek to study, then your prioritiesare
not in line with success. Bottom line: You'rein control
shipmates. Study.

Communication

Communication isawonderful tool - if you useit.

The often-heard statement we get when forced to
detail amember at the last minuteis, “I have been
trying to get through to you, but your phone has been
busy.” Each of your three detailers has two lines for
their phone number. It ismy policy that we momen-
tarily place you on hold to catch the other line when it
rings enabling us to work with as many of you as
possible. | miss an average of six calls per day. | call
back on about two of them aday. Those are the two
that had return numbers. If you miss us when calling,
leave a detailed message with numbers at which you
can be reached. We do return calls.

GS - cont. from page 23

properly operating and maintaining
gas turbine propulsion plants. A
new GS Career Training Plan
(CTP) which seeksto dign “A”
and “C” School training with firgt,
second, and subsequent seatours,

has been developed and is under
review. This review will deter-
mineif the GSCTP can be an
executable, cost-effective and
flexible plan to meet Navy needs.
Any decision to approve and
implement the CTP will be decided
by the CNO Training Vision Execu-

If you have accessto the Internet, e-mail us. You
can do this anytime day or night and we will receive
it. When sending e-mail, give us details. Even a phone
number to get back to you. We then have two ways of
communicating with you.

BUPERS s on the World Wide Web. Check out
our site for “hot fill” billets. If you can think of some-
thing that we can put on our web page that would
benefit the GS community, let us know. WeE' Il giveit a
try.

Bottom line shipmates: Don't call at the last
minute and tell usyou have been trying to get through
and failed. Start nine months from your PRD and we
will have plenty of time to negotiate orders.

Billets

When negotiating for orders, please understand
that we must detail you according to billet priorities.
For sea duty, thisisthe top three requisitions. Any
overseas billet in the top five will take even higher
precedence. For shore duty orders, many ask for
generd duty in a specific area. We do, on occasion,
have these types of billets available. However, al
CNO priority billets are filled first. Theses include
company commanders, recruiters, someinstructor
billets as well as a few others. Be flexible.

We began the move to Millington, TN in March.
All of usat BUPERS are trying to minimize the impact
it will have on the fleet. As we transition, we will
have personnel at both endsto keep things as smooth
as possible.

GSCS(SW) George Wolfe

GS E7-E9 Detailer
PERS-402CG

tive Steering Committee (ESC)
which isaflag level committee
chaired by CNET. Until then, no
changeto our current conversion

criteria is planned.
CAPT M. W. Lamboni
PERS-N132D3

HTCM(SW) Rick Sawyer
PERS-N132D3A
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(HME) community snapshot

In general, the hull, mainte-
nance, and electrical ratings are
adequately manned to fill their
billets. Withinthe MR, HT, and
EM ratings, we are overmanned at
the E6-E9 levels primarily due to
billetslost through decommis-
sioned tenders, and IMA consoli-
dations as part of regional mainte-
nance efforts.

Damage controlman

Overall, the damage control
rating isslightly undermanned,
which in turn should produce better
advancement opportunities at all
paygrades. DC is aso one of the
ineligible ratings for the FY 99
TERA program.

There is a proposal under
review for an HT-DC merger.
There are a number of pros and
cons which are being carefully
considered. The imbalance in sea-
shore rotation for the seaintensive
DC rate as opposed to HTs, espe-
cially E6-ES8, is one areathat a
merger could rectify. Likewise, a
realignment of shore billets be-
tween the DC and HT ratings could
achieve the same result without a
merger. So thereisalot going on to
try and balance the DC career path
to better match the needs of the
Sailor with Navy operational
readiness. More to follow.

The Chemical, Biologica &
Radiological Defense (CBR-D)
school moves from Ft. McClellan,
AL to Ft. Leonard Wood, MO in
FY99. Detailers are working hard
to train instructors before the move
to ensure a smooth transition and
avoid any shortfalsin training
4805s.

Electrician’s mate

Electricians, on the whole, are
adequately manned to meet as-
signed sea and shore billets. The

E8 paygrade is of concern. With
manning at 134 percent, we are
hoping that some senior chief petty
officers will consider submitting
for either Fleet Reserve or FY 99
TERA. All things considered,
advancement opportunity through
E7 should show some improve-
ment.

Hull maintenance technicians

With the decommissioning of
most tenders, NAV SEA has ap-
proved the elimination of the
nuclear welding and nondestructive
testing NECs (4956, 4935, 4947).
Service School Command, Great
L akes and other members of the
“C” school working group have put
together a proposal to make a
“super welder,” combining all
welding codes into one. Portions of
the General Maintenance Welder
(4954) and the Nuclear Compo-
nents Welder (4956) will be
combined with the current Non-
Nuclear Components Welder
(4955) curriculum, which inturn
will produce a high quality welder
to replace the 4954 and 4956
NECs. The“A” school curriculum
would also be upgraded with
additional welding training from
the current 4954 course. This will
produce a more skilled “A” school
graduate, and solve a problem that
has been addressed in the fleet
(lack of welding training at “A”
school).

Interior communications

electrician

We ook for advancement
opportunity to improve and meet or
dightly exceed Navy average in all
paygrades. The FY-98 TERA
hel ped to reduce manning at the
senior paygrades, and numerous

conversion requests were received
from all paygrades.

Machinery repairman

Overmanning exists at E6-E9
paygrades, causing advancement
opportunity to be below Navy
average. Even at this point in your
career, do not rule out conversion
to different ratings, possibly the
Career Recruiting Force, if you are
on recruiting duty and enjoy that
type of work. For master chief
petty officers, the Navy islooking
for exceptional leadersin the CMC
program. Thisis an excellent
opportunity to lead, advise, and
help educate our young Sailors.

The conversion process is
very simple, talk with your com-
mand career counselor and he or
she will inform you of ratings
available for conversion. The CCC
will put your conversion package
together. The request packageis
then routed to the detaching and
receiving detailer for their chop,
then to the detaching and receiving
enlisted community manager for
final chop.

To accelerate the process, ask
your CCC to contact the detailer
and ECM before submitting a
package to get an idealif this
conversion request is reasonable.

HTC(SW) Steven Hall

Asst. Hull, Mech, Elec. Enlisted
Community Manager
PERS-N132D4A
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From the branch head

Most manning
levels improve

| am happy to report that manning levels continue
to improve for most ratings. We are shifting focus to
the maintenance trained personnel inventories. | am
looking for 1% term STS and 14NO Sailors at the 21 to
24 month point on board who want to go to school and
back to sea. We have added those maintenance
schoolsto the STAR ‘C’ school list. MT personnel are
moving west. Many are needed at SWFPAC.

MMC(SS) personnel rolling to seato spend a couple
of years on abig deck. Submarine EM and nuclear
trained MM shortages continue to exist. Class splits

have been adjusted to equalize manning percentages

intouch!

CPO Placement at seais very tight for several
ratings. We are approving most Fleet Reserve requests
but manning at sea precludes many approvalsin
critical ratings. Your support has been outstanding.

Shortages exist for nuclear trained MM C person-
nel on carriers. Opportunities exist for afew

Submarine special projects

Specia projects is composed
of organizations involved with the
research, development, test, and
evaluation of classified ocean
engineering systemsunder the
cognizance of the Chief of Naval
Operations.

Only volunteers are assigned
to special projects. So, if you're
interested, apply early. BUPERS
projects billet vacancies 18 months
out dueto SSBI processing time.
All specia projects personngl must
complete an SSBI adjudicated to
SCl.

To volunteer for special
projects, submit aNAVPERS 1306/

7 to your detailer requesting to be
released to specia projects.

Once released, a CNO per-
sonnel security specidist will
personaly interview the applicant
and screen his service and medical
records. Once selected, an SSBI
will be initiated by specia
projects.

Even though special projects
works in such alarge assignment
window, orders will not be issued
until the selecteeisin the normal
detailing window.

Almost all specia projects
activities are Type 2 Sea Duty,
with USS Parche (SSN 683), USS

among al nuclear platforms. ELT relief is on the way.
The next few months will be trying for al of us
asthe detailers move to Millington TN. We have
worked very hard to make thisinvisible to the fleet but
disruptions are inevitable. Do not get frustrated. Keep
trying and you will get your answer. Sometimesthe
answer isno but it isalways no if you don't ask. The
more you talk to us, the better we can serve you. Stay

PERS-403 is committed to you and our Navy and
will do our best to get you the assignment you desire
while making the most of your talents and hel ping your
career blossom. Keep charging.

CDR Steve V. Jones

Head, Submarine Enlisted /Nuclear
Power Assignments

PERS-403

Parche (SSN 683) Ocean Engi-
neering Augment, and Submarine
Development Squadron FIVE
Detachment SIERRA drawing sea
pay and collecting TOSS.

Despite current billet vacan-
cies, the competition for these
assignmentsistough. Your profes-
sionalism, leadership and dedica-
tion as reflected in your perfor-
mance evaluationsand NAVPERS
1306/7 endorsement are the pri-
mary selection criteria. If you're a
“hot runner” and want to try some-
thing different, consider applying
for specia projects.

ETC(SS) J. Lashua

CNO Special Projects Detailer
PERS-403CC
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SUBPAY — The condensed version

As of February, approximately
24,085 of the 343,237 active duty
enlisted Sailors in the Navy are
submariners. If you don’t know
what it takesto get SUBPAY, you
will almost certainly experience a
“problem” sometime during your
career.

Sailors are eligible for
CONSUBPAY if they satisfy the
following conditions:

(1) Assigned designator “1”
(SS) or “2" (SU), and;

(2) Be assigned a Submarine
Service Entry Date (SSED) per
SECNAVINST 7220.80D, and;

(3) Have obligated service for
at least 14 months beyond their
PRD while not serving on a subma-
rine, and;

(4) Be physicdly qualified,
and;

(5) Have performed sufficient
qualifying “operational submarine
duty” upon completion of the 12"
and/or 18" year of submarine
service. Before the 12" year of
submarine service, there is no
minimum “operational submarine
duty” requirement.

If you fail to satisfy the 12
year gate requirement, you cannot

Nuclear enlisted

community
update

1998 will continue to be ayear of transition for
the nuclear enlisted community. With 10 SSN

regain CONSUBPAY digibility
until the 18 year gate. People do
misstheir gates. It isup to you to
manage your career progression
soyou don’'t missgates! If you
fail to satisfy the 18 year gate
reguirement, you can never
regain CONSUBPAY digibility.

Here are some “Do’'s’ and
“Don’'ts’ from some of the most
common problems | come across
in the daily administration of the
SUBPAY program:

“DO” double and triple-
check that you have sufficient
obligated service before trans-
ferring to any duty stationthatis
not asubmarine. When you
detach from your current duty
station without sufficient obli-
gated service, your legal entitle-
ment to CONSUBPAY stops.

“DO NOT” obligate beyond
your High Year Tenure (HYT)
[imit without the appropriate
waiver required by OPNAVINST
1160.5C, “Reenlistment Quality
Control Program.” This has been
aclear path to significant indebt-
edness and recoupment for afew
personnel.

“DO” ask your pay clerk to
look at your Master Military Pay
Account (MMPA) inDIMY
JUMPSto confirm that your pay
problem is due to SUBPAY before
calling to tell me you're not receiv-
ing SUBPAY. Thelocal PSD or pay
clerk should endeavor to fix your
SUBPAY problem.

“DO” contact mefor ques-
tionsthat your pay and personnel
clerks are unable to answer; DSN
225-1276 or commercial (703)
695-1276, fax: DSN 227-7751,
commercia (703) 697-7751.
However, realize that | am the only
person administering this program,
from budget preparation to end user
payment, and getting meonthe
telephone can be a bit tenuous at
times. If the clerk says, “I don’t
know” and refersyou to me without
looking at the instruction or your
MMPA record, thenit’ stimeto

adopt the “ show me” attitude.
ETCS(SS) Daniel L. Stripes
SUBPAY Program Monitor
PERS-N133D3
email: p241c@bupers.navy.mil

few years, surface requirements will actually increase
aswe man new CVNSs.

Total nuclear enlisted manning is currently at
96.4 percent. Additionally, we have an overabundance
of Sailors on shore duty and a shortage of Sailorson
sea duty. Community projectionsindicate that total
nuclear manning should remain at about 95 percent for

1998 and 1999, then improve to 100 percent in 2000.
Retention and recruiting will be essential elementsin

decommissionings planned for 1998-1999, the nuclear this recovery.

enlisted force will approach a 50-50 submarine- Continued 30
surface split. Although the submarine nuclear billet ontinued on page
requirements will continue to decrease over the next
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Nuc community — special
reguests, assignments

I’'mETCM(SS) Curt Haggard,
theNuclear ECM’sQudlity Control
Advisor. Most requestsand assign-
ments are screened by the nuclear
ECM to ensurethat peopleare placed
wheremost needed. | review
NAVPERS 1306/7 requests submit-
ted to PERS-403 for nucl ear trained
Salorsto:

- Gotonuclear instructor duty

- Changetheir PRD

- Transfer totender duty

- Returnto seafollowing an
inactive-NEC shoretour

- Apply for duty on the subma-

- Transfer tothe Fleet Reserve
orretiredlist

- Seek assignment asengineer-
ing department enlisted advisor, chief
of the boat, or acommand master
chief.

You can best servethe Navy by
moving up theladder of successas
far and asfast aspossible.

For the* new nucs,” you need
to get to seaand get on thewatchbill.
Don't leave seaduty without getting
your warfare pin and finishing your
EWS/PPWSqualifications. Then, go
toan NPTU or NNPTC. Keep your

For the* mid-career profession-
als,” you should do an LPO or CPO
tour at sea. Pick up amajor depart-
ment collateral duty, and get onthe
EWS/EDPO watchbill asmuch as
possible. Personal involvementisthe
key to success.

For the“old salts,” | offer this
advice: Takecareof your shipmates.
Takeapersond interestin everyone.
You know therest.

Y oucanreachmeat DSN 225-
3301, commercia (703) 695-3301,
fax 697-7751, e-mail
p241b@bupers.navy.mil, or letter:
BUPERS, FB#2, Room G711,
Washington, DC 20370-5461. | look
forward to your feedback.

ETCM(SS) Curt Haggard

Quality Control Advisor
PERS-N133D2

rineNR-1

priorities straight: “Ship, Ship-

mate, Self” andyou'’ |l dowell.

Update — continued from page 29

Nuclear advancement exams

Nuclear advancement exams will begin with the
September 1998 advancement cycle. Nuclear occupa-
tional standards have been mailed to nuclear com-
mands. PARS are due for release in January 1998, and
the bibliographies will be out in March 1998. While
the occupational standards are NOFORN, we are
attempting to make PARS unclassified so they will be
accessible on the BUPERS Home Page.

The PARS outline the procedures for completion
when new PARS are issued. When new PARS are
issued before the PARS for arate are completed, PAR
evaluators should sign off any of the new PARS that
are equivalent to those you have already done, and the
new PARS completed. Additionaly, PARS that dupli-
cate other program requirements, such asthosein PQS
or qualification cards, may be signed off if the same
items have been signed off in other programs.

Selective Reenlistment

Bonuses

A request to increase the maximum SRB amount
to $45,000 and multiple to 10 isin final review by

DOD. If approved, higher rates may be used for
nuclear SRB. Retention trends and budgetary con-
straints will dictate actual levels used.

NNPTC move to Charleston

Nuclear Field A-School and Nuclear Power
School are moving to Charleston in 1998. During the
trangition, classes will be held in both Orlando and
Charleston. When the move is completed in December
1998, there will be over 650 nuclear hillets in
Charleston, representing 30 percent of nuclear shore
duty billets.

SDAP increase for submarine

supervisory (336X) personnel

NAVADMIN 012-98 announced new SDAPrates
for 336X personnel on sea duty. The new rate of $220
per month will take effect on 15 March 1998, and the
increase only applies to 336X personnel at sea (SSN/
SSBN/NR-1). The shore SDAP rates for 336X per-
sonnel remain unchanged at $175/month.

LCDR Tom Wears
Nuc Enlisted Community Manager
PERS-N133D
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4 Read these requirements prior to
SUb NUC CPO - One starting your final tour and read
them carefully.

bOdy, One bi”et’ The smartest thingto doisto

submit your request 18 monthsin
Asmany of you haveresalized  ing, don't panic, the processtakesa advance of your requested Fleet

by now through personal experi- finite period of time. Reserve date. Keep in mind that
ence or that of ashipmate, manning Fleet Reserve request pro- this will make you indligible for
the fleet does not always result in cessing is aso undergoing a advancement, however, you will

getting exactly what youwant. Ina “facelift” to ensure each requestis  have peace of mind knowing the
few cases, it may result in getting carefully reviewed in concert with  future of your Navy career.

exactly what you don’t want. | nuclear manning. Fleet needs and | truly appreciate the profes-
sometimeshear, “Therehasgotto  obligated service for people on sionaism most of you display
be someone else you can send shore duty isafactor in deciding when dealing with difficult deci-
there.” whether atransfer to the Fleet sions or even mandated choices. A
Intoday’ s changing environ- Reserve can be approved. PRDs, little understanding, alot of pa-
ment, often you may betheonly one  prescribed sea tour and availability tience and willingness to view the
who fits the bill to go fill abillet at of acontact relief can al be key “big picture” can go along waysin
acertain command. We no longer factorsin the review of your this business. Always remember
enjoy the 120-plus percent manning  request. that you probably won'’t get the
in the nuclear Navy that we once Thesystemisnot perfectand  answer unlessyou ask the question!
did. I'smuch closer to“onebody  sometimesthe staffing sheets get Please contact me with any
for one billet” thesedaysand, any  misrouted or lost, which causes guestions or comments at DSN
loss or unplanned requirement has ~ delays. After about aweek, please  223-1445, commercial (703) 693-
amuch greater consequence. follow up your request with a 1445/or Internet e-mail to
A new screening processisin  phone call or e-mail to ensureyour  p403cd@bupers.navy.mil. | look
place for prospective EDEAS to Fleet Reserve request has been forward to working with you.
ensure theright leaders are placed  staffed and is getting the appropri-
in the appropriate positions. So if ate attention. The Navy Military EMCM(SS) A. BEATY
you call about your ordersand | Personnel Manual paragraph Submarine Nuclear g’;gsaeggges

tell you that you are still inscreen- 3855180 outlines the procedures
for transfer to the Fleet Reserve.

nuclear sub-communitiesinthe ET, EM, and MM
S U b n U C ET E 6 & ratings. Although we currently compete only against
other nuclear-trained ETs for advancement quotas,
be I OW —_— N UC ET we' ve been taking the same advancement exam as our
non-nuclear counterparts. By establishing separate
- sub-communities, we have already taken thefirst step
exam CO m I n g toward separate rating exams which will focus on
skills specifically required of nuclear-trained Sailors.
The new occupationa standards should be available
soon.
We're still looking for top-notch ETs for nuclear
instructor duty at Nuclear Field “A” School (NFAS)
and the nuclear power training units (NPTUs). We

Congratulationsto all those ET1swho are CPO
board-eligible this year. Refer to NAVADMIN 278/97
and 280/97 for pertinent information and board corre-
spondence.

Effective with the SEP 98 advancement cycle, the
exam should get a little easier as we will have our
own “Nuclear ET” rating exam. Asyou know, Continued on page 32
NAVADMIN 215/96 announced the establishment of
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Sub nuc EM (E6 &
below) — Changes
In sub force

My tour at BUPERS is coming to aclose and has
been alearning experience. | hope that | have served
you well.

During my tour at BUPERS, numerous changes
have occurred in the submarine force. We decommis-
sioned about 15 submarines, NPTU Idaho, and four
tenders. We commissioned about 11 submarines,
including the newest class — Seawolf. In addition,
Two nuclear regional maintenance departments were
brought on-line.

Upcoming changes include the closure of Or-
lando, with NNPTC moving to Charleston and BU-
PERS moving to Memphis, TN the summer of 1998.

L ooking out through 2000, there are approximately 12-

touch because these new developments can have a
definite effect on your naval career.

Since | have been here, EM manning at seahas
gone from 85 percent to 94 percent. Thishasbeen a
team effort, starting with individual commands through
the type commanders and EPMAC. | believe commu-
nication has been the key, and | commend everyone on
providing me with information and their concerns on
individual and divisona levels. Please do the same
for my relief.

Top-notch EMs are needed for nuclear instructor
duty at nuclear power training units (NPTUS). As
stated in my last Link article, 24 months of prescribed
seatour are waived for Ballston Spa. Note that these
walvers are on a case-by-case basis, so get your
request in if interested.

There are still openings at NR-1. If interested,
review Chapter 5 of the Enlisted Transfer Manual and
submit aNAVPERS 1306/7 with your last two evalua-

tions.
EMC(SS) Steve Kersten

15 more submarines scheduled for decommissioning,
aswell as proposed manning for SSN 23 and NSSN in
FY 2000. These are challenging times, so keep in

Sub Nuc EM E6 and below Detailer
PERS-403CF

Sub nuc ET - continued from
page 31

usualy have openings which alow
us to offer Prescribed Sea Tour
(PST) waivers for this challenging
and career-enhancing duty. Cur-
rently, a PST waiver of 24 months
for NPTU may be granted.

Asyou know, NNPTC (NFAS
and NPS) will soon move to
Charleston, with the mgority of the
staff instructors moving this sum-
mer. Due to the additional person-
nel needed to support this move,
NNPTC manning istemporarily
increased and we don’t expect any
further openingsthere until early
1999.

On another note, BUPERS s
relocating to Millington, TN as

directed by the Base Realignment
& Closure (BRAC) Commission.
The move will physicaly occur
thissummer. You shouldn’t notice
any changes, except anew tele-
phone number, and possibly a new
detailer. My relief (unidentified as
of this writing) will be reporting
directly to our new homein
Millington. Please extend to him
the same courtesy you haveto me
as he becomes comfortable in his
new job.

Finally, be sure to check out
the BUPERS Home Page (http://
www.bupers.navy.mil). You can
access the Submarine, Nuclear
Power Assignment Branch (PERS-
403) from there. Additionally, you
can: E-mail your detailer, read the
Submarine Detailer Quarterly

Newsletter, get great information
on your next duty station, and link
to other Navy web sites. We hope
to have the requisitions available
viathe Internet soon.

If you have any questions,
please give me a cal. Until mid-
July, I can be reached at DSN 223-
1446 or commercia (703) 693-
1446 (call collect). You can also
contact me anytime viae-mail at
p403ce@bupers.navy.mil, or via
BUPERSAcccess.

ET1(SS) Don Walker

Sub Nuc ET E6 and below Detailer
PERS-403CE
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Sub nuc MM (E6
& below) — Useful
websites

| would like to take the timein this article to
recommend a few websites to you. | receive severa
guestions per week asking, “What is Norfolk like?’,
“What off-duty education is available in New York?’,
or “What isVHA for that geographical areathat | am
being assigned?’ | don’t readily know the answersto
those questions, so, | try to find out and passthis
information on to you.

Thefirst website | would recommend to you for
the East Coast ishttp://www.norfolk.navy.mil/
sublant/homepage.htm. Thisisthe COMSUBLANT
Home Page, and has sites describing submarine roles
and missions, current news and public information,
tenant commands, and submarines assigned to
COMSUBLANT. Itisfairly comprehensive and
useful.

Useful websitesfor Groton, CT are http://
www.csg2.navy.mil/ and http://www.devron12.com/.
These websites have the same information as the
COMSUBLANT website except that it is specific to
Groton. If you aregoing to Norfolk, try http://
www_salts.icpphil.navy.mil/misc_cmds/css6/ for
COMSUBRON SIX.

InKingsBay, http://www.subasekb.navy.mil/,
has the same information as the above sites, as well as
phone numbers for many area commands, Services,
and help centers.

For the West Coast, http://www.hawaii.navy.mil/
isthe best source of information | could find. It lists
everything you may need to transfer toacommand in
Pearl Harbor. It has severa links, including Family
Service Center, Morale, Welfare, and Recreation,
Vigitor Links, and al tenant commands. Hands down,

thisisthe best website | could find. The only element
missing was a link for off-duty education. | called
Pearl Harbor regarding this, and they are looking into
adding alink for off-duty education. For
COMSUBPAC, try http://www.csp.navy.mil/, which
islinked from the http://www.hawaii.navy.mil/
website. This website has links for all squadron
websites as well.

In Bangor, WA try http://www.nsb.navy.mil/, for
SUBBA SE Bangor, http://192.211.72.19/csg9/ for
COMSUBGRU NINE, http://192.211.72.19/css17/
for COMSUBRON 17.

| was unable to find awebsite for SUBBASE San
Diego.

If you are trying to determine your per diem rate,
Cost of Living Allowance (COLA), or BAH rateisin
any given area, try visiting http://www.dtic.mil/
perdiem/.

Unfortunately, NPTU Ballston Spa, New York,
Charleston, South Carolina, and NPS/NFAS Orlando,
Florida do not currently have websites. If you have
guestions about these areas, they can be reached at:

NPTU Ballston Spa:

e-mall nptu.ny@smtp.cnet.navy.mil

NPTU Charleston:

1260 Snowpointe Rd

Goose Creek, SC 29445-8612

NNPTC:

1101 Rickover M

Orlando, FL 32813-6300

You should remember that these websites are not
all inclusive; there are other sites out there that can
help you in your transfer. | encourage you to look for
them. If you find any that are useful, please pass them
on to me. | will keep a database so that others can use
it. Also, remember that your local family service
center, personal property office, PSD, and ship’s
office can assist you as well.

MM1 Christopher G. E. Ross

Submarine Nuclear MM E-6 and below Detailer
PERS-403CG

Read Link Online ... BUPERS Home Page

http://www.bupers.navy.mil
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Sub ELT — Decoms,
homeport changes

| am going to try to answer one of the many
guestionsthat | routinely field: “Which boat is decom-

missioning or changing homeport?’ Below isacurrent
listing of submarinesthat are changing homeport,
where they are going, when, and why. (Remember,
thisinformation can and does change quickly, so
contact meto get thelatest.)

Ships on the move

*Six-month availability

UNIT CURRENT PROSPECTIVE TIME REASON
USS Bremerton (SSN 698) Pearl Harbor San Diego CY 99 Operational
USS LaJolla (SSN 701) San Diego Portsmouth, NH FY 99 Overhaul
USS JamesK. Polk(SSN 645) Norfolk Bremerton FY 99 DECOM
USS Pogy (SSN 647) San Diego Bremerton FY 99 DECOM
USS Narwhal (SSN 671) Norfolk Newport News FY 99 DECOM
USS Trepang (SSN 674) Groton Bremerton FY 99 DECOM
USS Billfish (SSN 676) Groton Bremerton FY 99 DECOM
USS Batfish (SSN 681) Groton Pearl Harbor FY 99 DECOM
USS Boston (SSN 703) Groton Pearl Harbor FY 99 DECOM
USS Atlanta (SSN 712) Norfolk Norfolk FY 99 DECOM
USS Helena (SSN 725) Potsmouh NH  San Diego FY 99 Operational
USS Hawkbill (SSN 666) Pearl Harbor Bremerton FY 00 DECOM
USSW. H. Bates (SSN 680) Pearl Harbor Pearl Harbor FY 00 DECOM
USSL. M. Rivers (SSN 686)  Norfolk Bremerton FY 01 DECOM
USS Houston (SSN 713) San Diego Bremerton FY 01 DECOM
USS Ohio (SSBN 726) Bangor Bremerton FY 01 DECOM
USS Michigan (SSBN 727) Bangor Bremerton FY 01 DECOM
USSKamehameha(SSN 642) Pearl Harbor Bremerton FY 02 DECOM
Additional change of homeports:

USSEmory SLand (AS 39) Norfolk LaMadelena, IT 9904 Operationd
USS Simon Lake (AS33) LaMadd, IT Norfolk FY 99 DECOM
USSMcKee (AS41) San Diego Norfolk FY 00 DECOM
BUPERS Washington, DCMemphis 9806 BRAC
NNPTC Orlando Charleston 9806 BRAC
MTS#1 Charleston ~ Norfolk 9804 Availability*

Asyou can seg, flexibility will continue to be the
key for detailing issues. | recommend that you take the
above information and useit to your advantage. For
example, you may want to go to Bangor for your next
sea tour and there may not be billetsfor you in that
timeframe. You could take an SSN that isgoing to
Bremerton for decommissioning and try for afollow
on assignment to an SSBN. Albeit staying in the

Pacific Northwest is not a guarantee, your chances are
pretty good following a decommissioning.

| currently have billets for two EMsand one ET
on NR-1. Another ET billet will open in 9903. If you
are interested in any of those billets, please refer to
ENLTRANSMAN CH 5.11 for therequirements. | also

Continued on page 35
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Surface nuc CPO - Plan
for your retirement

Fleet Reserve request pro-
cessing is undergoing a “facedlift”
to ensure each request is carefully
reviewed in concert with nuclear
manning. Fleet needs and obligated
service for people on shore duty
are factors in deciding whether a
transfer to the Fleet Reserve can be
approved. PRDs, prescribed sea
tour and availability of a contact
relief can al be key factorsin the
review of your regquest.

The system is not perfect and
sometimesthe staffing sheets get
misrouted or lost, which causes
delays. After about aweek, please
follow up your request with a

phone call or e-mail to ensure your
Fleet Reserve request has been
staffed and is getting the appropri-
ate attention.

The Navy Military Personnel
Manual paragraph 3855180 out-
lines the procedures for transfer to
the Fleet Reserve. Read these
requirements prior to starting your
final tour and read them carefully.

The smartest thingtodoisto
submit your request 18 monthsin
advance of your requested fleet
reserve date. Keep in mind that this
will make you ineligible for ad-
vancement, however.

Inthe near future, ELT chiefs
should expect to play amore active
roll in performing duties of a 3395
chief. Several ELT chiefs have
already been detailed to shipsto
serve as a machinist’s mate CPO.
This change can definitely be
career enhancing asyou have
larger divisions to lead performing
more complex repairs.

Congratulationsto thosewho
will soon add a star. Your hard
work and career diversity has paid
off once again. Your available
billets have been reduced, so
ensure you call me early to get the
billet you desire. Delaying until the
last minute will severely restrict

your options.
ETCS(SW) Larry Tosten
Surface Nuclear CPO Detailer
PERS-403CJ

ET(SS) — Consolidation update

A recent two-day conference
in Washington, DC discussed
consolidation issues. Representa
tivesmet from SUBLANT,
SUBPAC, COMSUBGRU TWO,
BUPERS (PERS-403 and enlisted
community managers), NETPDTC
(advancement exam writers), SP

Sub ELT - continued from page 34

(Trident programs), CNET (school
houses), and NAVSUBSCOL.

The new ET advanced mainte-
nance pipelines are on line. Quotas
for the maintenance courses
(14NM/SM/CM/TM/EM) are
available from the detailers. The
operator courses (14NO/TO/RO)
were developed only for new

have various recruiting billets that are opening up later
in the year in the following locations:

accessions into the submarine
force. Fleet quotas for operator
courses are not normally available.
There is no specific course of
instruction designed to provide
electronics upgrade training to
14QM/14IC personnel. By com-

Continued on page 43

Refer to ENLTRANSMAN CH 11 for specific
requirements for transfer to any of the above billets.

Asaways, | will continue to do my best for you.

District 1306 due to BUPERS  Xfer date  Feel freeto contact me with any detailing issue that
Dallas 10Aug 98 9812 may arise. If |1 do not have the answer, | will get it. |
Minneapolis 10Aug 98 9812 can bereached at DSN 223-5180, commercial (703)
New Orleans 10Aug 98 9812 693-5180, or e-mail me at p403ch@bupers.navy.mil.
Ohio 07 Sep 98 9901 MM1(SS) Ed Reed
Chicago 05 Oct 98 9902 Submarine ELT/RADCON Detailer
Philadelphia 05 Oct 98 9902 PERS -403CH
Sedttle 09 Nov 98 9903

Kansas City 07 Dec 98 9904
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Surface nuc EM,
ET (E6 & below) —
New detaller

BUPERS and will do everything | can to match the
needs of the Navy with your persona desires.

If your career plans are uncertain and you are
approaching your PRD or EAQOS, please give me a
cal. | can help dispel rumors, offer career advice, and
help you make a more informed career decision. If you
feel you have been lost in the shuffle over the past few

onboard

Hello. | an EMC(SW/AW) Greg Huether, the
new surface nuclear EM-ET E-6 and below detailer.
I’ ve served aboard the USS Enterprise (CVN 65),

months, now isthetimeto get your questions an-
swered. Communication isthe most important asset
we have to make the best assignment for you and our

USS Virginia (CGN 38), and USS John C. Stennis

(CVN 74). 1 amlooking forward to an exciting tour at

Navy. Take thetime and give me acall at DSN 223-
1451, commercial (703) 693-1451, or send e-mail to
p403ck @bupers.navy.mil.

EMC(SW/AW) Greg Huether

Surface Nuclear EM-ET E-6 and below detailer

PERS-403CK

Nuclear instructors needed

By thetimethisLink goesto
print, I will have made at least one
detailing trip to each of the nuclear
powered ship homeports. | have
talked with many of you on the
phone and in person. These trips
were required to identify addi-
tional instructors for the move of
the Navy Nuclear Power Training
Command (NNPTC) from Orlando,
FL to Charleston, SC, while
maintaining the prototypes at their
required manning.

Asyou well know, the assign-
ment of additional instructorsfor
themove of the NNPTC from
Orlando to Charleston is compl ete.
This was necessary to support
teaching students at both |locations
from June to December 1998. The
command will be back down to the
assigned number of instructors by
June 1999. The first billets avail-
able for instructor duty in Charles-
ton at NNPTC will bein July 1999,
except for machinist’ s mates, which
will come available in March
1999.

There are many available
billetsfor instructor duty at NPTU

Ballston Spa, NY and Charleston,
SC. One of the questionsthat keeps
coming upis“Why can't | go too?’
| will do my best to send you to the
site of your choice. If one siteis
manned at 100 percent and the
other iteis not, | may haveto send
you to the other site. Another
option that may be available to you
isto remain at your command until
| can send you to your first choice.
If you have completed your pre-
scribed seatour, | will work very
hard at assigning you to the NPTU
location of your choice.

With the current availability
of instructor hillets, | highly recom-

mend that you submit your request
as early as possible. Your screen-
ing isgood for one year from the
date of approval. A typica screen-
ing takes about six to eight weeks
to complete. Upon receipt of a
favorably screening, | will write
your orders and you will usualy
receive them within two weeks.
Remember, by submitting your
request early, you will alow
yourself plenty of timeto make
household goods arrangements,
work out transfer dates, and ease
any personal frustrations.

Finally, | encourage you to
send me e-mail at
PA403cl @bupers.navy.mil. | will
respond to all mail | receive.
Additionally, your phone calls are
welcome. | can bereached at DSN
223-1452, commercial (703)693-
1452. Good luck inyour future
assignments.

ETCM(SS) Bob McNally
Nuclear Instructor Detailer
PERS-403CL
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Sub MM (AUX) (E6 & above) — ALPO

tour good for your career

The ability to relieve our
current ALPOs at seacontinuesto
be a problem. As discussed in
earlier Link articles, there are a
number of actionsbeing takento
correct this deficiency, all with
varying degrees of impact on
readiness and morae. Those
selected for advancement to chief
will receive the greatest benefit of
an at-sea ALPO assignment, re-
gardless of seatime aready com-
pleted. After selection, it'stimeto
start looking toward what will put
that first star on your anchor.

Completing a successful
ALPO tour at seawill greatly
increase your competitiveness at
the E8 selection board in a mere 2-
1/2 years. Commands should stress
the benefits of this type of assign-

ment on future advancement oppor-
tunities and career enhancement.
Personnel at or near completion of
a Prescribed Sea Tour (PST)
would be assigned for a Minimum
Activity Tour (MAT); all others
will be assigned to complete their
PST. Remember, sustained superior
performance at sea is your ticket to
promotion.

Shore duty opportunities
exist at NSSF, New London, and
Trident Refit Facility, Bangor. Sea
duty billets vary from port-to-port,
and week-to-week.

The ability to man ships with
E7 and above 3M coordinators has
been greatly hampered by in-
creased requirementsin ratings that
have previoudy provided volun-
teers. The assets that were avail-

able prior to the right-sizing, which
resulted in assigning individuals
with the primary duty of 3M coor-
dinator, are no longer present and
additional deficiencies are to be
expected. We must actively encour-
age more volunteersto fill these
positions; without forceinterest,
ships may be gapped in this area. If
you plan on fleeting someone up to
this position, let me know so | can
get him a seat at the school and we
can work on arelief for that indi-
vidual. Keep in mind that the
school istaught in every homeport
except Groton. We do not have
temporary duty fundsto send the
individual to another location
unlessit isa PCS transfer.

MMC(SS) Paul Wierbonics
MM(AUX) E6-E9 Detailer
PERS-403CM

designed so that al training sites have the same

Sub auxiliaryman
(E1-E5) — Clearing
the air on 4230,
4231 NEC

Confusion still exists as to who is eligible to hold
NEC 4230 or NEC 4231. The following information
will help.

In conjunction with the MM-TM merger, anew
MM “A” school was developed and the auxiliary
package courses were revised. The old SSN, SSBN
auxiliary package course which awarded NEC 4245
did not include a diesel engine operator course.
Trident Auxiliary package courses, which awarded
NEC 4241 or NEC 4242, did contain the diesel engine
operator course. The new auxiliary package courseis

training requirements. This includes the diesel engine
operator training.

Since there is no easy or complete way to tell
which personnel who hold NEC 4245 have completed
a separate course for diesel engine operator, personnel
who held only the 4245 NEC could not be automati-
cally changed to 4231 when the rating merger was
accomplished. Thisis where the confusion started.
NEC 4231 was automatically awarded to those Sail-
orswho met the following requirements:

» Personnel aready holding NEC 4241, 4242, or
4243

» Personnel already holding NEC 4245 AND
NEC 4246

 Personnel graduating the new auxiliary pack-

age

Continued on page 38
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Surface nuc MM, ELT (E6 & below) —

Split tour considerations

Many people routingly inquire
about split tours at sea. A split tour
isaPermanent Change of Station
(PCS) transfer between two ships
in the same geographical location.
The assignment is considered
outside the geographic location if
the cost of a PCS move exceeds
$500, including all travel entitle-
ments. Thisisnot much, given that
an E4 with one dependent is
authorized $2,736 to move his
household goods. An E5 with no
dependents is authorized $904.
Those figures do not include the
entitled travel money. So, unless
you are asingle E4 or below, any
movement of household goodsis
outside the geographic area. Sail-
orsare not authorized to pay the
bill of a PCS move.

Although every effort is made
to honor asplit tour request, the

Sub aux — continued from page 37

most significant factor | consider is
manning. It makeslittle senseto
send someone from an under-
manned ship to onethat isin
excess. Something else to consider
isaship’s deployment schedule.
Upcoming deployers typicaly
command the highest priority. Split
tour requests made ssimply to avoid
deployments will usualy not be
honored. Please a so remember that
a ship hasinvested two yearsin
your qualification. Allowing a
fully-trained watchstander to walk
across the pier islittle return on
that investment. It also requiresthe
new ship to basically re-invest.
That being said, many split
tour requests are granted and you
should submit your request per the
ENLTRANSMAN, if digible. |
actively pursue these requeststo
compensate for unplanned losses,

NEC 4230 was awarded to those personnel who
held NEC 4245 only or to designated MMswho had

no related NEC.

The reason the combination of NECs 4245 and
4246 awarded NEC 4231 isdueto the fact that the
requirementsto hold NEC 4246 exceeded those for
completing diesel operator course and subsequent

qualification.

In order to obtain NEC 4231 after the merger,

courses.

upcoming deployments, or long-
term shortages. The ideaisto “fair-
share” each ship with respect to its
manning.

You may request asplit tour
once you have completed 24
monthsat your current duty station,
provided at least 24 additional
months remain on your current sea
tour (five years for E6 and below).
You must also be qualified senior-
in-rate, recommended for advance-
ment and retention, and have no
NJP for the last 24 months.

Interested personnel can
submit their requests via 1306/7.
Please refer to chapter 3.12 of the
Enlisted Transfer Manual for

additional guidance on split tours.
MMC(SW) Ed Ford
Surface MM/ELT E-6 and Below
Detailer
PERS-403CR

completion of one of the auxiliary package courses
and one of the submarine diesel engine operator

All auxiliaryman should obtain NEC 4231 as

NEC 4230 will eventually be used only to identify
designated strikers.

Personnel desiring to reenlist for SRB or for
benefits of the STAR program should obtain NEC

4231 prior to submitting requests relating to those

programs.

submission of aNAVPERS 1221/1 isrequired. The

NAVPERS 1221/1 should include verification of

Read Link Online ... BUPERS Home Page

MMC(SS) M. Mildenstein

Submarine Auxiliaryman E5 and Below Detailer

PERS-403CM

http://www.bupers.navy.mil
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SWS ET —
Flexibility is key
to success

Asthose of you on seaduty approach your PRD
and begin thinking about what you want to do for shore
duty, think about assignment out-of -rate. Unfortunately,
Kings Bay and Bangor do not have enough shore duty
for all of our SWS ETsralling to shore. We detailers
live by the rule “No Billet, No Body.” In other words,
we cannot assign personnel in excess. Luckily, there
are many challenging and career-enhancing assign-
ments outside of the Kings Bay and Bangor areas.

We are always looking for top-notch-Sailorsto
help recruit new people into the Navy, and hopefully
the submarine force. Recruiting offers significant

advantages to the career-minded Sailor, including
specia duty assignment pay, meritorious advance-
ments, possible selection to the Career Recruiting
Force, and numerous other incentives. Althoughit'sa
tough job, thereisalarge support system to help you
succeed. Some of our other tough jobs are recruit
company commander, and recruit division commander
duty in Great Lakes. Again, there are many incentives
that go with thisjob, plus the satisfaction of helping to
mold the Sailor of the future.

For those not eligible for recruiting or boot
camp, we have acontinuing need for instructors at Sub
School, New London and Naval Submarine Support
Facility, New London. Release to physical security is
also an option to consider. If you have any questions,
please give me a call or send some e-mail (see back

of Link). Remember, | work for you!
ETCS(SS) Jeffrey K. Innes
SWS ET Detailer
PERS-403DC

MT — Shore duty in Bangor anyone?

Overall manning continuesto
improve. The pipeline remains full
and at-sea manning is 100 percent.

A lack of inventory at the
shore sites, specifically in Bangor,
WA, continuesto be the area of
greatest concern. Thetop priority
for shore duty isthe Strategic
Weapons Facility Pecific
(SWFPAC) inBangor. If you are

prescribed seatour (PST). These
moves could provide exciting
opportunitiesfor KingsBay MTs
when Bangor is backfitted for D5
conversion. Volunteersfor these
assignments are desired. Reference
BUPERSMSG DTG 0309362
NOV 97. | need your assistance
and cooperation in this effort to
restore the hedlth of the missile

you for remaining flexible during
the orders negotiating process. It
has been a pleasure serving you.
My relief is MTC(SS)
Darryl Muir reporting from USS
Henry M. Jackson (SSBN
730)(Gold) homeported in Bangor,
WA. Please join me in welcoming
himto the Bureau astheMT
detailer. | know he will continue

shore-éligible and in the projected
rotation date (PRD) window, you
can expect your next assignment to
be SWFPAC.

| am continuing to look to
move MTsfrom seaduty in Kings
Bay, GA to shoreduty in Bangor,
WA prior to completion of their

technician community at the shore
commands with critical MT needs.
Thisismy last opportunity to
addressyou asthe MT detailer. |
will be departing for atour in USS
Kentucky (SSBN 737)(Blue). As
my tour at BUPERS comesto a
close, | would liketo thank each of

the same great relationship with

you that | have aso enjoyed. Good

luck to everyonein thefuture.
MTC(SS) Scott E. Wohlgamuth

MT Detailer
PERS-403DE

Go for the benefits, go for the challenge ...

Go Recruiting!
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MM(SS) weps —
Detailing process
complicated

Detailers take many factors into consideration
when making assignment decisions. We consider your
desires, hillets available, Personnel Deficiency
Reports (PDR), screening requirements, unplanned
losses, and area tour requirements. Add
decommissionings, homeport changes, and command
reorganizations, and the process can become very
complex. Assuch, the needs of the Navy may not
always meet your first desires.

The best advice isto talk to your career counse-
lor and your detailer early to make your desires well

FT(SS) — NMP on the rise

Asmost of the FT leading
petty officers and command career
counselors aready know, FT
manning (NMP) on al of our
submarines has been increased by
one Sailor effective in August
1998. | am aready starting to
assign personnel as more assets
become available. As aways, if
you have an unplanned loss, or a

STS — Shore duty
extensions and the
needs of the Navy

Congratulationsto all of the newly advanced
petty officersfrom the March 1998 advancement
cycle. Advancement numbersfor E4 and E5 are
improving. The same should be the case for E6 in the
future. For al of you new petty officers, your next task
should be working hard on sonar supervisor qualifica-
tions. This, of course, will open up even more avenues
for an assignment in thefuture.

Recently, we received several requests for shore
duty extensions - especialy in the recruiting arena. As
most of you are aware, recruiting needs have been a

member who intends to separate at
their EAQS, it is very important
you let me know as soon asyou
identify the problem.

Asmanning continuesto
improve, advancement opportuni-
ties are also improving. Congratu-
lations to all who were advanced
off the last cycle. For those who
were not fortunate enough to make

known. Be reasonable with your request. For example,
if you arelooking for a certain type of billet, do not
list it three times in the same location. Thisties my
hands and if the billet is not available in that location,
I”’m not sure you want meto look in another area.
Waiting until threeto four months before your PRD for
that dream assignment is not agood idea. Since our
detailing window is “open” to nine months in advance
of your PRD, the earlier you start negotiations, the
more likely we can meet your desires.

Be an active participant in your career by using
the resources available at your command and give me
acall, or email at p403df @bupers.navy.mil.

MMC(SS) Steve Roberts
MM(SS) Weapons Detailer
PERS-403DF

it, continueto study. With good
study habits and hard work, you
will advance.

Lastly, thank you to everyone
who has helped improve the
communication lines. Over the past
few months, we have been able to
avoid some last minute problems
because you kept the communica
tion lines open. Thanks again.

FTC(SS) Robert J. Emry

FT Detailer
PERS- 403DG

top priority for the Navy over the last few months. As
aresult, sonarmen on recruiting duty, typically E5s,
expected to get extensions easily. However, thisis not
the case. We are currently experiencing a severe
shortage of STS2s at sea and cannot afford to allow
the shore duty extensions. Although overall STS
manning is much better, it is still weak at the ES
paygrade. In addition to extensions, Some sonarmen on
recruiting duty have requested to convert to Navy
counselor. These are reviewed closely and only a very
limited number are approved.

Here is some new information on “C” schools:
BQQ-6 in Kings Bay, will no longer be taught after
May of 1998. All BQQ-6 students will attend the

Continued on page 41
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YN(SS) — Career
planning and retention

Well doneto al of youwho
stepped up to the next rank during
the last advancement cycle. Those
of you selected for YN1(SS) can
expect an exciting and challenging
tour meeting the administrative
demands of our submarines. Asa
YNI1(SS), thereis no other assign-
ment more crucial to your advance-
ment to chief petty officer than as
leading yeoman. AsaLY N, you set
the standard for professionalism
within the ship’s office and must
actively set the example for junior
yeomen to follow. You must strive
to train and retain top-quality
yeomen in order to meet the man-
ning needs of the submarine force
inthefuture.

The following are some key
points to consider in planning your
career:

Sea-Shore rotation

Typically, those Sailors who
have performed well and “done it
all” have the best chance of being
selected for advancement. A few of
the shore duty options available are
naval reactors, squadrons, groups,
TY COMSs, and instructor duty at the
Submarine YN Advanced Training
Course. During your career, atour
at severa of these locations will
expand your experience and ook
good on your record. Be careful not
to over-do it in one specific type of
job. Repetitive assignments of the
sametype of duty may limit your
experiences and, therefore, make
you less competitive before selec-
tion boards.

STS - continued from page 40

guess is sometime around 2001.

from our end.

course in Bangor and then be assigned to aboat in either Bangor or
Kings Bay depending on the needs of the Trident fleet at that time.
There are still quite afew BQQ-5E openings between now and
September 1998 in both Kings Bay and Groton. Sailors who attend
the Q-5E course are assigned to either anon-VL S 688 SSN or to one
of five Trident platforms with the Q-5E system. Thereis still no firm
date on when the new SSN training will be implemented - my best

Our e-mail system at BUPERS isfully on line. We encourage
you to correspond with usthisway even if it'sjust to touch base. It's
quick, easy, and eliminates alot of unnecessary chatter - especially

STSC (SS) G. W. Williams
STS E1-E5 Detailer
PERS-403DL

STSCS (SS) R. N. Dawsonia
STS E6-E9 Detailer
PERS-403DH

Fitrep and

evaluations

It isimportant that the narra-
tive portion of fitness reports and
evaluations fully supports the
assigned numerical marks. Often, |
have seen reports where the marks
are not complemented by comments
which in turn lower the positive
impact of the evaluation. You can
help yoursalf by keeping awritten
record of your specific achieve-
ments throughout the eval period.
Then, submit al the information
which you think should be included
inyour evaluation to your XO. Be
sure to clearly define your duties
and achievements.

Increased

responsibility

Successful performancein a
variety of positions and collatera
duties shows you are ready for
increased and broader responsibil-
ity. Make astrong effort to pursue
these types of duties at each com-
mand you are assigned. Itisone
thing to be the leading yeoman or
personnel officer, but it takes extra
effort to get involved with com-
mand activities and qualify COW
and DOOW.

Sustained superior

performance

This speaks for itself. At a
minimum, the five-year period just
before the selection board is
considered critical.

In each of my articles | will
try to keep thefleet updated on the
status of our rating and other

Continued on page 42
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MS(SS) — 1998 Ney award winners

| would like to use thisarticle  serving of the prestigioushonor of ~ Sailors that benefit most from this

asan opportunity to recognizethe representing their respective effort are the crew members.
FY 98 CAPT Edward F. Ney sguadrons and fleetsin thistough | still need CPOs at seato
Memoria Award Findists. The competition. Daily food service make more Ney boats. Thisaso
Pacific Fleet finalist was USS excellenceisnot an easy task, and  happensto be the best path to E8.
Charlotte (SSN 766) from these two commands have achieved  For those of you completing your
SUBRON SEVEN in Pearl Harbor,  an entire year of top notch perfor-  first shoretour, my biggest needs
HI. Inthe Atlantic Fleet, USS mance. Their success was based on are at Pearl Harbor. If you are
Springfield (SSN 761) from outstanding leadership and proper  avoiding Pearl because you think
SUBRON TWOin Groton, CT was  training. Hard work and dedication  you know how lifeisin Hawaii, |
selected as the finalist. from each member of thefood suggest you get an update. You may
| have had the pleasure of service divisonisamust in order  find the paradise you seek.
visiting these commandsonrecent  to accomplish such excellence. The MSC(SS) A. W. Aumack
detailer trips. Both are well de- Smea””eP'\é;SDfégiE'eé

SK(SS) — Advancement tips

Training is an ever-present part of our naval careers. OJT is the most effective way to develop and hone
the skills of submarine storekeepers. OJT provides rea-time experience and is the most readily available form
of training. Shipboard OJT, coupled with aformal divisiona training plan including lectures and handouts,
should always be part of the weekly work plan.

As submarine storkeepers, we have many educational opportunities open to us. One such opportunity is‘C’
school to which seats are currently available. One way to get a seat isto reenlist in the STAR program. If you
areinterested, please talk to your command career counselor (CCC) or me. Your CCC can help you find the
description of the STAR Program and the Career SchoolsList inthe MILPERSMAN. By successfully complet-
ing ‘C’ school, you will earn NEC 2814.

Remember to plan your career to be competitive for your next advancement. Continue seeking more de-
manding duties; demonstrate responsibility through collateral duties; qualify COW/DOOW; think education and
self improvement.

Talk to your CCC and let him know your desires. Keep in mind that we do not send SK strikersto SK ‘A
School. Give me acal if you have any questions or want to find out more about the specifics.

SKCS (SS) Del Phillips

SK (SS) Detailer
PERS-403EJ

YN(SS) - continued from page 41 every yeoman whom | think is separating with the hope

of convincing them to reenlist. But, | need help. Don’'t
let our YN(SS) separate without at least giving me a
chanceto talk to them. | can’t convince every Sailor to
reenlist, but there are somethat | can.

| enjoy nothing morethat talking to thefleet, so |
look forward hearing from each of you. If you have
any questions about anything, don’'t hesitateto call me.

issues. The following are items of interest:

We continue to be undermanned on shore duty. As
in the past, Pearl Harbor is my highest priority fill. As
long as | continue to have vacant submarine “FAC Z”
billets, | can’t afford to release personnel from the
submarine community.

During my first six months as your detailer, I've YNC(SS) J. Fuller
noticed that our retention of junior yeomen (E4-E5) is Submarine YN Detailer
not looking very good. | attempt to personally contact PERS-403EF
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ET(SS) - cont. from page 35

pleting the 14NO qudlification
card, 14QM/141C personnel gain
the prerequisite knowledge to enter
the 14NM/14SM pipeline. 14QM
and 141 C personnd all need to
focuson OJT, self study, SOBT
programs, rate training manuals,
and other training resources.
Thereisashortage of ET
maintenance technicians in the fleet
created by numerous factors such
as delays in convening of new
pipelines, lower than expected
retention, and some specific NEC
manning shortfalls. Unfortunately, it
will take significant time to fully
correct the problem. With all the
mai ntenance courses now in full
operation, we should replenish
technician manning in early 1999.
We should see navigation techni-
cian (14NM) numbers rise before
communicationsand ESM techni-
cians. Asour 14NO and 14RO
approach 2 years on board, we
will be looking at alowing some to
attend maintenancetraining and
return to seafor another 2 years.
Thisisagood deal so plan ahead.
The opportunity to attend
maintenance training is available to
all ETs based upon certain criteria.
Thekey element isreturn on the
training dollars the Navy investsin
you. If you areinterested in mainte-
nance training, have completed
your 14NO/RO/TO qudification
requirement, are willing to obligate
for additional service (generaly 36

We recognizethat if you areon
shore duty, obtaining the 14NO/
RO/TO qudlification is difficult.
However, if previous qualifica
tions support your request and you
have done some self improvement
by completing the required elec-
tronicsNEETS modules, you may
be eligible for maintenance training
en route to your next seacommand.
Give us acall to discuss your
eligibility.

Assistant navigators will now
be tracked by anew NEC-14NV.
With the rate consolidation in full
swing, former QM s are not the only
ETsqudifying ANAV. We need the
14NV NEC to track and assign our
future ANAVs NAVADMIN 288/97
refers.

Thefleet is concerned about
how future assistant navigators will
be*“grown” from the current stock
of 14NCOs. TheTYCOMsare
determining the best way to train,
qualify, and ensure proficiency in
our future ANAVs. Moreinforma-
tion on the subject isforth coming.

We still hear the phase “ Quar-
termaster Divison” more fre-
guently than we should. There are
currently no plansto break out
14QMs into their own division. In
the future, submarine navigation
will be more electronics based
with electronic charts and comput-
ers. We need to move forward with
the conversion and get on board
with the program. In visiting al the
submarines on our detailing trips,
we see success onboard the ships

current detailing policy isto assign
four CPOsto each ET division -
one from each of the former rates.
Unfortunately, our inventory of sea
eligible E8s does not support
placing an ETCS on all ships. Asa
result, the ship is tasked with
determining who out of the four
CPOs best fits the bill of ODEA. In
thefuture, the number of khaki
billets per ET divison may drop
from four to three (ODEA, Naviga-
tion LCPO, and RF LCPO). This
issue is currently under review.

Advancement examinations
will be split into a navigation test
and acommunicationstest. The
first examination to be split will be
the E7 test in January 1999. This
change was implemented due to
significant negative fleet feedback
concerning the amount of reference
material an ET must cover in
preparation for the rating examina-
tion. All ETsshould know that the
bibliographies for the advancement
examinations are test specific.

The key to doing well on an
examination isto study the materia
listed in the bibliography. Since
advancement exam bibliographies
do not include theratetraining
manuals, there is no reason to make
them arequirement. For afew
more years, you will continue to
compete for advancement only with
individuals holding similar NECs.

ETCS(SS) P. Otto
14ET Detailer

DERS.A03EC ETCM(SS) J. Nemeth

Asst. RAO,14QM, COB

months from the completion of that are embracing therating Detailer
training), and are willing to return ~ merger. ETCS(SS) T. Bryan PERS-403EH
to seafollowing training for at There was discussion about 14RM Detailer

i Vi ; PERS-403ED ETC(SS) C.
least aminimum activity tour the E8 Operations Department - Huddelston
(MAT), please submit a 1306/7 Enlisted Advisor (ODEA) hillet 14IC Detailer
request for maintenance training. onboard each submarine. Our PERS-403EK
April-June 1998 Link Page 43



From the Aviation Mech. ECM

Goal Is ‘healthy’
ratings, paygrades

My name is LCDR Rick Sadsad and | relieved
CDR John Clay asthe enlisted community manager for
AB, ABE, ABF, ABH, AF, AD, AM, AME, AMH,
AMS, AO, AS, and PR ratings. My goal isto keep
individua ratings and paygrades within each rating
“healthy” (CREO I1). Thisultimately trandatesto a
steady advancement opportunity equal to or better than

overall Navy average.

The effects of rightsizing still linger, and we are
aggressively working to reach this achievable objec-
tive by constantly eval uating community manning out
to five yearsin the future. Based on projections using
existing models and current trends, plans are formu-
lated to set advancement forecasts, Rating Entry for
Genera Apprentices (REGA), Career Reenlistment
Objectives (CREO), Selective Reenlistment Bonus
(SRB), “A” and “C” School Quotas, and Temporary
Early Retirement Authority (TERA) for the benefit of

‘Hot off the press’

For strikers and individuals considering rating
conversion, the following ratings are highly recom-
mended:

Aviation Structural Mechanic - Structures
(AMYS)

Maintains aircraft fuselage, wings, empennage,
and control surfaces. Overall manning is 92 percent
(E1-E4: 80 percent). September 1997 advancement
opportunity: E4 - 58.8 percent, E5 - 12.3 percent, E6 -
5 percent. SRB awarded for Zone A.

Aviation Ordnanceman (AO)

Maintains aircraft armament and ordnance equip-
ment. Store, maintain, fuze, and load ammunition,
bombs, mines, torpedoes, missiles, smokes, and
search stores. Overal manning is 95 percent (E1-E4:
89 percent). September 1997 advancement opportu-
nity: E4 - 30 percent, E5 - 8.9 percent, E6 - 5.5
percent. SRB awarded for Zone A.

Per November 1997 REGA/CREO message
(NAVADMIN 262/97), E4 advancement opportunity
remains“Good” (30 to 69 percent advancement
opportunity) for both ratings. Do not hesitateto e-mail

or cal if you have any questions or concerns.
LCDR Rick Sadsad
Aviation Mech. ECM
PERS-N132D1

the entire community. Rest assured that whatever

decisions are made, information will be fully dissemi-

nated immediately.

AEC (AW) Angel Davila
PERS-N132D1A
Aviation Enlisted Community Managers

Aircrew flight pay:

By now, many of you have
heard the rumor that the rulesfor
payment of aircrew hazardous duty
incentive pay (HDIP) have changed
and some aircrew will be losing
their pay. Thisis not entirely true,
though there has been some clarifi-
cation as to who is dligible for
HDIP Basicdly, if you arenot in a
squadron you will not receive
HDIP, with very few exceptions,
after ayet to be determined future
date. About 20 percent of aircrew
personnel will be affected.

Rumor vs. fact

Althoughwehaveyet to
determine a date for implementing
the new procedures, we are work-
ing towards and are confident that
implementation will be delayed
until October 1999. That dateis
important because that is when we
plan on implementing aform of
aircrew career incentive pay, much
like the officers use, which will
replace HDIP for most aircrew.
Aircrew career incentive pay will
be based on years of aviation
service. It will require aircrew to

meet minimum flying “gates’ (for
example, must fly six of first 10
years of service) but will not
require meeting minimum monthly
flight time. Aslong as gates are
met, aircrew will receive career
incentive pay, regardless of what
typetour they are serving.
Aircrew incentive pay is a
joint initiative, fully supported by
all four services. We expect it to

Continued on page 45
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AB — Staying competitive in today’s Navy

Congratulationsto all those
recently promoted during the last
advancement cycle— keep charg-
ing! For those who did not ad-
vance, thetimeto start hitting the
booksis now. If you need more
assistance, visit your command
career counselors. They are trained
to help in the career planning and
detailing process from start to
finish. Advancement opportunities
areimproving, but you must con-
tinue the hard work of making
yourself competitive. If you planto
stand back and wait for the Navy to
advance you, chances are you will
stand alone. We can't stress enough
how aggressively pursuing your
enlisted air warfare qualification,
coupled with sustained superior
performance, will significantly
improve your chancesto get ad-
vanced in today’s Navy.

Countless numbers of 1306/7
request forms are submitted con-
taining requests that members hope
will positively affect their careers,
such as cross-country transfers,
spilt tour platform changes and
extensions. Some of the factorsthat
affect the Bureau' s decision making
are related to fleet balance, NEC
and manning requirements, and
fiscal year funding. These requests
are carefully examined by the

Flight pay — continued from page 44

cognizant detailer and the findings
arethen chopped through the
BUPERS chain of command. Some
requests are returned approved and
some are returned disapproved.
Although the Detailer would most
like to approve the request to help
his congtituent, hisfirst responsi-
bility isto the fleet asawhole. If
you're disapproved, then thereisa
sound reason for it, try to under-
stand it from all sides of the equa-
tion and make the very best of the
situation no matter how it turnsout.
We often get requeststo have
orders to a particular job or billet
because they know someonewho is
leaving. Our requisitions ook out
nine months so the billet you heard
about has probably aready been
filled. Remember shipmates it is
not our responsibility to contact
you for your next assignment. The
more you keep your detailer in-
formed of your desires definitely
helpsus. If you fail to contact us
you may force usinto writing you a

become law and be in place as part of the FY 00
budget, though many details still need to be worked

out. Bottom lineisthat changes are in the works
regarding aircrew compensation and we are develop-
ing a solution which not only alows those currently
receiving flight pay to continue receiving it, but
increases the amount in most cases. Until enlisted
aircrew career incentive pay becomes law, however,

set of non-negotiable ordersto
meet our Navy’ s manning require-
ments.

In closing, the assignment
process godl is to place the right
Sailor with the right qualification
intheright job, at theright time
while being cost effective. As your
detailers, we strive to achieve the
best possible balance between your
preferences and the Navy’ s goals.

ABCM(AW) W.R. Smith.
AB E6-E9 Detailer
PERS-404DE

ABE1(AW/SW) D.L. Claxton.
AB E5 Detailer
PERS-404DE3

ABF1(AW) C.C. Junkin.
AB E4 Detailer
PERS-404DE2

the only way to ensure you will continue receiving
flight pay isto remain in aflying billet within an
aviation squadron. | hope thisinformation helpsto
answer some of your concerns.

LCDR R. L. Hauke
Aviation Technical/Aircrew ECM
PERS-N132D2

AZC D. Parkins
Aviation Enlisted Community Manager
PERS-N132D2A
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AD — BUPERS move to Millington

A little about BUPERS move  keep applying through JASS and
feel freeto contact usif there are
any questionsor concerns.

to Memphis. ADC Couch
transfered to Memphisin February
and accepted our new spaces. Our
new detailer, AD1 Palmer, will
arrivein May. ADC Couch and
AD1 Palmer will be actively
detailing AD1sand AD2sfrom
Memphis. AD1 Adkins will be
detailing AD3s and below from
Washington, DC before moving to
Memphis sometime in July. More

March to attend

will report to M

we near our move dates. For now,

AMS — Updates
from the
Metalsmith World

| would like to take just amoment to update you
on some changesin our community and other informa-
tion that may affect you in either your present or future
assignments.

Voice-mail

We receive a lot of voice messages that we can
not reply to dueto the following reasons: no SSNs, no
phone number to return call, etc. When you leave a
voice mail for us please include the following: name,
SSN, valid phone number (please indicate if it is
autovon or commercial), and a brief message on why
you are calling. We will call you back as soon as
possible.

PRDs, EAOS

A number of personnel who are not in their nine
month PRD window have applied for jobs through
JASS. Often wefind that they thought that since their
EAOS was in the nine month window that they could
apply for orders. We detail by PRDs only. If your
EAOSisbeforeyour PRD then you need to extend to
finish your prescribed sea or normal shore tour. You

From the master chief
| will be transferring mid-

Academy enrouteto assuming the
duties as base CMC of Keflavik,
Iceland. My relief, ADCS Otten,

_ In the interim ADC Couch will
information will be forthcomingas  getail ADCSs and ADCs. For all

my CPOswho have stepped up and
taken the challenge, you have my
gratitude and respect.

AFCM J. M. Hodges
E7, E9 Detailer

_ _ PERS-404DG
the Senior Enlisted

ADC C. J. Couch
E5, E6 Detailer
PERS-404DG2

emphis mid-April. .
AD1 C. E. Adkins

E4 and below detailer
PERS-404DG3

can apply for asplit tour or request to terminate your
shoretour but please do not apply for requisitions.
Submit a 1306 and we will see if you qualify. Refer to
the ENLTRANSMAN for qualification and procedures
for applying for such arequest.

Listed below are the current sea-shore rotations
for al paygrades. Before calling or applying for ajob,
ensure your prescribed seatour is complete. The new
rotations, in months, are as follows:

Sea Shore
AMCS 39 36
AMSC 45 36
AMS1 45 36
AMS2 54 36
AMS3 54 36
AMSAN 54 36

Contacting the detailer

Asaconstituent, you now have numerous av-
enues to contact your detailer while deployed. You can
contact us via JASS under the “Open Mind” bulletins,
by BUPERS Access, (your command career counselor
hasthe ability to communicate through BUPERS
Access), and by e-mail. Our e-mail addresses can be
found in the Directory section of Link, or refer to the
BUPERS homepage and click on theicon of the
detailer you wish to e-mail. You can also call us
“collect” if autovon is not available. Use these re-

sourcesto the fullest. )
Continued on page 47
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AMH —
Getting
ready for
advancement

Congratulationsto all our new
petty officers and designated
strikers. Once again the big ques-
tion for therest of you is, “What
did I dowrong?’ Have you gone
through the study material and
found yoursalf saying, “1 know that

and that and that?” My question s,
“Do you really know it and under-
stand it?’ Advancement istougher
intoday’s smaller Navy. Y ou must
break out to be selected for ad-
vancement ahead of others. The
only recommendations we can give
are:

 Sustained superior perfor-
mance

» Accept collatera duties

» Takechalenging duty
assignments.

 Study, study, study

Each day must count. Get out
of themode that you can do just
enough to get by. Learn asmuch as

you can about our rate. Ask ques-
tionsand continue to ask until you
are satisfied that you have the
correct answers. Most of all, don’t
get discouraged if you don't
advancethefirst time around. If
yOu are a supervisor, you need to
go one step further and educate
those whom you supervise.

AMHC(AW) John Tennaro
PERS-404EM

AMH1(AW) Michael Cascarano
PERS-404EM2
AMH Detailers

AQO — Greetings from Red Rock Corner

A few words about Projected Rotation Dates, or PRDs. Keep in mind that this date is only an estimate of
your actual transfer date. A Sailor may be transferred three months early and as many as four months | ate.
Depending on many variables, you may transfer anywhere in this window. This fact underlines the importance of
early order negotiations. Nine months before your PRD, you are in the order negotiating window. Thisisthe
time to apply for jobs via JASS and to contact your detailer.

When using JASS, remember that jobs are listed in a priority established by the CINCs. Don’'t be overly
concerned about the billet Take Up Month, or TUM. We are obligated to fill the higher priority billets first.
Don’'t wait for that “special job” to become available. Apply via JASS and communicate with your detailer as
soon as you are nine monthsfrom your PRD.

At times, detailers must assign their next available PRD rollersto CNO high priority billets. This means
that al available rollers not under orders may be dropped from rate, non-voluntarily if necessary. These re-
quirements change often. Once again, contacting us early in your nine month PRD window will help answer any
guestions and alleviate any concerns you may have about your future assignment.

Remember that your primary resource for information isyour command career counselor. If you have a
guestion concerning your PRD, potential orders, or anything involving your career in the Navy, contact your
career counselor for help. Keep it safe out there.

AOCM(AW) L.A. Adkison
AO E7- E9 Detailer
PERS-404CR

AO1(AW) R.L. Robbins
AO E1-E6 Detailer
East Coast
PERS-404CR2

AO1(AW) R. Saintamour
AO E1-E6 Detailer
West Coast

PERS 404CR1

AMS - continued from page 46

full duty), you will go back to aseaduty billet to

LIMDU

finish your seaduty time. The time that you spent on

limited duty counts as dead time not seatime.

When you are assigned to limited duty while on
sea duty, you are assigned shore orders for the speci-
fied period. When you are availed as FFFD (fit for

AMSC L. Kowalko
AMS ‘A’ School
PERS-404EJ2

April-June 1998

Link

Page 47



HELO A/C —
Aviation rescue
swimmer, utility
alrcrew

“Petty Officer Carr, | am amine countermeasure
aircrew and | want to know what you have available
for shore duty?’ | field this question at least once a
day. Let metry to shed alittle light on the subject.

The number of sea duty billetsfor NEC 8226
(E1 through E6) is170. The number of sea duty
billets for NEC 8226 (E7 through E9) is 10. Now here
isthe problem. The total number of shore duty billets
for NEC 8226 (E1 through E6) is 30 and for (E7
through E9) isfour. Asyou can tell by the numbers, the

chance of staying on shore duty for the 8226 commu-
nity is farly dim.

What are your options? Thefirst thingistotry to
find ajob in another aircrew NEC, i.e,, 8241, 8211, or
8202. Thiswill keep you in the aircrew program on
shore duty. The second option isto look into ajob asa
recruiter or recruit company commander. These two
programs are aways in need of qualified and moti-
vated Sailors. So, with these two options | am sure we
can find you set of shore duty orders. If you do not
screen for recruiting or recruit company commander
and | do not have any aircrew billets available, you
will be dropped to your rating detailer for your tour on
shore duty. | will only consider this, of course, in
extreme circumstances.

When you call me and ask, “What do you have
available for shore duty?’ | will do everything | can to

find you an aircrew hillet.
AEL(AW/NAC) Carr
Utility Aircrew Detailer
PERS-404EG

TACAMO
flight
engineers

nee?ed

If you are interested in a chal-
lenge, we are looking for you. We
currently have afew openingsfor E-
6A/B flight engineers. VQ-3 and VQ-
4, located at Tinker Air Force Basein
Oklahoma, are currently undergoing
transition from the E-6A to the E-6B
aircraft. If youarean AD, AM, or AE
looking for adifferent and challenging

career move, become aflight engi-
neer on the Navy’slargest jet air-
craft. A limited number of billets are
now available. Submit a 1306/7 in
accordance with the
ENLTRANSMAN Chapters7 and 9.
More information on the Enlisted
Aircrew Program can befound in
MILPERSMAN 1050305.

Flight engineer’s corner

We need
youl!

There are plenty of billets for
P-3 flight engineers. Current flight
engineer manning is at 90 percent
and forecast to be at 82 percent by
December 1998. If you arean AD,
AM, or AE and would liketo try a

new, very chalenging job, submit
your 1306/7 in accordance with
ENLTRANSMAN, Ch7.Look for
more information on the Naval
Aircrew Program in
MILPERSMAN 1050305.
Experienced P-3 flight engi-
neers (second tour or better) are
aware of the need to balance this
experiencethroughout the VP
community aswell asinthe VQ

and VPU communities. We are
receiving afair number of first tour
F/Esfrom VP-30, and each com-
mand deservesthe opportunity to
season these junior flight engineers.
This can only be accomplished by
the experienced F/E.

Continued on page 49
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AW — Aircrew flight pay may change

Thereislight at the end of the
tunnel! Whilethisis not our last
Link article, | do have my ordersto
OPNAV N889. My relief isunder
ordersto report to Millington, TN
sometimein June 1998 (AWCM
Steve Fishbein, CHSWINGLANT),
and AWC Dickover is dtill actively
searching for hisrelief. BUPERS
will complete its home port change
to Millington, TN by 30 September
1998 and the new AW detailers
will begin detailing from
Millington sometime in July.

As| write this article and the
primary concern among the AW and
aircrew community is the issue of
hazardous duty incentive pay (flight
pay). (See related article on page
40) As| briefed at the AW “A”
school ATRR, the issue of how the
military administers enlisted
specia duty assignment pays,
including flight pay, has been under
DOD review for the past few
months. Each service administers
their enlisted flight pay program

FE — continued from page 48

differently. DOD is attempting to
bring these programsinto alignment
as much as possible.

Various codes within BU-
PERS are meeting with other
service representatives, under the
direction of DOD, to come up with
anew enlisted flight pay process.
Thisisan enormous task with many
Side issues to be addressed over
the coming months. Decisions will
be made that will change the
administration of our current flight
pay program; some may even bein
effect as you read this. Since
everything about thisissue is still
under review | cannot give you any
specifics. However, rest assured
we aretrying to design a program
that is more equitable for al
aircrew, easier to administer and
track, and puts more money in your
pocket. It may beanissuethat is
not resolved over the next year, but
| will continue to be involved from
my OPNAYV hillet. | am aso keep-
ing my relief informed of changes

JASS is up and on line and better than ever. All
aviation rates are now on JASS, and are mandated to
useit. Aircrew must put their NEC in the community
block, and are reminded to make their choices from
thetop of the REQ (upper 50 percent) to meet the

needs of the Navy.

My relief should be completing turnover asyou
read this. He is AEC(AW) Troy Saylor, and is coming
from VP-40 in Whidbey Idand, WA. His previous
tours of duty include VP-30 and VP-5 in Jacksonville,

asthey occur. | hopeto have
something concreteto put in my
next and last Link article. There
will be an ALNAV released when
some change, permanent or tempo-
rary, occurs. BUPERSINST
1326.4B will be updated and
distributed reflecting all changes
shortly after they are finalized.

As always, the carriers
remain our hardest requirement to
fill. This comes as no surprise to
anyone. What comes as a surprise
too often isthefact that the Sailor
could have planned better and
received a 36 month seatour and a
large re-enlistment bonus. The
JASS system shows all requisitions
for the upcoming nine months; you
have the same view of available
billets as the detailer. If there are
no VP ordersin Jacksonville, FL
for the next ninemonthsand you
are six or seven months out, maybe

Continued on page 46

Once turnover is complete, and the detailing

functions are successfully transferred to Millington,

TN, I will be working with the BUPERS Washington,
DC closure crew to complete the homeport change.
After the homeport change Debbie and | are transfer-
ring to the Fleet Reserve. | have learned a tremendous
amount of information about the way the Navy and

BUPERS work. My only regret isthat | won't be able

FL. Troy isan experienced instructor flight engineer
and will be a valuable asset to the Bureau of Nava
Personnel and to the aircrew community. Welcome

aboard!

take thisknowledge back to thefleet. Although I’'man
engineer a heart, it has been my privilege to work
with some of the finest Sailorsin the Navy — both here
at BUPERS and with all of you.

RANK??? Samuel T. Morgan IV
Flight Engineer, Reel Operator,
Loadmaster Detailer
PERS-404EH
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AT — The
straight
SCoop

Congratulationsto al of the
newly promoted ATs. Wewish you
the best of luck in your career, and
look forward to working with each
of you.

Much of our day here at
BUPERS s spent answering
general questionsthat are common
concerns fleet-wide. We have
listed afew of the most commonly
asked questions and offered some
advice on how to make the most of
your opportunities once you enter
the nine month detailing window.
One point that we cannot stress
enoughisto contact your command
career counselor. Take advantage
of your command’ s subject matter
expert. They havethe knowledge
and theresourcesto thoroughly
answer your career questions.

The following are some
common questions:

1) What is Guard 111, and am
I eligible?

The GUARD III program
offerstwo guaranteed assignments
within a 25-year career time-frame
for personnel in return for afour,

AW - continued from page 45

five, or six year reenlistment. The
first GUARD Il must be used
during member’ sfirst reenlistment.
The GUARD Il assgnment isthe
result of negotiations between the
member and the detailer for a
mutually agreeable assignment. All
assignments must be to valid
requirements and must be in accor-
dance with the priorities estab-
lished by the Manning Control
Authorities. Guaranteed duty
assignment is interpreted as being
either:

Sea duty: Type ship, squad-
ron, or homeport

Shore duty: A specific
geographic location

Split Tour: (seethe Enlisted
Transfer Manual Art 3.12)

Coast-to-coast moves are not
aguarantee under GUARD. Train-
ing isaso not aguarantee under the
GUARD 11 Program.

Specific information and
correct proceduresfor submitting
your request via naval message or
letter format (not NAVPERS 1306/
7) arein the Enlisted Transfer
Manual Chapter 8.01

2) What is the policy for
women at sea?

All sea duty eigible female
sailors will be sent to the priority
requisition (in NEC) to acommand
that is “women in ships’ capable.

If there are no requisitions or racks
available the member may be
extended onboard their current
command in three month incre-
ments. When a job becomes avail-
able the member will be placed
under orders.

3) What is my sea-shore
rotation, and does advancement
affect my tour?

Currently the AT sea-shore
rotation is:
Sea  Shore
E7-E9 36 36
E6 36 36
E5 48 36

E4/below 48 24

Your PRD will not be
affected by advancement or reduc-
tioninrate. A PRD will not nor-
mally be changed once established
unlessthere is achange made to the
sea-shore tours for an entire com-
munity. Changesin sea-shore
rotation that involve increases or
decreases in tour lengths will be
implemented so that personnel
within six months of PRD will not
be affected.

4) I’ll be on det/deployment
when I’m in the PRD window,
what can | do?

Detailing has become a high-
tech process. We receive communi-

Continued on page 47

keep up with information about the rate, keep in touch

you should think about the “ hard-deck, short-tour, big-

buck” program, (the Presidential Program to AWC
Dickover), and negotiate for the ship of your choice.
AWC Wickes has created a wonderful web site
for the AW rating. Itistitled “ The Hangar” and can be
found at (http://www.users.cts.com/sd/b/bwickes/).
For you cyber-aircrew it is a convenient location to

with shipmates, and link to other sites that deal with
various aircrew issues.

AWCM R.C. McGiff
PERS-404EC

AWC C. A. Dickover
PERS-404EC1
AW Detailers
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AC — Seniority means less choices

The AC rateisinthethick of
some major changes in the area of
what you can expect for duty
stations during your career. The
days of doing aship, then an
overseas, and return to stateside
shore duty are just not redlistic.
Dueto the limited number of
overseas hillets and the increased
number of ship billets, the chances
of getting a billet overseas are not
very good.

The Navy’s godl to help
families stay in a given geographi-
cal area as long as we can works
well for some people. However,
we have 13 ships and two
TACRONShomeportedin San
Diego and only two shore stations.
With the current seashorerota-
tions, the odds of you finding a
billet for your return to the local
areaare slim. The career opportu-
nitiesif you move to another area
are much greater. With the smaller

budget, cross country movesare
less likely to occur.

In our community, the more
senior you are the less choices you
have for duty. Asyou start looking
at your next assignment, berealistic
about your chances of staying
where you are. The sea-shore
rotation for the E5 and aboveis
being reviewed and may have to be
changed to keep up with the
changesin balance with the number
of sea versus shore hillets. The
bottom line: there is more sea duty
and less shore duty than we had in
the past.

If you are considering chang-
ing rates to become an air traffic
controller the following are some
of the things you should be aware
of. We do not accept peoplein pay
grade E5 or above. Thisisdueto
thelong training time and the
experienced needed to be afacility
watch supervisor at paygrade E6.

AnACisinacontinuoustraining
program from “A” school to
retirement. The more senior you
are when you changeratesthe
further behind your peers you will
fall.

We do not have the SCORE
program. You will not be recom-
mended for advancement until you
have completed school and been at
your first ATC facility for six
months.

We will not start your sea-
shorerotation over. If you have
completed atour at seathenyou
can expect shore duty after school.

We have no control over if or
when you will go to “A” school;
thisis a PERS-4010 issue. Any
guestions should be directed to

them.
ACCM(AW) Field
PERS-404DF

AC1 (AW/SW) Butler
PERS-404DF1
AC Detailers

AT - continued from page 46

cations every day from deployed units. Potts lines as

well as e-mail are our primary means of communica-
tion with ships at sea. Remember, we accept collect
calls and our phone numbers and e-mail addresses are
in the Link. If necessary, we will make a JASS appli-

cation for you.

First-termers

At the time this article was written the SRB
multiple was 2.5. Have you discussed the STAR
program with your career counselor? Isyour duty
preference form current? There are some great incen-
tivesto “ Stay Navy” so make sure you are aware of

al your options.

Stay safe, welook forward to working with you.

ATC(AW) Kevin White
AT E7 Detailer
PERS-404CT4

AT1(AW) Rebecca Snyder
AT E5-E6 Detailer
PERS-404CT

ATC(AW) Dale Miller
AT E4 and below Detailer
PERS-404CT3

AT1(AW) Rich Lariviere
AT ‘A’ and “‘C’ Schools
PERS-404CT1

April-June 1998

Link

Page 51



AG — Request
OTEIP early

The Overseas Tour Extension Incentives Program
(OTEIP) offers éligible Sailors the opportunity to
receive their choice of one of three incentive options
for extension of their current PRD for 12 months or
more.

1) $80 per month special pay for each month
during the period of the extension; or

2) Thirty daysrest and recuperative (R & R)
absence during the period of extension;

3) Fifteen days (R & R) absence plus round trip
transportation at government expense from thelocation
of the extended tour of duty to the port of debarkation
CONUS and return during the period of extension

Who is eligible for OTEIP?

All enlisted personnel serving on Type 3 or 4
duty. Thisincludes:

* Type 2 unitsin Hawaii.

* Unitslisted in OPNAVINST 4600.16.

* First-term personnel assigned to overseas sea
duty (Type 4) (including type 2 unitsin Hawaii) for a
minimum of three years will be digible for (OTEIP)

following completion of the first two years of their
tour.

Requirements

The elected OTEIP option may not be affected
prior to the PRD extension becoming operative.

An extension overseas required for command
sponsorship of family members may not be used as an
extension for eligibility under this program.

A member assigned to afamily member restricted
tour location (NA/12 tour length) may elect either the
OTEIP or ConsecutiveOverseas Tour (COT) leave
travel. Thisisthe only circumstance when a member
has a choice. COT leave travel is earned when a
member is assigned a complete DOD or SECNAV
follow-on tour.

OTEIP isearned for extensions of at least 12
months of the current tour.

To provide centralized management and monitor-
ing of the Overseas Tour Extension Incentives Pro-
gram, all requests for voluntary extensions of 12 or
more monthswill be submitted to BUPERS (PERS-
451D) not more than 12 months or less than eight
months before current PRD. No incentive option is

granted without prior approval from BUPERS.
AGCS (AW) Raymond Chappell
AG Detailer
PERS-404DH

PH — Plan early for spouse collocation

Are you considering marrying
another military member?| urge
you to talk to your career counse-
lor, and review Chapter 3 of the
Enlisted Transfer Manual. | will
make every reasonable effort to
allow military couples to move
together and/or servetogether.
There are, however, afew thingsto
remember before requesting spouse
collocation.

Assignments mugt fill valid
Navy requirements. While the
needs of the military family are
important, the manning of thelosing
and gaining activities are dso
considered. Therefore, collocation

and/or immediate reassignment is
not always possible. Collocation
with members of other uniformed
services is much more difficult,
and not always possible. Members
should be aware that dueto the
difficulties involved in spouse
collocation, fulfilling duty prefer-
ences for geographical location or
type of duty/unit may not be pos-
sible.

To apply for spouse colloca
tion, members must submit a
request to their detailers noting
their military couple status and
including the name, rank/rate,
service, SSN of spouse. To speed

up communication between the
respective detallers, a copy of the
spouse’ s request should be in-
cluded.

Military couples not presently
collocated may request reassign-
ment, providing the following
criteria are met:

» Themember requesting
transfer has completed at |east one
year on board their current duty
station at the time of transfer and, if
required, a contact relief is avail-
able.

Continued on page 53
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AT A/C — Welcome aboard to the new
IFT, EWOP, RM aircrew detailer

Asmy Navy career and my
tour hereat BUPERS draw to a
close, | would like to take this
opportunity to welcome aboard my
relief and thank the many peoplel

have had the pleasure to work with.

My relief is ATCS (AW/NAC)
Roger Hahn. Heis coming from
VQ-5 Det Misawa. His experience
within the ES-3 EWOP community

Aircrew issues. He will report to
Millington, TN around March 1998
and we will coordinate our turn-
over during that time.

In closing, | would liketo
thank my chain of command, my
fellow detailers, and al of you out
in the fleet whom | have cometo
know over the past three years, for
your guidance, support, and most of

without adoubt the most educa-
tional and rewarding shore duty |
have had. To dl my
“arcraftmates,” (I can’t rightfully
say “shipmates’ since the closest |
have come to shipboard life was a
dinner cruise in Waikiki), | wish
you the best of luck in thefuture

and your Navy careers. Fly safe.
ATCS(AW/NAC) Ronald C. Dobroth

IFT/EWOP/RM Aircrew Detailer

will provide an excellent perspec-
PERS-404ED

tive on both shipboard life and

all, your friendship. It has been a
memorable, challenging, and

AZ — Keep your eye on the top of the reqg

“Hey chief, why can’t | have the number 45 billet out of 45 billets on the requisition?’ Thisisthe most
common question that | get from the fleet. Let metakealittletimeto explain.

When you enter your nine month detailing window it is natural for you to look at the bottom of the requisi-
tion, especially since the billets at the top of the requisition have Take Up Months of right now. Well, when you
look at the requisition all you see are the billets that have to be filled in the next nine months. What you don’t
seeis how many AZs | have rolling to fill those billets.

For example, there are 45 sea duty billets available for AZ2s on the East Coast. Naturally you would think
that there are many to choose from, but what | have to consider is how many Sailors| haverolling to seaduty in
the next nine months. Normally, that number is considerably less than the number of available billets. If there are
only 12 AZ2srolling to seaand | have 45 billets, you can probably begin to see what will happen. You likely

PH - continued from page 52

» Neither member is currently under ordersto go
into atraining status.

» A valid billet for which the member is quali-
fied is available.

When marriage occurs and/or requests are
submitted after orders have been issued, orders may
remain in effect. Modification is considered if it will
not result in a gapped billet, adversely affect the
gaining command’ s readiness, or prevent use of
recently acquired skills. If the member is required to
execute their orders, collocation action is considered
after one year.

Military couples are not normally involuntarily
assigned to ssimultaneous sea duty. Military couples

Continued on page 54

that include first-term personnel, however, may re-
quire simultaneous sea duty consistent with the needs
of the Navy. Additionally, members that get married
while on sea duty will be required to complete their
sea tour, unless assigned to the same ship.

Lastly, dua military married couples with chil-
dren must maintain a current, workable dependent care
plan which can be exercised when needed.

Again, flexibility is the key. A dua military
career family takes alot of work, patience and plan-
ning. Review article 3.21 in the Enlisted Transfer
Manua with your career counselor if you are planning
to marry another military member or if it already

appliesto you.
PHCS (SW) V. Nocciolo
PH Detailer
PERS-404DL
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knowledge. Thisdoesn’t mean that
no one will be retrained. When
billets call for NECs not currently
available, looking a PRD rollers
we will retrain AEs for those jobs.
Our goal isto afford every
Sailor an opportunity to excel in
their chosen career endeavors.
Note the words “their chosen.” It
isnot possible for you making the
JASS applications to know what
factors are currently influencing

AE —
Retraining
IS hot Issue

Shipmates! Changesaboundin
the AE rating. Chief Strickland was
commissioned as an ensign in
February and transferred back to
the fleet. We wish him fair
winds and following seas in
his next assignment.

Retraining of personndl is
oneour biggest hot button
issues. Currently our ‘A
school graduates greatly outnumber
the available training seats which
meansthat NEC reutilization has
become a primary goal for your
detailers. If you hold a critica
NEC, you will most likely be
afforded the opportunity to gain
more valuable experience in that
job specidty. This is commonly
referred to as retaining corporate

JASS applications unless you or
your CCC calls and asks. One of
the meansthat we useto keep you

decisions is JASS bulletins sec-

of our comments posted on your
active reading boards, or at least

o
=rF
oy
our decision to select or reject your

updated on the factors effecting our

tion. If you haven't received a copy

lying next to the latest Link, you
should ask the CCC to print acopy
for all to see. Theinformation is
updated monthly.

The next exam cycleisright
around the corner. Thetimeto
prepare is now. There is no secret
to advancement in the AE rating.
Thosewho invest the most time
studying reap the most benefits.
Take agood look at your bibliogra-
phy. Get the material and hit the
books. Be ahard charger, take
theinitiative, and stay focused
onyour goals.

The next issue of Link
will introduce a new AE
detailer, AEL(AW) Walter L.
Gillespie.

AEC(AW) John Gross
AE CPO/E6 Detailer
PERS-404CE1

AE1(AW) Steven Melendez
AE E5 & Below
PERS-404CE2

AZ - continued from page 53

will not be selected if you apply for billets below
number 12. Please ensure that you read the Open Mind
bulletins when you log onto JASS, and if your career
counselor is printing the JASS req for you, please
make sure you also get al the bulletins. | normally
have guidance in the bulletins for each requisition.

| would like to address all the AZ3s and below
who have been on shore duty since entering the Navy.
At your PRD you are eligible for sea duty, thisin-
cludes Type 2, 3, or 4 sea duty. Redlistically, | will
look for Type 2 or 4 seaduty first. Type 3 sea duty
will be assigned when there are no Type 2 or 4 billets
available.

One last note —when thisissue hits the street |
will bein the process of moving to our new homein
Millington, TN. My goal isto hang up here on a Friday
and then pick it up on Monday in Millington. | will be
joining up with AZCS Spence and we hope to have

zero delaysin handling your questions and concerns.
AZC(AW) P. Wce
AZ E1 - E5 Detailer
PERS-404DK1

AZCS(AW) S. Spence
AZ E6 - E9 Detailer
PERS 404DK

Read Link Online ... BUPERS Home Page

http://www.bupers.navy.mil
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Admin, Deck, Supply

Draftsmen wanted

| am CDR Bonnie Johnston, the new draftsman
(DM) enlisted community manager. One of my first
prioritiesis to get qualified junior Sailors interested
in becoming DMs. The number of applicantsfor the
semi-annual selection board has been decreasing since
1996, and | hope our advertising (NAVADMIN 295/
97) will renew Sailor’s interest in becoming a drafts-
man.

Entry into the DM rating is by selection board
process, and applicants must submit a portfolio of
their work for consideration by the board. The board
convenes twice ayear, in June and December. How-
ever, the December 1997 board was delayed until
February 1998 to attract additional applicants. A
major factor in selection is atop notch portfolio. The
selection board is made up of senior members within
the DM community, and the following information was
provided by the senior board member to aid appli-
cants in preparing their portfolio:

» Make sure the package is complete. If the
portfolio is unorganized, dirty, or lacking attention to
detail, it leaves the impression that the appropriate
amount of timewas not spent in preparation. Don’'t
spend alot of money on afancy portfolio case.

* Freehand lettering. Use avariety of freehand
lettering styles to label and describe steps used to
prepare each piece of artwork submitted. List materi-
als used. This shows an ahility to perform freehand
lettering, but also an understanding of the processes of
creating the artwork.

RAO recruiting
bound

It isthat time again to move
on. | have assumed therole of
Admin, Deck, and Supply Branch
Head (PERS-405) until | transfer in
mid-April to Commander Navy

Recruiting Command. LT Becki
Herrington is my relief as Admin
RAO and will report to BUPERS
in Tennessee this April with a
wealth of fleet, overseas and shore
experience. LCDR Ruedi another
highly experienced Naval Leader,
will report directly to Millington

» Freehand drawing. Draw something you're
interested in. Landscapes, still-life, any medium. A
painted ship or squadron logo can be photographed
and the process described. (One applicant submitted
photos of artwork he created on his daughter’s
bedroom walls; another sent photos of motorcycle
gas tanks he airbrushed).

» Cartooning. Don’t trace. The board would
prefer to see “original” artwork.

» Third angle projection/perspective. These
areas can overlap. There are excellent examplesin the
rate training manual. Pay attention to detail. Arethe
angles correct? Are the characters and objects prop-
erly foreshortened?

» Figure drawing. No nudes. Shading and
proportion are everything. Do afacia of yourself.

» Paste-up samples. Layoutsfor brochures,
flyers, charts, maintenance forms, graphics shop work
request, tickets, signs, or technical documents. Be sure
to submit the paste-up, not just the finished product.
The board wants to see how the layout was prepared.

» Poster work. This can be the finished produc
of the paste-up. If it’ stoo big, photographiit.

» Presentation graphics. Thereis an incredible
number of possibilitiesin thisarea. Use Vol. 4 of the
rate training manual as aguide. Anyone can insert a
piece of clipart. Create a storyboard using some of the
skills mentioned above.

The bottom line is be creative — don’t copy,
and don’t trace! If you have any questions, please
call me at DSN 224-6863, commercial (703) 614-
6863, or call the DM Detailer, NCCM Breh, at DSN

224-6424, commercia (703) 614-6424.
CDR B. Johnston
Draftsman ECM
PERS-N132D10

Naval Air Station in April asthe
Admin, Deck, and Supply Branch
Head.

Stay focused. Keep improving
and be proud you are serving in the

world’s greatest Navy.
LCDR Richard Kay
RAO, Branch Head
PEDRS-405C
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YN, JO, RP — New
detailers

The move to Millington will bring some person-
nel changes within PERS-405C. We would like to take
thistimeto announce and congratul ate your new
detailers.

YNCS(SW) Hoyt will relieve YNCM(AW)
Topping as the senior YN detailer, who will be
retiring in January 1999 after 23 years of naval ser-
vice. Master Chief Topping will be moving his family
to St. Petersburg, FL where he will intern at Norwood
Baptist Church in preparation for the ministry.
YNCS(SW) Hoyt will be reporting directly to
Millington from PEP Admin Canada.

YNC(AW) Taylor has been selected as the flag
writer detailer. She will be relieving YNCS Osgood
who will be retiring in April after 21 years of naval
service.

YNC(AW) Edwards will relieve YNCM(SW)
Conna. He will be reporting in March and will be

detailing E4 and below yeoman. Chief Edwards
comesto usfrom CBU 422 in Washington DC.

JOCS(SW) Lovato has been selected as the JO,
RP detailer and will be reporting onboard in July
1998 from Commander 6™ Fleet PAO.

LNCS(SW/AW) McAdams will be relieving
NCCM (SW/AW/FMF) Breh who will be returning to
San Diego onboard USS Bonhomme Richard. LNCS
McAdams will be reporting to Millington from NAS
Keflavik.

With the al the new detailers, Y NC(SW)
Honecker and myself will also be detailing new
communities. Chief Honecker will continue to detail
the RPs form Washington and | will detail the JOsin
Millington until JOCS Lovato arrives. | will also be
detailing the E6 and E5 yeoman. We plan on having all
the detailing conducted out of Millington by mid to

late July.
YNC(SW) Lee Nobles
YN E4 and below, JO detailer
PERS-405CD4, CF

PN — New senior detailer aboard

| am PNCS(SW) Michael
Hurt, Senior PN Detailer.

Throughout my career, cus-
tomer service and mission accom-
plishment have been the pillars of
my success. As a personnelman,
there is no compromise to these
two standards. Being fair and
getting the job done to the best of
your ability is not always easy. For
example the “CPO to Sea” policy
isin full effect. Thisis definitely
one part of my job | do not enjoy.
Having to call some unexpected
shipmate and inform her or him
they arereturning to seaduty early
to fill acritica billet and retire-
ment is the only option (if eigible)
IS not easy.

What | do appreciateis
receiving an understanding from
those individuals who have a firm
grasp of the Navy’s mission and
are fully aware of their responsi-
bility. | am doing dl that | can do to
preclude the use of CPO to Sea, but
sometimes | have no choice. The
process in which | make selections
isasmpleone. | have alist of dl
PNs (E7-9) with the individuals
longest on shore duty at the top.
One by one | review particulars
about the individual and his or her
current command’ smanning. This
isthe fairest way any selection of
this type can be made. Thisis but
one process we need to usein
order meet the Navy’smission

accomplishment and understanding
its function will shed a new light
onitsworth. (NAVADMIN 221/97
refers).

A recent question is“How
can TERA be offered to E7sand
E8swhen we have to use CPO to
Sea?’ The current situation that has
resulted in the use of CPO to Seaiis
non-availability of rollers to sea
duty. L ast October when the new
Sea-shore rotations were imple-
mented, all current rollers moved
out later in the year. Also alarge
number of rollers had elected Fleet
Reserve, leaving a shortage of
Sailors to fill critical sea duty

Continued on page 57
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NC, LN, DM — Be
flexible when
negotiating

Welcome to LNCS(SW/AW) McAdamswhois
currently assigned to NAS Keflavik, Iceland. He will
report directly to Millington, TN. in June 1998 and
assumethe dutiesasthe NC, LN, DM detailer. | am
confident that you will give him all the support that
you have given me during my tenure as your detailer. It
has truly been a pleasure serving three very profes-
siona communities.

As| begin my transition back to seaduty, | would
like to leave you with afew thoughts on detailing.

As you can imagine, detailers are challenged
every day with trying to balance the needs of the Navy,
the desires of our constituents, alimited number of
available rollers, fiscal constraints, and gapped
billets, just to name afew. It is extremely important
that we begin our negotiation process at the nine month
point. It is also important that we remember why we
are here...and that isto serve our country. | say that

because sometimes we must be assigned to geographic
locations which are not necessarily where we would
like to be.

The needs of the Navy must be first in the detail-
ing process. Asyou know, | have worked diligently to
make assignments which met the needs of the Navy
and the desires of individuals. Your desires for assign-
ment should include both persona and professional
goals. The key hereisto beflexible. Enter the negotia-
tion process with your ideas and be willing to enter-
tain the ideas of the detailer. Asaresult, | think you
will find that the process is much easier.

As detallers, we truly understand al the anxiety
and emotion that accompanies a PCS move. We are dll
abit nervous about the prospects of anew command
and moving to a new community. We will work with
you to the best of our ability to ensure a smooth transi-
tion to your next assignment. | wish the best of luck to
all of you as| head back to sea duty on USS

Bonhomme Richard (LHD 6).
NCCM(SW/AW/FMF) Michael E. Breh
NC, LN, DM Detailer
PERS-405CG

N I On behalf of the Admin, Deck,
eW S U p p yand Supply Assignment Branch, we
would like to welcome LCDR
Sherman Danielson onboard asthe
supply rating assignment officer.
LCDR Danielson isreporting
from the Naval War College. He
| previously served onboard USS

RAO
onboard

Holland (AS 32), out of Guam. He
brings with him experience and
knowledge of the supply commu-
nity needed to serve you well.

Welcome aboard.
CDR B. D. Dunn
Admin RAO
PERS-405

PN - continued from page 56

billets. We will see an increase of PRD rollers this
fal when the new PRD rollers start entering the
assignment system.

In closing, | make the commitment to you to be

that customers may not aways like the answer you
provide, but our responsibility isto make sureit’sthe
right answer. I'm looking forward to meeting each one

of you during my tour in BUPERS.
PNCS(SW) Michael L. Hurt
Senior PN Detailer

fair, honest, and understanding. All thethings| have PERS-405CE
considered in my past 22 yearsasa PN are what a

“good detailer” should be. You know aswell as| do
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QM — Young navigators needed

Quartermaster (QM) manning looks pretty good
at the mid-grade and senior levels;, however, there are
severa vacancies at the E1-E4 pay grades. While
overal manning is 92 percent (January 1998 data), E4
and below manning is 81 percent and only 70 percent
manned at sea. Although Career Reenlistment and
Enlistment Opportunity (CREO) for first-term Sailors
is currently CREO Group 2, we are accepting conver-
sions and encourage motivated, responsible young
Sailors to become quartermasters on your ship’s
navigation team. The challenges and excitement of
safely navigating naval vesselsin and out of ports and
across the oceans can be very satisfying and reward-
ing. Advancement opportunity through E6 isexcellent

and is above the Navy average for E4 through EG6; in
fact, 100 percent of last September’ s E4 test passers
were advanced.

If you areinterested, start now by contacting
your command career counselor who can assist you
through the striker or conversion process and put you
in touch with the quartermaster detailer. Fleet seatsto
QM “A” school remain available, so request a quota,
or become a QM directly by enhancing your skills
through on-the-job training (OJT) aboard your ship.

CDR Jim Taplett, RMC(SW) Tim Martin
Surface Operations Enlisted Community Managers
PERS-221

Thetime has come for QM CM (SW) Shoemaker and myself to say

‘ farewel|l as detailers and return to the fleet. QM C(SW) Hillebrandt from
USSKitty Hawk (CV 63) San Diego, and QM C(SW) Sisung from
FLETRAGRU DET Norfolk, have been selected from the best of the best to
be your new detailers. They will begin detailing in June 1998 when PERS-4
movesto Tennessee.

QM —

Farewell

Continued on page 55

MA — New
detailer
ISSUesS

| am MAC(SW/AW) Paris
reporting from USS Ogden (L PD-
5) in San Diego. MA1 Driscoll and
myself are here to meet the needs
of you and the Navy.

Technology has made it very
easy to get intouch with us. If we
are unable to answer the phone,
please leave a voice mail message
with your name, SSN, brief de-
scription of your needs, and agood

phone number where you can be
reached. We will get back to you.
Many times the phone numbers | eft
on our voice mail are not in opera-
tion or are just plain wrong.

We recelve many calls each
day with questions that could be
answered by your career counselor.
Please ensure that you have done
your homework before calling.
Many of the calls we receive deal
with information contained in
OPNAVINST 1440.1C, whichis
the current master-at-arms acces-
sion/conversion instruction.

Our manning at the E4 level is
currently 113.8 percent and 110.6
percent at the E5 level. Waivers of

the requirements listed in the above
instruction are rare.

The Master-At-Arms Web
Page will be receiving a lot of
attention in the near future. It will
contain timely and useful informa-
tion about our rate and alist of “hot
fills.” Please fedl free to contact us
and make suggestions about what
you would like to see on your web
page. The web addressiis http://
www.bupers.navy.mil.

MAC(SW/AW) Raymond Paris
MA E7 - E9 Detailer
PERS-405DF
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SK — Opportunities abound

Opportunities remain robust in
the United States Navy and in the
SK (surface) community. We are
the “steel in the sword of freedom”
according to Secretary of Defense
William Cohen. As such, new
opportunities which come with
innovation will aways be a part of
our operating environment. A new
Nimitz-class carrier (CVN-77)
will soon come into service. Our
new FA-18 E/F Super Hornet and
12 new construction ships, together
with al the shore logistics re-
sources needed to support and
launch these new assets, offer
professional opportunities within
the SK community. We, your
detailers, are the primary avenues
for these opportunities.

The Navy has over 600,000
active and reserve military mem-
bers. By sheer volume, the detail-
ing process can be complex. It is
here where | would like to empha-

Size the two-way process of detail-
ing. Working with your detailer
productively maps out your career
intentions. Familiarizing yourself
with your command' sEDVR and
Navy Manning Plan along with
updating your Enlisted Duty Prefer-
ences will ease your transition
from one command to the next. Use
the best means of communication
with your detailer.

With the arrival of e-mail,
there should be no excuse for
complacency and haste in negotiat-
ing for orders. In the last issue of
Link, RADM J. I. Maslowski
(ACNPfor Distribution, PERS-4),
said the days are gone when negoti-
ating for orders was just “waiting
for a postcard inscribed with your
next duty station.” | would liketo
stress that e-mail is an efficient
means of communication particu-
larly to our deployed shipmates
who would not always have the

luxury of voice or telephone
communications.

Finally, don’'t be complacent.
Adapt a dynamic and flexible
approach to career planning.
Proactively ook to learn something
new. Update your shipboard library
not only with your in-rate publica-
tions but also with literature
concerning specia assignments
such asrecruiting, career counse-
lor, company commander, and such.
Over 56,000 Sailors every year
graduate from the Leadership
Training Continuum. Talk to your
command career counsel or about
applying for this training. Always
be open to exceptional, atypical
assignments.

SKCS(SW) E. M. Dela Cruz
SK E7-E9 Detailer
PERS-405FC

DK — Advance(d) 101

Managing your Navy career isimportant, espe-
cidly in this era of limited advancement and Navy
downsizing. Advancements and assignments are based
on your professional performance and your ability to
excel on aNavywide 150 question advancement exam.
Advancement is becoming so competitive that you not
only need to know your rating, but limited general

knowledge in both general military topics and other
ratings (such asPN as YN).

It is never sufficient to know “just enough.”
Always strive to learn both in your rating and more. If
you are on aship, obtain ESWS. If you have ESWS,
take PACE courses, volunteer for collateral duties,
become amember of ECTT or DCTT. If you are a

Continued on page 60

QM - continued from page 58 ~ QMCM (SW) Shoemaker withthe  commands. Our last words of
E1to E5 quartermasters. wisdom would be to progress
| will be transferring to the QMCM(SW) Shoemaker and towards perfection and “Be all that

fleet in April 1998. SMC(SW)
Reese the SM detailer isgoing to
roll up his deeves and assist

myself have enjoyed being your
detailers and will take our experi-
ences back to our prospective

you can be.”
QMCM(SW) G.M. Shoemaker
QM E6 - E9 Detailer
PERS-405DE
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SH ‘C’ school
quota requests

Here are sometips on how to get a“C” school
guota. Commands requesting aschool quotashould
send amessage to PA05ED1 at |east 30 days before
class convening date to ensure that the quotais avail-
able.

The following information needsto be on the
message: Member’ s name, social security number,
command UIC, class convening date, and the NEC for
that particular class: i.e.,, rom-3111, barber-3122,

laundry-dry-

cleaning-3154.
After recelving your
message | will send a
message back to confirm
your request. If you have any
guestions concerning SH “C”
school quota please don't
hesitate to call or e-mail
me.

SH1(SW) Juan Flores
SH E5, ‘C’ School Detailer
RS-405ED1

|
SH —

Think
ENCORE

ENCORE (Enlisted Navy
Career Options for Reenlistment)
isthefirst requirement in the
detailing process. Before calling
your detailer please consult with
your command career counselor. |
cannot detail you properly without
thisrequest. If you are unsure about
what you are ligible for please
consult with your command career

counselor as they can answer these
type questions. | will make every
effort to assist you in this detailing
process. My sincere thanks to all
the command career counselorsfor
their assistance with this process.

SH1(SW) Sarah Harry
SH E1-E4 & “A” Detailer
PERS-405ED2

DK - cont. from page 59

Next, becomeinvolved in

shore duty, get some DK college
courses under your belt, take
correspondence courses, earn a
degree. There is aways something

else that can be accomplished to be

successful. Even if you don’t plan
on making the Navy acareer, the
above qualifications will better
yourself as aperson. What is
wrong with that?

your community, especially the
senior DK's. Become a volunteer,
help your local church or civic
activity — get involved. The
personal satisfaction that you will
achieve iswhat makes it worth the
effort.

Last (but not least), study for
the advancement exam. | know you
hear thisall the time but you can’'t

advanceif you don’t study the
material. Get an updated bibliogra-
phy and study everything, yes,
everything that islisted. Crack a
book (DFASPPM, DODFMR
Volume Five, JFTR, etc.). It isnot
bad to be a know-it-all. Remem-
ber: Strive to be the best!

DK1(SW) B. M. Parran

DK E1-E5 Detailer
PERS-404F1
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MS — New detailer sl cooriing

accordingly. Congratulationsto all

Hello shipmates, | am realistic idea of what you want : )
MS1(SW) Ron Boroczk reporting  before you call. Career enhancing ~ ©OUr new first, second, third class
from USS Arkansas. After afew billets are amust for advancement,  PEtty officers, and designated
weeks of training | will betheMS  Thebest timeto start thinking about  SITKErs. You are now one of the
E4 and below seaduty detailer. | advancementisnot at theES or E-6  WOrld's food service elite.
am looking forward to servingthe  level, but from the very beginning
MS community. One of themost of your career. Maximize the nine MS E-4 &MBS ellngg ezogﬁlts gg{;ﬁét
important thingsto keep in mind month detailing window to negoti- PERS-405EC5

when calling for ordersisto havea atefor orders. It is essential to start

PC, LI - ENCORE update

Postal clerk isnow a CREO 2 rating. First- reviewed monthly for approval. Personnel who desire
termers who want to remain on active duty will be to submit for alateral conversion should submit a
approved for reenlistment when ENCORE requests reguest when within nine months of the PRD window.
are submitted. Additionaly, the “A” school is now See your career counselor for information on ratings
open and command PC manning will beginto improve. currently open for conversion.

Strikers are also being accepted into the PC rating. PCC(SW) James A. Collins

PC/LI Detailer

The lthographer rating has now become CREO 3
PERS-405EE

and closed to strikers. ENCORE is being approved for
first-termers who make L12, and LI13 and below are
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From the ECM

RM — The future
IS Information
systems
technology

History isfull of examples where outnumbered
forces were victorious because they controlled critical
information. The Navy recognized the profound
implications of using information as a warfighting tool
during the past decade and is moving full speed ahead
into the information technology spectrum. A critical
driver to future successin warfare is the training and

systems technician. RMs will become the vital rating
in auser-centered command, control, communications,
computers and intelligence (C4l) information manage-
ment architecture. Thenew RM “A” school at Great
Lakes, Illinois, and several new “C” schools have
been designed to provide the fleet with expertsin
communications and computer systems.

Although RM manning levels remain adequate at
the more senior pay grades (E6-E9), thereisared
need for qualified Sailors (ASVAB: AR+VE=108)
who are motivated to increase their skill sets. This
rating has a moderate ratio of seato shore hillets, and
severa seats are available at the “A” school. Excel-
lent advancement opportunity remainsthrough E6, and
Selected Reenlistment Bonus (SRB) has been in-
creased for first-termers and critical NECs. See your
command career counselor to review the most recent
Career Reenlistment Objectives and Rating Entry for
Genera Apprentices(CREO/REGA) NAVADMIN
message to sign up for one of the Navy’ s most chal-
lenging and rewarding new job descriptions.

retention of technically skilled Sailors — the new

radioman!

With theimpending merger of radioman (RM)
with data processing technicians (DP) on October 1,
1998, the Navy has identified its primary information

RM — Changes and challenges

Asthe Bureau completesthe
finishing touches on itstransition to
Memphis, we find the radioman
rate moving itself quickly into the
21°T Century. The changesand
challenges that are facing us are
revolving at aresounding pace. It's
essential that everyone take interest
and stay aware. It s your responsi-
bility to keep pace or otherwise be
left behind.

One of the most asked ques-
tionsis“What billet do you have
that is challenging and rewarding?’
My answer, “Every billet on my
requisition! Are you willing to
accept it?” A command or tour is
what you makeit. Ask your divi-

sion LCPO about their experience
to help you in your career decision
before calling your detailer.

Opportunitiesto advance are
becoming more challenging. An
aggressive cross training program
will ensure a higher success rate.
Are you preparing correctly?
Review the latest bibliography at
least six to nine months prior to the
exam. It’slocated at the following
NETPDTC homepage: http://
www.cnet.navy.mil/netpdtc/
netpdtc.htm. Theinformationisout
there for those seeking it. Ask your
chain of command. They are
available to support you in your
career endeavors.

CDR Jim Taplett
PERS-N132D6

RMC(SW) Tim Martin
PERS-N1326A

Enlisted Community Manager

Many of usare closing this
chapter in our careers and moving
on to one of those challenging and
rewarding billets mentioned above.
We look forward to seeing you in
thefleet and continuing the hard
work and dedication that you have
started.

Welcome aboard to
RMC(SW) Maone, RMC(SW)
Arthur, RMC(SW) Steinberg, and
RMC(SW) Jones.

RMCS(SW) Brannon Knox
RM E5-E6 PAC Detailer
PERS-406DR5
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Combat systems ratings

DS, ET-FC merger

The DSto ET-FC merger is
still on track for 1 October 1998.
The computer based training CD-
ROM was delayed, but is now
ready for distribution from CNET
and should be arriving at your
commands shortly. The CNET
point of contact isDSCM Grisdale
(DSN 922-3546, commercia (904)
452-3546).

Because these three ratings
are critically undermanned, re-
guestsfor conversion out of these
ratings, early out, and TERA
requests are closely scrutinized for
their impact on fleet readiness. The
shortage of Sailors meansthat
reliefs are not readily available.
Fleet Reserve requests need to
have at least nine months lead time
for the detailer to plan for arelief.

The good newsisthat we are
making progress and manning is
steadily improving. Except for ES,
advancement opportunity should
remain healthy. Now, how can you
help? There are junior Sailors (E1-
E5) who are undesignated or arein
overmanned ratings and qualified
to become ETsor FCs. We need to
get the word to them that we need
them. (In preparation for the
merger, we are no longer taking
requests for conversion to DS.)
Work with your command career
counselors.

TM — Orders to

shore duty

GM

‘A’ school sests are till
available to fleet personnel inter-
ested in striking for gunner’ s mate.
This year we are depending on the
fleet to fill nearly half of the GM
‘A’ school quotas. Interested
personnel should see their com-
mand career counselor to obtain
ordersfrom PERS-4010.

MN

The mineman expansionison
track at a pace which will increase
the billet base from about 400 to
700 over a seven year period. The
rating iswell manned at the E5 and
above level, but undermanned at
the E3 and E4 levels. We need your
help to get junior Sailorson MCM
and MHC platformsto strike for
the MN rating.

STG

Therating merger of OT into
STG iscomplete. Some former
OTs are still wearing their old
rating badges as specified in the
NAVADMIN. Even though you may
still be wearing the OT badge, you
are considered to bein the STG
rating and will be required to
replace the badge when you reen-

list or advance. Former OTs who
have spent the mgority of their
careers at shore facilities need to
plan to go to seato remain com-
petitive within the STG rating.
Before former OTs are sent to their
initial sea duty assignment in the
STG rating, they will be sent to the
appropriate training to help ensure
success during their first seatour.
Additionally, several new E9 sea
billets have recently been added to
the community so there are seaduty
opportunities for all paygrades.

™

The FY 97 downsizing of the
TM rating iscomplete. Although
many E4 and below personnel
were asked to find a new rating
when they asked for ENCORE
approval last year, therating is
now correctly sized for foreseeable
future needs. If you have an ap-
proved rating conversion, you can
still plan on converting. However,
if you are thinking about converting
to adifferent rating, conversion
approvals will not be as easily
approved as they were last fisca
year. Junior TM personnel should
be encouraged to stay in the Navy

and in their current rating.
CDR Rick Leeker
PERS-N132D5
DSCS(SW) Jim Norman
PERS-N132D5A
Enlisted Community Managers

| think emphasis needs to be placed on the or-

ders' negotiation process for Sailors who are on sea
duty looking to go to shore. The TM rating structure

prohibits the detailer from releasing too many people
to the shore special programs detailers due to the

Continued on page 65
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OS — All
that JASS

The OS community expectsto
be online with JASS some time this
summer. We will do the best we
can to keep you informed asto
when we do start up JASS.

Someone in your division
should be extremely cognizant of
the requirements on your ship and
how it appearsin every new
requisition. NECsare going to
appear that may or may not be
needed at your command. If you
notice this happening, give your
detailer acall and inform them that
you do or do not need acertain
NEC or if an E5 requisition could
possibly be filled by an E4 and
below. If you have someone sched-

uled to attend aNEC school and
you find that NEC in JASS call the
detailer and let him know. The
person will still hold the quota and
the position may get filled quicker
without required training.

When you are applying for a
position please be realistic. If you
do not hold aNEC or do not meet
prerequisites for a particular NEC,
don’t put al your eggsin one
basket trying to get aparticular
type billet. We cannot fill a 0318
requirement with a“ quad zero”
service member. Enroute training is
apossbility but not a probability.

If you hold an NEC that you haven't
used in years and aren’t using now,
submit aNAVPERS 1221/1 with
EPMAC and have that NEC re-
moved. Otherwise you may get a
job you don’t want or are no longer
qualified to perform. It will aid you

in getting ajob that may be closer
to what you want and it will help
the Navy find what it needs.

On adifferent note: If your
command wants aparticular NEC
filled but are tardy requesting a
guota, or if you want to plusup a
certain NEC, find the class conven-
ing date. If the classisn’t filled
there is a possibility you may get in
on astandby basis. Seats are going
empty in some of our schools, if
you have been denied aquota by
BUPERS, you may still be ac-
cepted as a standby on anext
priority basis. Watch your NECs
and help the detailer to keep you
manned at 100 percent. We are
limited by the personnel that are

available. Be proactive.
OS1(SW) B. White
OS E-4 and below (LANT) Detailer
PERS-406CQ3

ET — Some JASS lessons

It looks like Job Advertisement and Selection
System (JASS) is about ready to come on line for us
this calendar year. We will likely be one of the most,
if not the most difficult rate to transition to JASS. You
can ease this transition by:

Get with amate whose rate is currently using
JASS and learn the ins and outs of the system Before it
becomes available to you.

It will do you no good to apply for ajob for
which you are not qualified. In most cases, that means
you will need more than one NEC for a particular job.
Do not count on the detailer training you for an assign-
ment for which you do not hold the NEC. In all cases,
the detailer will try to fill billets with personnel
holding the required NEC in order to reutilize training
dollars.

Be aware of any restrictions that may prevent
your selection for an assignment. Thesethings
include DOD tour requirements and restrictions (for
overseas tours), exceptiona family members, high
year tenure, and obligated service. All criteria for

any job you may want can be found in the Enlisted
Transfer Manual or MILPERSMAN.

The detailer will make the final selection for any
assignment based on the experience and qualifications
of the applicants. Your detailers work for you and your
commands, and will continue to do so when JASS
goeson linefor ETs. Please call usif you have any
career questions or just want to chat.

Take advantage of our SRB, and put some extra
cash in your pockets. We are currently 84.7 percent
manned overall, 57 percent at the E4 level ... sowe
realy do need you if you qualify for reenlistment.

Gone are the time female Sailors could only go to
tenders and auxiliary. Y ou now have many choices,
including carriers and destroyers. Call your detailer
and work with him or her to get the ship you want
(subject to availability).

ETCM(SW) H K Long
Surface ET Rating Lead/E7-9 Detailer
PERS-406DE
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FC — State
of the rate

We are still one of the most
undermanned ratesin the Navy. We
are however on the rise. Some of
our NECs are still on the critical
list and most of the manning short-
fals are at E5 and below levels.
These NECs are enjoying high SRB
award levels and the highest
celling available to technical
ratings.

Asmost of you on ships
already know you are pulling the
load for the lack of personnd. |
want you to know that we appreci-
ate al you do. Many of you have
volunteeredtogo TAD froma
command that has just finished a
deployment to a ship now deploy-
ing to aid in their manning short
falls. That is honorable and com-
mendable, and has atremendous

GM — Plan for

future

It happens all too often that a shipmate will call
and ask for a billet they are not qualified for or a billet
that will not benefit their career. In these days of low
advancement numbersit isimportant, now more than
ever, to start planning your career as early asyour first

impact on the Navy’ s god of
operationa readiness.

Unfortunately we still don't
enjoy the luxury of being ableto
give a positive endorsement to an
FC requesting arate changeor in
Some cases retraining. Retraining
will only occur in cases when the
member has an NEC that isno
longer needed due to alack of
equipment or ajob does not exist
for that paygrade with that NEC.

| would also like to address
the homebasing issue. We will do
everything in our power to satisfy
your desire to remain in a geo-
graphic location. Requests for fleet
concentration areas are usualy the
easiest to fulfill, however, in some
rare cases due to needs of the Navy
and NEC requirements, it may be
necessary for usto move you away
from that desired location.

Our training facilities are still
in Dam Neck, VA, San Diego,
Great Lakes, IL, and Dahlgren, VA.

If you are looking for instructor
duty, look to go to theselocations.
Our need for instructorsin these
locations means that you may only
be offered one of these as a shore
option.

We have been required in the
past to fill critical needsin the
recruiting and recruit division
commander special programs.
These are very chalenging and
rewarding tours of duty. Asyou
know, they require movesto
heartland America and can aso
mean that you will move to com-
plete that tour and return to afleet
concentration areafor seaduty.

Areas such as Mayport, FL
and the Pacific Northwest are
among the most requested places
for duty, but with limited FC shore
billets. For those already on sea
duty, you may be required to move
or extend on seaduty in that area.

FCC(SW) K. S. Ross

E1-E6 PAC Fleet Detailer
PERS-406CF2

Asyou complete your first term you should have
at aminimum these items compl eted: qualifications on

all of your assigned PQS (this includes ships and
system), two or three Navy courses, Combat Systems
Officer of the Watch, and the very important ESWS

term. Your first two tours will help you to build a
successful and solid foundation for your future.

pin. If you have not completed these you are aready
separating yourself from the front of the pack.

To keep yourself on track, your next tour should
be an in rate instructor, recruit division commander, or
recruiting. While on this tour you should earn your

Continued on page 66

TM - cont. from page 63

overwhelming number of shore

duty billets which the TM rate has,
specifically the torpedo IMAS. So
keep thisin mind when calling for

orders and have an idea as to

which ‘C" school you would liketo following locations, Hawaii,

attend prior to your shoretour.
Every effort will be made to send
you to the school of choice. Follow
on orders will be to one of the

Japan, Cdlifornia, Virginia or
Florida.
TMCS(SW) A L. Neese
TM E1-E9 Detailer
PERS-406EM
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MN — Halil and farewell

Before | get into my farewell
speech thereis alittle information |
would like to pass on. Asit looks
today, there will not be any
TEMDUINS money for our fourth
guarter rollers. There is a chance
thiswill change. My game plan is
to roll everyone in October 1998.
Most of these orders will be to
shipsin Ingleside, TX. | will do my
best to support the training needs
but you cannot fit two quarters of
training into one quarter. There
will be some problems concerning

training and | will do my best to
minimizethe situation.

Asl| finish my tour as your
detailer, I'd like to thank everyone
for your support. This has been my
most challenging and most reward-
ing tour. We have dealt with some
very important issues such asthe
conversion of minesweeping STG,
GMG, OS, and BM hillets, our
new sea-shore rotation, and right-
sizing. | ask that you give MNCS
(SW) Thanscheidt the same support
you gave me. He has reported from

USS Champion (MCM 4) to the
“new” BUPERS (to be known as
Navy Personnel Command) in
Millington TN. So | urgeyou, if
you haven't already, read my last
Link article (Jan-Mar 98). | am
confident that MNCS (SW)
Thanscheidt will serve you well. |
have had alot of fun detailing the
best group of professionalsin the
Navy. Good luck, happy hunting
and remember mineman still do it

with abang.
MNCS Frank H. Darnold
MN E1-E9 Detailer
PERS-406EM

grated Undersea Surveillance System) sites and vice

Advantage STG

A lot of questions are being asked about the
advantages of staying STG. Well, let’ stake agood
look at some: A variety of duty assignments at seaand
shore based facilities, Selective Reenlistment Bonus,
oceanographic research, opportunities to visitsalot of
foreign cities and ports. Last, but not least, we are one
of themost highly trained ratingsin the United States
Navy. Be proud of your past accomplishments and
make yourself ready for future adventures.

Asthe STG community movesforward, our
combined efforts in conducting both mobile and fixed
USW operationswill enhance our product to the fleet.
With new equipment constantly being introduced we
are obligated to provide you the best opportunity for
advance training en route to your new assignment.
Detailing personnel into specific billets is routinely
met with variable factors in each case. For example,
STGsmaking PCS movesfrom shipsto IUSS (Inte-

GM - cont. from page 65

master training specialist qualifica
tion and your evaluations should
always show improvement with
sustained performance. Remember
asyou get ready to start your 3¢

forward!

be passed up by the rest of the
pack. Thisisyour career. Make the
best of it and never stop pushing

Asaquick reminder we begin

versa will be detailed into appropriate schools en
route. In most cases formal training is afforded to the
member, however in some cases training may be
accomplished using onboard training (OBT) at the
receiving command. Sea-shore rotation plays akey
rolein all assgnments.

Current priority items are: seaduty, instructor
duty at FLTASWTRACEN, recruit division com-
mander, recruiting, and overseas sites. The past seven
months has been a great learning experience for me as
one of the STG-OT detailers. In most cases our con-
stituents have signed off happy with their results. We

are hereto help you.
STGCS Robert Watkins
E1-E6 STG Atlantic Detailer
PERS-406EU3

August. It may be alittle harder to
get in touch with us but we will
continueto be online throughout the
transfer — your patience is appre-
ciated.

tour, take the challenging billets for
the gunner. Those who don’t will

our moveto Millington, TN starting
in March and will be completed in

GMC(SW) Thorne Froemming
E1-E6 GM Stalantic Detailer
PERS-CG2
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Medical, Dental

From the branch head

Changes
underway

This spring and summer will be quite hectic. As
part of BRAC, we will move to Millington, TN with
detailers moving March through July. New detailers
arereporting to Millington, and turn-over and training
will not be completed until after they report, and in
some cases, after the detailer they are relieving has
already transferred. We are hoping for a ‘ seamless
and ‘invisible’ shifting of colors and assumption of
duties during this period. Under a phased move plan,
our current detailers will relocate to Millington to
train and mentor the new detailers who will be report-
ing directly to Millington. Contact reliefs, for the most
part, will probably not be possible.

Shortly after our arrival in Millington, and with
our increase in detailer positions, your detailer may
change during the July through September 1998 pe-
riod. To be sure, one of the newly reporting detailers
to Millington will be assuming a new position (PERS
407CT) which will be responsible for the HM-8472,
8478, 8479, 8463, 8466, 8467, and 8485 NEC com-
munities. Additionally, DT2 Anderson (currently
assigned to HM-Training and who recently relieved
DT2 Cooper as the LCPO of the Administrative
Section) will assume a new dental technician detailer
position (PERS 407-CD?2). Other staffing increases
will be assigned to support training to expedite the
processing, selection, and the writing of ordersto “C”
schoolsand for HM “A” school graduates. As the new
detailers report, and new positions are brought on-
line, we will update detailer and desk code assign-
ments on our Home Page (see accompanying BUPERS
article).

New branch head

branch head/rating assignment officer (PERS-407C)
until relieved by LT Mike Lane who will report to
Millington in April. 1 will remain available to ensure
the smooth transition of functions until everyoneisin
place in Millington. Simultaneoudly, | will be turning
over with LCDR Ron Dodgeto relieve him for a
relatively short tour asthe HM, DT and the drug and
alcohol program counselor enlisted community man-
ager.

| want to thank every commanding officer, com-
mand master chief, headquarters and activity staff, and
command career counselor for making this one of the
most rewarding tours. | especially want to thank the
“force,” the enlisted community managers, our
EPMAC folks, and the most professional, compassion-
ate, and competent group of detailers- al of whom
have made this tour for me so remarkable, easy, and
enjoyable. Without these most dedicated detailers,
their sacrifices and their numerous separations from
family and long hours, often to include weekends, the
job wouldn’t have gotten done. Sea and overseas
manning would not have been sustained at 100 per-
cent, and many of our Sailors would not have career
enhancing, challenging, and rewarding assignments.

Additionally, without their contributions and
significant personal achievements, we would not have
made it through some of the hardest times| have
experienced in the Navy. Challenges such as cutsin
PCS and TEMDUINS dollars, accession “freezes,”
school-house consolidations, and probably the most
significant period of personnel turmoil due to execu-
tion of BRAC, DECOM, reorganizations,
disestablishments, end strength cuts, billet, and mis-
sion change, Galactic Radiator, etc. initiatives. | can’'t
say enough about these “ best-of -the-best” hospital
corpsmen and dental technicians — your detailers.

Asl moveon, | want to again strongly encourage
every hospital corpsman and dental technician to
pursue advanced training. The skill, the education, the
career benefits, the personal and professional re-
wards, and even the financial incentives may carry you
far beyond your naval career. Best of luck and stay

Navy.

CDR M. Young
As of the publication of thisissue, CDR Marty Branch Head, HM, DT Assignment Branch
Young will have aready relieved me as head of the PERS-407
HM, DT Assignment Branch (PERS-407). During an
interim period, | will be staying on to fill the assistant
April-June 1998 Link Page 67



From the medical, dental enlisted community manager

DTs needed

Dueto numerousfactors
(including the DT ‘A’ school move
to “joint” (USAF) location),
overall manning of the dental
technician rating is becoming
critically low (91.8 percent as of 1
January 1998 and 80.7 percent for
E1-E4s). Although we are currently
filling dl available Navy DT ‘A
school quotas at the new “joint”
school house at Sheppard AFB,
WichitaFals, TX, the number of
available quotas for Navy is not
sufficient to overcome our current
shortfall in the near term.

Additionally, since there is a
limited amount of TEMDUINS
funding available to send “fleet
GENDETS’ (SN, AN, & FN) to
‘A’ school in FY-98, advance
planning is required on everyone's
part. We are programming in-
creased Dental Tech ‘A" School
quotasfor FY-99 (starting 1 Octo-
ber 1998), and do not anticipate
funding constraintsto continueinto
next year. Therefore, begin plan-
ning now for your next career
move. Work with your command
career counselor to ensureyou're
qualified, retake your ASVABsif
necessary, get agood recommenda-
tion from your local dental com-
mand by working OJT (if pos-
sible), and get your packagein for
next year now. The message
iS...we're hiring into a rating with
good advancement opportunities,
and excellent career opportunities.

Retention critical

For those dental technicians
aready “in the fleet,” retention of

every one of our valuable assets,
especially at the junior levd, is
critical. We have maintained a
good promotion opportunity, and
anticipate it will continue, espe-
cially to DT3. First-term retention
for DTsis at an impressive 67
percent (for thelast 12 months).
However, we are till getting
routine requestsfor 6-12 month
“early outs’ and, unfortunately,
must disapprove a vast mgjority of
them because of the current man-
ning shortfall. We would like to be
able to say “yes’ to every request,
especialy from those members
desiring to return to college to
further their careers, but we also
must continue to serve the needs of
the fleet which, at thistime, means
that we must hold membersto their
contractual obligations.

Itisstill very important that
we ensure a continuous flow of
qualified DT candidates into our
advanced ‘C’ schools, especialy
the 8752 & 8753 schools. So,
please continue to recruit the best,
submit their *C’ school packagesto
PERS-407, and we'll get themin
school as soon as we can.

Special Duty
Assignment Pay
(SDAP)

Aswith al budget issuesin
today’s fiscal environment, Special
Duty Assignment Pay (aswell as
other “special pays’) is routinely
reviewed and adjusted to best meet
the needs of the entire Navy, based
on historic trends and current
demands on the system. We com-
pleted the most recent SDAP

“review cycle,” and the results are
avalablein NAVADMIN 012/98
(DTG 151405Z JAN 98). SDAP
levels for various ratings or com-
munities (including some HM
NECSs) had to be adjusted in order
for Navy to remain within its
funding authorization. Please
remember that when an SDAP
level is reduced, no oneis saying
that the job you were or are doing
isany lessimportant than it was.
Every budget hasits limits and
priorities which must be estab-
lished for the benefit of the entire
organization.

Every member is strongly
encouraged to review their records
and update their current qualifica-
tions (NECs) to ensure maximum
flexibility to recelve appropriate
gpecia pays. For example, if an
HM-8493 is dso qudlified as a
5311-Saturation Diver, he or she
should ensure that their records
reflect this additional qualification.
Although the HM enlisted commu-
nity mangerstry to coordinate our
actionswith the other ratings
ECMsto ensure all Sailors are
treated equitably, sometimes minor

Continued on page 70
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From the leading detailer

DOD Tours

DOD tours are determined by
the secretary of defense and are set
forth in the Enlisted Transfer
Manual, Chapter 4. Toursare
developed according to the Type of
duty (Type 3,4,6, and selected Type
1 shore and 2 sea duty in Hawaii
and Alaska

and request BUPERS cancel the
extension (which was required to
fulfill BUPERS-directed reassign-
ment) to reenlist for SRB, as
authorized upon the date of actual
reenlistment. Sailors are not
normaly eligible for “early outs’
or transfer to the Fleet Reserve
prior to tour completion.

Walvers for “early returns’
from DOD assignments must be

School in March. This has been the
most challenging and rewarding
assignment in my 25 years of
service. | appreciate, more than
ever, the value of knowledgeable
and dedicated command career
counselors and their unlimited
value to the Sailors they are as-
signed to serve. To al of you | give
my heartfelt thanks. | am aso
grateful for the opportunity to have
served with the most

(QUTCONUS)), |« the length of time set for DOD tours is diligent and caring
Ygfgéﬂg;ﬂn;\anvsﬁrh concrete. Sailors under orders for a DOD tour | 9roup of profession-
or without degpen- must _obligate _service for the complete duration ilr?olwr;]a\—/?he\e/gaff of
dents, and accord- | Of their prescribed tour.’ PERS.-407.

ing to the support DTCM(SW)
facilities (medical, requested by the member, viahis ~ John Epperson has assumed re-

housing, schools, etc.) available
for members and their families at
the duty station.

Thesetour lengthsare set to
stabilize and regul ate the number of
U.S. personndl transferring in and
out of foreign countriesand to
minimize the significant amount of
PCS dollars to make these trans-
fers. Accordingly, the length of
time set for DOD toursis concrete.
Sailors under orders for aDOD
tour must obligate service for the
complete duration of their pre-
scribed tour.

Those Sailors who may suffer
SRB monetary loss dueto early
reenlistment, should obligate
service by extension of enlistment,

command, from Director of En-
listed Assignments (PERS-40) or
Deputy Chief of Naval Personnel
for Distribution (PERS-4), as
applicable. Waivers are ordinarily
reserved for the most extreme
reasons, i.e., family hardship or
instances where the Sailor or a
member of hisfamily may no
longer be qualified for an overseas
assignment.

New leading HM

detailer

| will be transferring from
PERS-407 for assignment asthe
CMC of Nava Hospital Corps

sponsibility as leading detailer and
interim responsibility as leading
HM for HMCM assignments. We
are seeking applicants for the
leading HM detailer position, for
assignment to BUPERS uponits
moveto Millington, TN. If you are
an HMCM who has completed at
least two years of your current
assignment and looking for anew
challenge in your career, hereis
your chance. For moreinformation,
contact DTCM (SW) Epperson at
DSN 224-1612 or commercial

(703) 614-6412.
HMCM(SS) Rich Osborne
Leading Detailer
PERS-407CB1

Go for the benefits, go for the challenge ...

Go Recruiting!
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Contact your detailer via the

BUPERS Home Page

Although there' sbheen a
BUPERS Home Pagefor sometime
now, we' ve only recently been
empowered to update the page
directly and immediately from our
office. We will continue to add to

HM NEC 8403/8424/8425/8427/8491/8492/8493/8494

Go RECON!

The HM 8427 (Amphibious Reconnai ssance
Corpsman) NEC needs highly motivated hospital
corpsmen to servein this elite Marine Corps commu-
nity. Applicants must have aminimum of 12 monthson
station, and meet al the qualifications and eligibility
criteriaas outlined in the CANTRAC and
MILPERSMAN. Upon successful completion of the

site, goto http://

the Special Operations Combat Medic course, students

are prepared and dligible to challenge the Emergency
Medical Technician - Paramedic certification.

and update this great tool for
working with our customers. To
check out the entire BUPERS web

www.bupers.navy.mil. To access
our pages within the site, click on

the following; PERS Codes, PERS-
4, Enlisted Assignments, HM, DT
Ratings. Everything from that point
on belongsto us. Review the
information provided and e-mail
your detailer directly from the page

with your commentsor questions.
HMC(FMF) M.D. Davis
HM E5 (8404/0000)
PERS-407CN

A significant selective reenlistment bonus,
specia duty assignment pay, and or specia pays are
authorized. For additional information, contact the
RECON Enlisted Technica Leader, HMC(FMF/DV/
PJ) Fitzgerald at DSN 365-2999. If you are serving
overseas, you are not digible until you have com-
pleted your Department of Defense areatour. (Note:
One year FMF experience is required)

HMCS(SW) J. Prus
NECs 8403/8424/8425/8427/8491/8492/8493/8494
PERS 407CH

ECM - cont. from page 68

disparities inadvertently happen.
Therefore, if you ensure that all
your qualifications are current and

amatter of record. Then you also
increase your odds of being able
draw the appropriate pays for
which you are entitled.

LCDR R. Dodge
PERS-N132D13

HMCM D. Moreno
PERS-N132D13A
Enlisted Community Managers
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CT, IS, EW

From the branch head

‘Obey the orders
of ...

By the time you read this article, your detailers
arein Millington, TN. As| mentioned before, this
move to Millington should have been transparent to
everyone. With the move, many new faces and names
arerepresenting your communities. Stay in touch.

Thejourney beginswhen you take your Oath of
Enlistment and take your first set of ordersto boot
camp. As leaders of tomorrow’ s Navy, you influence
the journey by seeking the challenging jobs and guid-
ing the junior Sailors on the right path to success. Stay
knowledgeabl e of the changesin your rating, study
hard, and seek the next promotion.

Your detailers spend many hourstrying to match
your desires with the command requirements and the
needs of the Navy. That’ swhy communication isthe
key. Don’t wait until you are three months from trans-
fer and expect the detailer to meet your duty prefer-
ence, or say “well I'll just extend onboard.”

If you wait until the “midnight hour,” your billet
will probably already filled, and on the opposite end,
all good jobs are probably taken. Plan ahead. Call
your detaller at least six months before your PRD or e-
mail your desires.

We have an outstanding PERS-408 Web Site. We
advertise immediate (“hot fills”) take ups, such as
recruiting duty, RDC, high priority requisitions and
billets vacant due to unprogrammed |osses.

Check out our web page. Any comments or
feedback is welcomed. Http://www.bupers.navy.mil

Orders

We all take orders and obey orders in the mili-
tary. Your detailers are charged with writing PCS
ordersto fill valid manpower requirements. We don’t
write the billets. We can’t write you ordersiif thereis
no billet. As| reflect over my two and a haf yearsin
thisjob, | have heard many reasons why an individua
can’'t execute an assignment. Some of your reasons are
valid and there are regulations and procedures to
support these Sailors. But, the important issueisthe
timing. Don’t wait until aweek from transfer to tell
your chain of command or let your detailer know.

Good luck onyour journey and those orders.
CDR M. Bryce
Branch Head
PERS-408

CTA TechAd — Rating update

During FY 97 conversion
personnel made up over 50 percent
of our ‘A’ school graduates. At the
junior paygrades this has definitely
had a positive impact. I’ m happy to
say that all of these people have
done very well and the feedback
from the fleet has been nothing but
positive. Asaresult of bringing in
all of these conversion personnel,
the rating isnow at a 100 percent
manning level. The good newsis
that the increased inventory offers
the detailer the opportunity to
improve command manning levels.

Our rating occupational
standards review is still ongoing.

NAVMAC is still waiting for
surveys. To those of you who did
participate, thank you for complet-
ing the survey. | am surethat the
information you submit will pro-
vide a great baseline for our rating
to keep up to date with technology
and future administrative functions
in aglobal network environment.

Defense Courier
Service (DCS)

| don’t know how many of you
had heard this, but, there was a
rumor that DCS billets would soon
be out-sourced. As of the date of

this article no action has been taken
towardsthat end. Thelatest DCS
Navy Enlisted Personnel Summary
through fiscal year 2002 reflects 89
Navy billets within DCS. The total
breakout looks like this: E8-5, E7-
18, E6-26, and E5-40, CONUS 65
percent and OUTUS 34.8 percent.
DCS personnel no longer receive
the monthly special duty assignment
pay. Extremely tight budgetary
constraints made it impossible to
continuefunding.

Continued on page 72
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CTA —
Who’s who
INn the
rating

We now have anew commu-
nity manager (TechAd) and CTA
rating detailer.

Asmy tour ends, | would like
to thank you all for the support
you've given me. I’'m confident
CTAC Apawill serve you well.

The CTA ratingisgetting

valid billet.

CTA - cont. from page 71

CTA career progression

The following chart shows the current average
total active federal military service CTAs have at each
advancement flow point:

E2 E3 E4 ES5 E6 E7 E8

CTA 8 14 30 45 10.1 132 17.7 194
ALNAV .8 14 26 52 105 136 17.6 20.1
Asyou can see, advancement opportunity is still

excellent as compared to all Navy data.

E9

Attaché billets

Have any of you considered the possibility of
taking one of eight attaché billets that are available?
These billets are at paygrades E6-E8 and are in places
such as Australia, Barbados, Hong Kong, India,
Malaysia, Singapore, Sri Lanka, and Thailand. If you
are in the detailing window ask the detailer for infor-
mation about these billets.

Sea billets

Some of the most challenging and rewarding
billets we have in our rating are at sea. In this critical

commands disestablishing, has had
adramatic effect on our community,
especidly in the area of promo-
tions. The key to successisagood
attitude about your job, subordi-
nates, and flexibility.

First, do areality check on
your expectationsfor your next duty
station. Understand that you can
and will be transferred only to a

Get out of the mindset that
there are only afew billets that are
enhancing, or that thereareonly a
few jobs you want to do. There are
valid reasons for every billet and
every duty station. Additionally,
your family’s desires should be
smaller. The drawdown, along with  considered during your decision so

their flexibility is just as important
asyours. They must understand that
you will not aways be assigned the
duty station of choice. Consider the
best possible atmosphere for your
family. However, the redlity is
everyone can't go to the place of
their choice. Start your new
assignment with the attitude that
you will be doing the most impor-
tant job in the Navy - because you
will.

Each of us contributesto the
readiness of the Department of
Defense, no matter where we are
assigned. Make the best of each
assignment. Thank you for your

continued support.
CTAC W. Bolton
CTA Detailer
PERS-408CK

assignment you have the unique opportunity to work
independently while you gain valuable experience of
fleet support and operations. Don't kid yourself, these
aretough, demanding assignmentsthat will truly test
your ability and commitment. So decide what is
important to you. Do you desire the increased knowl-
edge and skills as well as the increased chances for
further professional growth that aretied to these
billets? If the answer is yes and you are in the detail-
ing window, cal the detailer today.

Finally, by the time you get this article the appli-
cation deadline for the FY 99 TERA program will
have passed. Hopefully, those of you who met al of
the qualifications and wanted to apply got their pack-
agesin on time and your request was approved for the
date that you desired. We had small quotas established
for our rating because we did not have a critically
overmanned Situation at any of our paygrades. For
those of you who areleaving | offer you my thanksfor
the honor, courage, and commitment you displayed
during your years of service. | wish you well in al of
your future endeavors. Asyou go back into civilian
life dways be proud of your service to your nation.
Seevya.

CTACM Brian Farrell

CTA TechAd
PERS-221N1
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CTlI TECHAD —
Community
snapshot

The January advancement cycle is behind us now
—congratulationsto all the newly promoted petty
officers, your promotion is a direct reflection of your
commitment to your career and the Navy. For those of
you who did not achieve promotion on the latest exam,
don’'t lose hope. Start studying now for the next cycle.
Ask your friends who were promoted how they did it,
I”’m certain most will mention A-1-R study as akey
factor.

Advancement opportunitiesfor CTIscontinueto
be outstanding and, once again, exceeded the Navy
average. Although thisis great newsfor those of you
competing for advancement, it is also areflection of
CTI undermanning which continuesto hover around 75
percent. There are many reasons for this undermanned
situation, not the least of which are the strict entry
requirements, a challenging “A” school, and security
clearance constraints. | firmly believe that as the
CREO/REGA NAVADMIN announcing career oppor-
tunities for CTIs receives greater dissemination,
community health will improve.

Speaking of the CREO/REGA NAVADMIN, |
have received virtually hundreds of requests for
conversionto CTI. Although | don’t automatically
recommend approval on every package, | do take the
timeto look at all of them. Native speakers and fleet

conversions, although not the entire answer to our
manning shortfall, will continue to be alarge part of
the solution. Non-CTls considering conversion should
takethe Defense Language Aptitude Battery (DLAB).
If you already speak aforeign language you should
takethe Defense Language Proficiency Test (DLPT) in
that language as well asaDLAB, and forward both
test results, aswell asaNAVPERS 1306 requesting
conversion, an SF 86, SSO interview, and copies of
your last three evaluationsto BUPERS/PERS-815
(formerly PERS-255). All candidates must be U.S.
citizens; however, it is not necessary that all immedi-
ate family members be U.S. citizens.

| look forward to serving you asyour TECHAD
for the next three years. | think thisisagreat timeto be
aCTIl. Asacommunity, we face many difficult chal-
lengesin the next few years, but if we are going to be
aviable force in the new millennium we must remain
prepared to adapt to and overcome obstacles. | will
continue to search for more professional training
opportunities and will work closely with
COMNAYV SECGRU headquartersto ensurethat weare
fully utilizing all available resources.

Finaly, | know that some language communities
are stretched to the limits of their endurance by high
OPTEMPO/PERSTEMPO, and | will do everything |
can to help aleviate this situation. If you have any
suggestions or gquestions, please feel freeto call me at
DSN 225-6363, commerical (703) 695-6363, or send

e-mail to p221n2@bupers.navy.mil.
CTICM F. E. Griffitts
CTI Technical Advisor
PERS-N132D8B

Military language instructors needed

Interested in ajob where you
could improve your career pros-
pects, your language abilities, and
raise the linguistic skill levels of
your future coworkers and subordi-
nates? And all while working with
civilian expertsin your chosen
field? Such adream job isthe
military language instructor billet
at the Defense Language Institute
Foreign Language Center

CA.

(DLIFLC) inbeautiful Monterey,

This fast paced billet is the
vital link between the students,
civilian instructors, administrators,
and military units. You are the
military expert, alinguistic role
model and the reality check for
young people new to the military.
Only you can bring the enthusiasm

and a sense of purposeinto the
classroom.

If you have an endless supply
of positive attitude, strong DLPT
scores (2/2 is okay, 3/3 is better)
good English skills and like
people, we have some work for
you.

Continued on page 75
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Language schools

Defense Language | nstitute, Foreign Language
Center (DLIFLC) FY-99 class quotasinclude:

Language .........c........ Date ............... Quotas
AlbanianBasic.............. 1., 01 10 R 2
ArabicBasic ................ 1:,0724 | I 1
BulgarianBasic ............ 981006 ......cocerueruennene 2
CambodianBasic......... 990607 .....ceeovverenen. 2
ChineseBasic............... 1:,0724 1 I 1
GeorgianBasc ............ 990621 .......ccerueeienen 2
IndonesianBasic.......... 981006 ......ceeeeveeennne 1
IndonesianBasic.......... 990104 ... 2
KurdishBasic .............. 990104 ..o 2
PortugueseBasic ......... WBLI2....cen 1
PortugueseBasic ......... 990603

RomanianBasic........... 981006 .....oeeeeeveeenne 2
Serbo-CroatianBasic... 981015 ............cccc...... 1
Serbo-CroatianBasic...981231 .............c.cc...... 2
Serbo-Crodtian ............ 990610 .....c.oeeeeeeernnn 1
Serbo-Crodtian ............ 990204 ..o 8

Conversion

TagadogBasic .............. 990601 ......cccerueeuennene 3
Tha Basic.................... 990408 ......oeeeeeeen 1
ThaiBasic.......ccueen.... 990722 ... 1
UkrainianBasic............. 991006 .....oeeveeeenne 2
Intermediate Russian .... 990610 ...................... 1
Intermediate Spanish..... 990610 ...................... 2

Arabic Refresher .......... 990208
Arabic Refresher .......... 990607
Arabic Refresher .......... 990823
ChineeRefresher ........ 990111
ChineeRefresher ........ 990308
Hebrew Refresher ........ 990405
Korean Refresher ......... 990104
Korean Refresher ......... 990503
Korean Refresher ......... 990823
Persian Refresher ......... 990502
Russian Refresher ........ 990301
Russin Refresher ......... 990614
Vietnamese Refresher ... 990208
If you desire additional language training, submit
a1306/7 and include your DLPT and DLAB scores. If
your are interested in alanguage not listed above or if
your PRD does not match up with adesired class, you
should still submit a 1306/7, as schedules change.

Special Warfare Billets
Many of our Sailors have been anxioudy await-

ing CTI SpecWar hillets. Billets for various languages

are coming online between FY 99 and FY 01 and are
available on both coasts — contact us for more infor-
mation. These sea-duty billets require hard-charging,
DIRSUP-experienced Sailors, but are limited to men.
Some basic qualifications include: top physical
conditioning; excellent swimming skills; color vision;
and minimum 2/2 DLPT. If you are interested in these
exciting billets, submit a 1306/7 requesting Special
Warfare Combatant Crewmen (SWCC) duty in accor-
dance with MILPERSMAN 1410385. Medical stan-
dards are specified in NAVMED P-117, Manual of the
Medical Department U.S. Navy, Article 15-72, and
MILPERSMAN 1830180.

Special Programs

Quotas are available for MECCAP, MINSAP,
and Military Language Programs at the National
Security Agency in the Arabic, Chinese, Korean,
Persian-Fars, Russian, and Spanish languages during
FY-99. You must have aminimum 2/2 DLPT, be
eligible for rotation to shore duty, and make a six-year
commitment to qualify for this highly-competitive
program. Submit your 1306/7 and include copies of
your last three evaluations and current DLPT scores.

Rotation

The calculation for sea-shore (or OUTUS-
CONUYS) rotation is based on the number of seaduty
(OUTUYS) hillets vs. shore duty (CONUS) hillets.
When you call for orders, you are offered a number of
duty options based on your current type duty. If you are
due shore duty/INCONUS, the highest priority requisi-
tions are instructor duty and one-for-one billets, such
as CSGs. If you are due seaduty(OUTUYS), the highest
priority requisitions are DIRSUP hillets. Sea-shore
rotation for CTl is:

Paygrade OUTUS/CONUS (by tours)
EL-ES5.....ee, 2/1
EG-E7..evvnnnns 1/1
E8-E9....cccvveeee 1/2

CTICS(NAC) E. Miranda
CTI Detailer (E6 - E9)
PERS-408CE

CTIL(SG) J. Murphy
CTI Detailer (E1 - E5)
PERS-408CE1
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CTM TECHAD - Billet profile

Where are the CTM billets and what do we need
people to do? This article presents information about
the entire CTM hillet profile. The numbers shown are
based on the December 1997 hillet file, and the exact
numbers fluctuate somewhat on a monthly basis. Still
this data provides some insight into the rating billet
profile.

Billet distribution
(populations greater than 30)

Hawaii - 223

Pensacola, FL - 192

San Diego - 113

Japan - 107

FT Meade, MD - 106

Norfolk - 102

Wash DC/MD Area- 98

Winter Harbor, ME - 74

Guam - 69

Northwest, VA - 65

Rota - 56

Sugar Grove, WV - 52

Puerto Rico - 51

Groton, CT - 49

Diego Garcia- 31

217 billets are distributed at smaller CTM
populations such as: Korea, Cuba, Italy, Alaska,
Germany, United Kingdom, MedinaTX, Denver CO,
and Washington state.

Billet distribution by function
(Based on PNEC only).

1. HFDF support: NEC 9251, 9252, 9256, 9258,
9259* (requirement decreasing).

2. Collection or special project support: NEC
9226, 9228, 9257, 9259*, 9297.

DLI - cont. from page 73

The NSGD Monterey staff is
relatively small, so there is plenty
to do and recognitionis not a
problem. A master's degreeis
availablethrough DLI fromthe

ing.

Monterey Institute of International
Studies, as well as Master Training
Specialist and DLI in-house train-

o, if you aretrying hard to
break out of the pack, apply for my
job. You will make a lasting

3. ADP/AIS and Network support: NEC 2735,
2780, 9301, 9302, 9304, 9285, 9295 (requirement
increasing).

4. General electronic support: NEC 1589,
4749, 9296.

5. Communications systems support: NEC
1460, 9188, 9126, 9245, 9303 (requirement decreas-
ing).

6. Subsurface systems support: NEC 9238,
9283.

7. Surface systems PCS/DIRSUP support:
NEC 9103, 9249, 9289.

* 9259 is split between two functional areas.

Keep in mind that there are many factors that
influence your assignment options when you are
working with the detailer on orders. In other words,
even though there are many billets at a duty station,
there may not be ajob that requires your skill set.
Additionally, even though one of the functional areas
may be undermanned, there may not be transfer money
or school quotas during the time you might be transfer-
ring.

On the other hand, using theinformationin this
article, you might increase your odds of requesting
opportunities that have a high possibility for success.
Consider duty optionsin areas where there are plenty
of billets available and request schools in technical
areasthat are currently undermanned. This helpsthe
detailers match your request with the needs of the
CTM community.

If you have Internet access, look at the BUPERS
Home Page at http://www.bupers.navy.mil/, then
select PERS Codes and select PERS-2 (also known as
N13). Then click on “Enlisted Policy Updates’ for

recent CTM career information.
CTMCM J. W. Pardun
CTM Technical Advisor
PERS-N132D8C

contribution to your rating and the
Navy by giving your service well-
trained linguists. Remember, what
you get in the fleet depends on what

isinvested out hereat DLI.
CTI1(NAC) Sanford E. Thompson
Defense Language Institute
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CTM — Communication

IS the key

Although Link is an effective
way to communicate with our
Sailors, it does not allow usto
keep those of you within your
detailing window informed on a
monthly or weekly basis of ongoing
changes. Additionally, we find that
much of the information we receive
would be useful to al personnel
whether or not you are duefor
orders. There are issues and
answersto questionsthat originate
from one sailor that may help other
sailors and career counselors in the
fleet. The only effective way to
communicate with our sailorson a
monthly or weekly basisisto make
better use of the Internet.

In response to the needs of our
Sailors, the CTM web page was
overhauled to provide enhanced
information services and improved
communication methods. Thesite
can be accessed viathe BUPERS
Home Page (http://
www.bupers.navy.mil). Select the

The right stuff for CTls

CTlsaredligible to attend the Joint Military
Intelligence College (MIC) at Bolling AFB. IMIC
currently offersthree programsthat CTls may attend:

CODES hyperlink then follow the
necessary links to reach the PERS-
408 page. The CTM web page
contains rate specific information
for sailors interested in converting
to CTM aswell as information for
junior CTMs looking for career
path and rotation pattern informa-
tion. Thereisatraining section that
containsinformation on new NECSs,
pilot courses, and a hyperlink to an
online Catalog of Naval Training
Courses (CANTRAC). Addition-
ally, there is a hyperlink to the
Naval Education and Training
Professiona Development and
Training Center (NETPDTC) web
site. The web page also contains a
program information section which
currently containsinformation on
the GUARD I11 program and home
basing asit relatesto the CTM
community. Topics are added to
this section on a continuous basis
as we strive to meet our Sailors
career needs and queries. Finaly,
the web page contains e-mail links
so our sailors can directly commu-

nicate with us on detailing issues
and to provide feedback about the
CTM web page. The web page
does not belong to us, it belongsto
every CTM in the fleet, so please
give usyour feedback. We have the
ability to update this page daily if
necessary.

CTM1(SW) Clarke

CTM E3-E5 Detailer
PERS-408CF1

Moving to
Millington

This summer BUPERS will be
relocating to NAS Millington, TN.
During the mgor relocation phase
there will be detailers in
Millington and in Arlington. They
will be able to access the same
information from both locations
thanksto modern technol ogy.
CTMCS(SW) Warrick will be
transferring during the early part of
June and CTM1(SW) Clarke will
be transferring during the late part
of July. For up to date information
onthemove, check out the CTM

web page.
CTM1(SW) J. Warrick
CTM E6-E9 Detailer
PERS-408CF

To apply for the 1999-2000 academic year
programs (beginning September 1999), send us a 1306
viayour chain of command by 31 August 1998. In-
clude copies of your last three evaluations and your
home address with the 1306.

Undergraduate I ntelligence Program (UGIP), Bachelor
of Sciencein Intelligence (BSI) Degree-Completion
Program, and Master of Sciencein Strategic Intelli-
gence (MSSI) Program. UGIPisanine-month program
consisting of 15 300-level classes; graduates receive a
certificate upon completion. BSI isa 12-month
program of nineteen 400- and 500-level classes;
graduates are conferred aBS| degree. MSSl isa
professiona post-baccalaureate program consisting of
nine core and five elective courses, graduates receive
aMaster of Science in Strategic Intelligence degree.

Applicants must be E5 through E9; eligible for
shore duty; incur obligated service; have sustained
superior performance; and meet the eligibility require-
ments established by IMIC for admission. We will
notify selectees by 1 October 1998 so they can begin
the application process with IMIC. Contact CT11(SG)
Murphy or mefor further information about the pro-

grams.
CTICS(NAC) E. Miranda
CTI Detailer (E-6 through E-9)
PERS-408CE
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CTO TECHAD -
New advancement
requirements

We conducted an Advancement-in-Rate (AIR)
review at COMNAV SECGRU in November 1997. As
aresult, significant changes were made to the CTO
AIR requirements. The CTO rating will be among the
first in the Navy to employ “on-line” coursesfor AIR.

The NSA has contracted with the National
Education Training Group (NETG) to providefree
coursesto the cryptologic community. We have chosen
six of 260 available courses for you to complete. It
was the consensus at the AIR review that these
courses are agreat beginning of what will be outstand-
ing, state-of-the-art commercial training for communi-
cators. NETPDTC will coordinate this effort and send
detailed instructions for completing these courses by
message (if they haven't already done so). The
courses will be available via NSANET, Intelink, and
the Internet.

We have a so put these six courses onto one CD
for those commandsthat don’t have connectivity to any
of the above nets. Unlike the Deltatraining, these
courses are designed to alow you to navigate to any
point within the course. This will facilitate studying
for advancement exams. You can take a*“ pretest” that
will determine what part of the course you actually
have to complete. The course automatically adjuststo
your specific needs. You can also take the final test
and if passed, you will have completed the course. By
the way, these courses are the same ones that large
technology companies are using to train their person-
nel. | think we will achieve the kind of training that
will alow usto continue to lead the Navy in technical
operation.

Thefirst exam for which these AIR requirements
will become mandatory will be the January 1999 chief
petty officer exam, and for E6 and below it will be the

March 1999 exam cycle.
CTOCS(AW/NAC) Steve Jewell
CTO Technical Advisor
PERS-N132D8D

Mayport, FL; Medina, TX; Denver,

Where can a CTO go?

Many people have called and
asked me, “Where can | go?’ With
downsizing, FY-99 re-structuring,
and COMNAV SECGRU'’ sthree
gite architecture, many billets were
moved or deleted around the
world. | want to provide you with
some idea where you can expect
your next assignment. First, | would
like to remind you of our current
rotation policy for the community:

CTOSRto CTO1--2
OUTUS, 1 stateside

CTOC -- 1 OUTUS, state-
side

CTOCS,CTOCM --1
OUTUS, 2 stateside

The three sites within
COMNAVSECGRU’splanare
NSGA Naples, NSGA Northwest,
and NSGA Kunia. Thesethree sites

will become the backbone sites for
the CTO rating. You can expect to
be stationed at one or moretours
during your career along with at
least one tour at sea or an equiva-
lent type of duty. Below | have
listed locations and commands of
varioustypes. The placesthat |
have listed in bold indicate having
more than one command at that
location. The remaining locations
have limited billets in the area.

CONUS

Norfolk; San Diego; Wash-
ington, DC; Ft Meade, MD;
Pensacola, FL; Whidby Island,
WA,; Winter Harbor, ME; Sugar
Grove, WV; Key West, FL; Ft
Gordon, GA; Falon, NV;

CO; Tampa, FL; Biloxi, MS.

OUTUS shore

Naples, Italy; Hawaii; Rota,
Spain; Korea; Sigondlla, Sicily;
NCTAMS, Guam; Kamiseya,
Japan; Yokota, Japan; Misawa,
Japan; Stuttgart, Germany; Lon-
don, England; Sudlol, England;
Sudlo, Australia; Keflavick, Ice-
land; Diego Garcia; Souda Bay,
Crete; Bahrain; Ankara, Turkey.

Direct support

San Diego; Norfolk;
Yokosuka, Japan; Pearl Harbor, HI;
Naples, Italy.

Continued on page 78
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CTR TECHAD — New challenges

Twenty-first century chal-
lengesloom on the horizon. The
advancesin technology communi-
cations provide many of these
challenges. Consequently, the
CTRsof the 21st century must
continue to refine their skills with
these technological advances and
the way we view duty assignments
must continueto evolve. Therecent
revisions in 9137/1938, 9147,
9149, and the development of the
C2 Tactical Anaysis Course
(9105) will provide the community
with the knowledge base to change
with technology.

CTRsof the next century will
continueto perform their dutieson
the sea, under the sea, and above
the sea. In addition to existing
cryptologic capable units, the on-
going delivery of the Arleigh Burke
Class DDGs and Wasp Class LHDs

CTO - continued from page 77

have increased the opportunities
for CTRsto go to sea. The associ-
ated DIRSUP assignmentsin
support of these cryptologic plat-
forms also increase the opportunity
for CTRsto go to sea. Success at
these assignments presents an
excellent path to advancement.
Over 50 percent of the new chief
petty officersfrom thelast two
selection boards had Type 2/4 sea
duty.

Overseas duty station closures
have stabilized for the foreseeable
future; assignmentsto regional
SIGINT operation centers will
continueto grow. Thesejoint duty
assignments provide the diversity
necessary for the CTR to improve
skills acquired through the training
pipeline.

How do these opportunities
affect the career path of the CTR?

Thefuture career path must have
diversity. Assignmentsto both the
signals anaysis discipline and the
analysis and reporting discipline
will be part of this diversity.
Multiple type 2/4 assignments will
be common place, one as awhite
hat and one at the khaki level as
well as multiple joint duty billets.
All CTRs will require robust AIS
skills.

If we work together we can
develop a career path to optimize
advancement opportunities while
keeping pace with advanced
technology. If you have aquestion,
please call me at DSN 224-3320,
commerical (703) 695-3320.

CTRCM (SW/AW) LeRoy Woodcock
CTR Technical Advisor
PERS-N132D8E

Yokosuka* ; CSTG Mayport*; NSGA DS Pearl Harbor,

Sea duty

COMSECONDFLT; COMTHIRDFLT;
COMSIXTHFLT; COMSEVENTHFLT; 30- CG/
CGNSs; 12- CV/CVNSs, 16 - DDs; 14 - DDGs; 11 -

LHA/LHDs.
Aircrew duty

VQ-1DET Misawa, Japan; VQ-2 DET Rota,

Spain
Instructor duty

HI*

(* Volunteers must be ESWS qualified to be

eigible for this duty.)
In closing, | would like to remind you that many
factors determine where we can go: rotation, experi-

ence, qualification, and cost. Keep in mind as you
review the list above, we very rarely do two ocean

moves. | look forward to talking to each of you soon.
You can contact meviae-mail at

p408cg@bupers.navy.mil.

NTTC Pensacola, FL; NTTU Kesser AFB;
AFTG San Diego*; AFTG Norfolk*; AFTG

Read Link Online ... BUPERS Home Page

CTOC(SW) Joe Greenwell
CTO Detailer
PERS-408CG

http://www.bupers.navy.mil
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CTR — Change of charge

I’d like to bid a farewell to CTR1 Kelly
L ogsdon. She has served our community with great
commitment to the sailors and the Navy. We wish Petty
Officer Logsdon the best on her next assignment
onboard the USS Peterson (DD 969).

Our manning remains criticaly low (85 percent
as of Nov. 97), which means | have many “hot” or
gapped billets in the fleet. With low inventories of

ca billet fills and meet your specific needs. Start

working on your orders 7-9 months before your PRD.

The longer you wait, the less flexibility you have.
Look us up on the Web (http://

www.bupers.navy.mil/codes/persa/pers40/pers408/

CTRs, your choices become less abundant. Itis
imperative that you make your specific needs well
known to me aswe work together to meet these criti-

CTT — New
TECHAD
onboard

| want to begin by saying fair
winds and following seas to a true
shipmate. CTTCM Sampson has
completed turnover with me and
did an outstanding job in ensuring
excellent career progression in our
community. Asfor me, many of you
know me or have been stationed
with mein the past. | am coming
from NETPDTC, Saufley Field,
Pensacola, where | wasthe CTT
exam writer. My duties have
included VQ-1 Guam, NSGD
Atsugi, Japan, NTTC Corry Sta-
tion, FOSIF WESTPAC, Kami
Seya, Japan, COMNAV SECGRU,
VQ-2,and NETPDTC.

Thisisagood time to reflect
on therating asawhole and to

think about where we are headed.
We will be taking on more sea
billets in the future and will con-
tinue to be moreinvolved at the
nationa level. With ever-changing
technology and the threats becom-
ing more diverse, we will need to
adapt to take on more responsibili-
ties in the electronic warfare area.
Formal training is going to be more
difficult to obtain at the school
house level. This means we must
emphasize fleet training to ensure
high level performance that has
been our trade mark. Itisalso up to
each of you to continue to develop
your skills via Computer Based
Training (CBT) and correspon-
dence courses (Rate Training
Manuals, NSA course material,
etc.). A good exampleisthrough
the EA-183, Mathfor SIGINT. If
you have not completed it, get busy.
It schallenging, but asthe math
requirement becomes more critical
to understanding the complex

index.html). If you have a specific topic or suggestion
you would like to see on our CTR Web Page, drop me
an e-mail or call me.

CTRCM(SW) John Doran
CTR Detailer
PERS-408CH

systems we are dealing with today,
it will pay off.

| have heard many comments
on the proposed CTT/EW merger.
Be careful of scuttlebutt and hear-
say. The proposed merger is redl.
The packageiscurrently at the
Navy Enlisted Occupational
Classification Standards (NEOCYS)
Board for review prior to being
forwarded to CNO and SECNAV
for approval. Understand that this
process takes along time before
final approval is obtained. The
proposed effective date for the
merger is October 2003 (FY04). |
will continue to keep you posted on
the merger proposal as information
becomes available. If you have any
guestions, please call me at: DSN
225-3320 or commercial (703)

695-3320.
CTTCM(NAC) R. J. Hinkle
CTT Technical Advisor
PERS-N132D8F
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CTT — EFM,
community news

It’ stimeto say good byeto an outstanding ship-
mate, CTTCM (AW) Sampson who will be transfer-
ring to DODSPECREP England. In histenure as
technical advisor and detailer he spearheaded many
changesin the community.

Shipmates, it isimperative that you keep your
Exceptional Family Member (EFM) status updated.
Outdated EFM status of numerous constituentshasa
detrimental effect on the detailing process for those
Sailors involved. For example, we' ve seen delays in
issuing orders, loss of orders negotiated for (you
could lose those great orders or school you once had),
and delays in detachment dates. Prompt and proper
action on your part can prevent these problems from
happening to you.

FYI, enrollment in the EFM program is manda-
tory per OPNAVINST 1754.2 to identify long term
medical and specia educational needs of authorized
family members before sponsor’ s projected date of
rotation.

The EFM program ensures members are detailed
to areas where family specia needs can be met. It also
refers families to other local sources of assistance to
further meet their needs. Members are required to
maintain a current EFM file and updates are required
every three years or immediately upon a significant
change in status of your exceptional family member. A
good rule-of -thumb: Ensure your EFM statusis up-
dated before negotiating orders.

What's new

SPECWAR Coasta Patrol Boat (PC) hillets (13
billets) are online and awaiting all you hard-charging
Sailors. The primary mission of these shipsis coasta
patrol and interdiction surveillance, an important
aspect of littoral operations outlined in the Navy’'s
strategy, “Forward ... From The Sea.” They provide
full mission support to Navy SEALS and other special

operations forces. The mgjority of the billets are
assigned and each has checked aboard of their pro-
spective boat.

The MARK V Specia Operations Craft are
expected to be online around FY-99. The primary
mission is insertion of Specia Operations Forces,
(SEAL combatant swimmers) into and out of opera-
tions where the threat to these forcesis considered to
be low to medium. They also support limited coastal
patrol and interruption of enemy activities. Look for
moreinformation on the BUPERS home page.

Spec Ops craft facts

* All candidates are screened in accordance with
MILPERSMAN, article 1410385.

» Unitswill be in San Diego and Little Creek,
VA.

» Manned by CTT2s, operating the PRIVATEER
System.

* Candidates must complete Specia Warfare
Combat Crewman (SWCC) Basic Training Cours
(nine week course).

* 48 monthstour, one-for-onefill. No exceptions.

Women to Sea

Assignments are available at al DIRSUPR,
aircrew, and carriers (BFEA) billets. We are looking
to assign thefirst CTT female PCSto acarrier. As-
signments are in San Diego, Norfolk, Japan, Spain,
Whidbey, and Italy.

Other interests

NSAG Whidbey, is currently online. Billet
assignments are for 9158/9141. Additional billets
were established at each expeditionary VAQ squadron.

CTTC F. Rogers
CTT Detailer
PERS-408CJ1
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EW — Communication with the detailer

Welcome aboard to
EWCS(SW/AW) Bower ashe
reportsfor duty asthe senior EW
detailer. Senior Chief Bower will
be on the lead team reporting
directly to Millington, TN as
BUPERS continuesits* change of
homeport.”

We also want to welcome
EWC(SW) Marc Estesfrom USS
Cowpens asthe community man-
ager for the EW rating.

Let’ stalk about communica-
tion and the importance of utilizing
your command career counsel or
(CCC). Thereisno person more
important or vital in the communi-
cation link between the member
and the detailer. To help us serve
you better, talk to your CCC, ask
guestions and discuss your career
plans. Then, when you call usyou
will be better prepared to negotiate
orders.

Always remember to keep an
open mind when calling. In our still
“right Sizing” Navy there are less
billets available in fleet concentra-
tion areas. We will do the best we
can to make everyone happy, but
make no mistake: Navy needs come
first.

Again, this fiscal year's
budget istight. TEMDUINSfunds
are strained which means we can
only train to the most urgent re-
quirements. The detailer makes
these decisions, so if you have
urgent needs or your command has
added or changed missions lately,
let usknow.

We also urge everyoneto
reguest Returnable School Quotas
for additional NEC training, but
remember: BUPERS cannot fund

these requests. For moreinforma-
tion talk with your command’' s
school coordinator, or give me a
call, or drop me an e-mail.

The AN/SLY -2 (formerly
known as AIEWS) devel opment
has begun. The contract was
awarded to Lockheed-Martinin
late December 1997 and the initial
kick-off meeting was held Jan. 15
and 16, 1998. Devel opment has
been broken down into Integrated
Process Teams (IPTs) which cover
all areas of the SLY -2 from devel-
opment totesting. ThelPTshave
begun work and will be soliciting
fleet inputs. Contact your various
TYCOM if you have questions/
concerns, or would like to see the
system perform certain functions.
We are looking at different ways of
providing information on devel op-
mental status viathe web to keep
you posted.

For the artists out there we are
looking for AN/SLY -2 designsfor
patches, coffee cups, logos, etc...
Please submit any ideas or draw-
ingsto EWC(SW) Marc Estesvia
fax DSN 224-6502, commercia
(703) 614-6502 or e-mail your
ideas to p221n6@bupers. navy.mil.

Funding to upgrade EWOBTSs
(S10H7) with turbo chips and 24X
CD-ROMs has been approved and
parts are on order. Stand by for a
message from your |SICs detailing
how and when to have your
EWOBT upgraded. Do not call
EWCSBabb at CNSG or your
respective ISIC until you seethe
message announcing we havethe
parts. Don’t worry, if you' re afloat
you will be upgraded. The replace-
ment for EWOBT (BEWT, BFTT

EW Trainer) is moving along quite
rapidly and we expect to have 10
systems installed on ships from
both coasts for testing by June-July
1998 time frame. If your ship is
selected please give the system a
thorough workout and provide
detailed feedback to your ISIC so
we can ensure we get the best
system out therewhen wegoto
final production.

A fleet review of the“A”
school was conducted in December
1997 by FLTCINCs, TYCOMsand
fleet reps. Recommendations for
improvement included the follow-
ing: update threats, provide more
hands on scenario training time,
and implement current doctrines
(Optasks, Battle Orders, etc...) into
curriculum. Our goal isto maintain
the“A” school as up-to-date as
possible.

Next timeyou' re cruising the
Internet, check out some of the EW
sites such as BUPERS Home Page
a http://www.bupers.navy.mil/,
PEO-TAD/EW Newsletter Home
Page at http://www.ewnews.com/,
or SURFLANT/PACsHome Pages
at www.cndl.spear.navy.mil and

www.surfpac.navy.mil.
EWC(SW) D. Foster
E1-E6 Detailer
PERS-408CL1
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1S — Here’s the buzz

Greetings shipmates. | am
|SCS(AW) Pat McNeil, your new
detailer. I'd like to bid fair winds
and following seas (or should | say
“following sand dunes’) to Master
Chief Williams as he heads off to
the desert in Bahrain. Thanks,
shipmate, for al you' ve done
during your tenure.

In the short time since my
arrival, this whole detailing busi-
ness has been an eye-opening
experience, as many of you can
imagine. Bear with me, please, as
we venture down this path together.
As ateam we' [l make the process
work.

To answer the question of,
“Are we getting an E5 and below
detailer?” The answer isyes. The
rivalry for this billet was extremely
competitive with the selection
going to ISC(SW/AW) Mike
Finnerty coming from SUBGRU

Eight in Naples, Italy. He will be
reporting directly to Millington this
summer to take up the position.

With the move going on this
summer coupled with new detailers
on board, | would ask that patience
and understanding be the corner-
stone of al dealings.

Thereisalot going on at
BUPERSthese days. Themoveto
Millington appearsto be on track
and should be complete by mid-
August.

Having said that, we have
managed some cregtive detailing to
get agood number of Sailorsto
assignmentswhere the gaining
commands can use returnable
quotas, at no cost, to get the neces-
sary training.

We are currently in CREO
group 1 and are offering SRB
incentivesin zone A, B, and C.
What concerns me most about this

isthat it’s not keeping Sailorsin
the Navy. This leads me to believe
there are underlying circumstances
that need to belooked into. | need
feedback from the fleet in order to
put this scenario in proper perspec-
tive. Thisis one of many itemson
my front burner.

Asmost of you know, the
detailer’s job is not a voluntary
billet and in some cases not a very
desirable one. | wanted this job. |
deliberately threw my namein the
hat because | believe | have some-
thing to contribute to the future of
our rate. | look forward to working
with each and every one of you
over the duration of my tour and am
excited about the potential our
community has aswe move toward

the new millennium.
ISCS(SW) P.C. McNeil
IS Detailer
PERS- 408CD1

CTR — Free advice

While I’ ve been stationed here at BUPERS, I've
seen a different side of the Navy dealing with policies
and procedures. It’ s enlightening to see how the
processes actually work, and disheartening to realize
how many misconceptions are held in the fleet. Sailors
who are relatively new to the Navy are especialy
vulnerable to lack of information or even wrong
information. It isimportant for every one of usto not
only keep ourselves informed, but to be good |eaders
who take care of the career counseling needs of our
junior Sailors. This responsibility should never be
taken lightly. Those “sealawyers’ out there can cause
serious damage. Too often, master chief and | hear too
late from Sailors who have missed out on career
opportunities because they didn’t know or were
misinformed.

Thekey issue | want to stressis that you should
never presume anything about career issues. Don't be
misled. Always go to the source for the most current

information. | can’t stressthat enough. Evenwhen
we're detailing, the policy requirements can change
quickly and sometimes with little notice. The Enlisted
Transfer Manual (NAVPERS 15909F) has awealth of
information for career planning, reenlistment incen-
tives, conversion requirements, HUM S requirements,
spouse collocations, overseas duty requirements,
screening for Instructor duty, etc. The new emphasis
on computer access will also make it much easier to
quickly get the most current information for career
counseling. You can a so check with your command
career counselor. If they don’'t have the answer, you
can always give us acall or send us your question on
e-mail.

I’ ve been lucky enough to have had the opportu-
nity to sit in on both the E7 Selection Board and LDO/
CWO Selection Board processes here at the Bureau.
Let metell you it can be avery humbling experienceto
look at your record after seeing how it’ s done. Those

Continued on page 83
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Join the ‘Mountaineering Navy’

Nestled in picture-postcard mountain beauty,
Naval Security Group, Sugar Grove, WV A offersan
opportunity to work with the most advanced equipment
and communications research and devel opment mis-
sion today, and more.

NSGA recently claimed the Travis Trophy for
cryptologic work in an NSA worldwide awards
ceremony. The mission is supported by multimillion
dollar state-of-the-art equipment at the cutting edge of
technology. Our Sailors serve in a unigque environment
within the Naval Security Group providing communi-
cations research and development for various Depart-
ment of Defense and government agencies. Thereare
plenty of opportunitiesfor ratings other than
cryptology including supply, physical security, and
Seabee ratings. We're also looking for an RP, NC, and

cause we're relatively isolated from the big city life,
many of our Sailors find satisfaction in making a
difference in the future of aschool student or brighten-
ing the holidays for a needy family. Our command
honor guard can be spotted at every parade and town
fair in the area; they’ ve even provided honors at
Pittsburgh Pirates’ baseball games.

The volunteer efforts of the base have resulted in
nuMerous community service awards.

Because of our relative isolation, you'll need to
pass overseas screening before accepting orders to
Sugar Grove. We have adequate medical care which
includes videoconferencing telemedicine technol ogy.

Along with the outstanding accommodations
already available, we're building new barracks and
housing, The housing waiting list is shrinking for on-

aJo.

While our mission isimportant, many folksin the
areanever see the work most of our Sailorsdo on

base.

base accommodations.

Interested? Call usat DSN 564-7276, ext. 6304,
or commercial (304) 249-6304. We' |l welcome you to

the‘Mountaineering Navy.’

What our West Virginianeighbors do seeif the
outstanding volunteer efforts of thiscommand. Be-

CTR - cont. from page 82

hot-runners out there that are taking
the challenging tours and doing
well are easy to recognize when it
comes down to deciding who will
be selected. It's exciting to see
their hard work pay off with
advancement and promotion.
Remember - it’s never too early to
start working on your goals. You
should be planning your career path
two toursfrom now.

| know you've heard it said
over and over that you need to
show “sustained superior perfor-
mance”’ and you heed to “ break out
from the crowd.” You aso need to
carefully review your package

before submission. Check and
recheck your microfiche. Is every-
thing there? How about your ESR/
PSR? Does it show your warfare
designator, college degree, NEC's,
and awards? If you' re submitting a
package, carefully check the
requirements. Even something as
simple as appropriate spelling or
ensuring al of your evauations are
included can make a big difference
in board review. The selection
boards deal with such alarge
volume of records so you can
imagine the aggravation of trying to
hunt down amissing evaluation.
What message doesit send to that
selection board if you didn’t take
thetimeto ensure your package

was complete?

Inclosing, | just want to say
this tour has been an incredible
learning experience. |’ ve enjoyed
those occasiona phone calls when
a Sailor asked if | had a ship for
them. I’ ve also enjoyed “going to
battle” for those who weren’t
getting the answersthey needed.

I’ ve been able to help afew, and
I’ve bumped heads with afew. I've
learned from every one of you.
Thanksfor the patience, the chal-
lenges, and the support. Seeyouin
thefleet!

CTR1 Kelly Logsdon

CTR Detailer E1-E5
PERS-408CH1

April-June 1998

Page 83



EPMAC, TAR

From the TAR ECM

FY99 TAR TERA

FY99 TAR TERA is now being offered within
guiddlinesof NAVADMIN is011/98, DTG
151404ZJAN98. Approximately 70 quotas are allo-
cated for early retirement and transition to another
career. The FY99 TAR TERA program will be struc-
tured similarly to the one used for FY 98. The program
closes on 31 March 1998 and selections will be made
in the first week of April.

TAR Special Duty Assignment
Pay (SDAP)

The most recent SDAP message now adds C-9
crew chiefsto the list of TAR aviation personnel who
are eligible to receive SDAP. Congratulations! For
guestions on SDAP, please call the TAR aviation
enlisted community manager.

TAR aviation critical ratings
and NECs

We are still in urgent need of C-130 and P-3
flight engineers, MH-53 AMCM aircrewmen and
mai ntenance technicians, C-9 crew chiefs, and C-130
mai ntenance technicians. Dueto the QDR budget cuts,
our ability to access prior service, highly qualified
personnel will remain limited for FY 98. Undermanned
aviation ratings are specifically: AK2, AK3, AO3,
AT2, AT3, AW2, AW3, and PR3. Unlessyou have a
critical NEC, applicants outside of these undermanned
ratings will not normally be selected. If you do have a
critical NEC, then chances of selection, regardless of
rating manning, are very good. If there are any ques-
tions on specific community issues, please do not
hesitate to call the TAR aviation enlisted community
manager.

TAR aviation critical NECs

There are urgent requirements for the following
TAR NECs: 8226, 8318, 8251, 8252, 8303, 8803, and

8424. If you fall into one of the critical need NECs
listed in this article, please call the TAR aviation
ECM before you submit your package.

TAR surface critical ratings
and NECs

The Surface Reserve is experiencing shortagesin
personnel particularly in the RM/DP, ET, MS and SK
ratings. These shortages are being felt specifically on
Naval Reserve Force (NRF) ships on both East and
West coasts. The most critical paygrades are in the
E3-E4 paygrades. Personnel outside of these ratings
who desire to be re-called to the TAR program can
still apply for TAR recall and will be given every
consideration; however, the limited number of recall
quotas will be alocated to the critical ratings first.

TAR surface critical NECs

The Surface Reserve isin need of specific NECs.
These NECsinclude: 2321, 4324, 4382, 4666, 4756,
and 8425. As mentioned in previous Link articles, the
8425 (Independent Duty Corpsman) is of most critical
need. The NRF ships are in urgent need of TARs with
the 8425 NEC. ThisNEC isthe cutting edge of the
hospital corpsman rating and offersHM TARs a
challenging yet rewarding tour. Any HM desiring to be
recalled specifically to attend the 8425 school, please
contact the Surface TAR ECM ASAP. We have school
seats available.

TAR conversion packages

For al those Sailors who are interested in
applying for the TAR program, please feel freeto call
to obtain background information on your desired
community. Please consult the Enlisted Transfer
Manual, Chapter 22, for al the details in how to
prepare your request package. Then mail your package
to PERS-913D. Status reports can be obtained through
that office by contacting Y N2 Langhorne at DSN 288-
8661, or commercia (202) 433-8661. CDR Marzetta
can be reached at: DSN 224-6646, commercial (703)
614-6646, FAX DSN 224-6502, commercia (703)

Continued on page 85
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Communication is key

| amn AMEC(AW) Cadtillgja,
the new AM, AS, PR detailer. |
have been onboard board since
October and have aready been on
two detailing trips. | look forward
to many more.

Over the past few months|’ve
had an opportunity to talk to many
of you. When you arein the detail-

ing window (nine months before
your PRD), communication with
your detailer is extremely impor-
tant. Plan and think ahead of what
you (and your spouse, if married)
want in terms of orders. Chances of
getting what you want, or at least
an acceptable alternative, improve
when we communicate. Obviously

everyone can't get the Jacksonville
area, but there are many other
choices or type duty that may
satisfy you.

The requisition dates are
listed on the back cover of Link. |
look forward to working with you
in the coming year. My e-mail
address is: nrpc-
311@smtpgw.nrpc.nola.navy.mil

AMEC(AW) Allison J. Castilla
AM, AS, PR Detailer

TAR women at sea
opportunities

Ready for a career challenge? TAR female
shipboard opportunities currently exist aboard four
Naval Reserve Force ships. Traditional, surface, and
aviation billets are available for women aboard USS

NAVRESPERSCEN (N411)

John F. Kennedy in Mayport, FL and USS Inchon in
Ingleside, TX. Surface and traditiona billets are also
available aboard USS Lamoure County in Little
Creek, VA and USS Frederick in Hawaii. Put your
career on the fast track with these demanding billets.
ATCS(AW) R. Arndt

Women at Sea Coordinator
NAVRESPERSCEN (N412)

shore duty or move from alocation.

TAR aviation --
Think sea duty

Areyou looking for a chal-
lenge? USS John F. Kennedy just
returned from cruise this past fall

and will experience a significant
turnover of TAR Sailors.
Seaduty isaredlity for TAR
aviation. When you call me from
NAR, NAS, or RAIMD expect to

go to aship or squadron. | nave met

many Sailorsin the past six months
who either don’t want to leave

Please be flexible. Keep in touch.

AEC(AW/NAC) Carl N. Hatfield I
TAR Aviation Sea Billets
NAVRESPERSCEN (N410)

Join physical security

There are many opportunities for physical secu-
rity duty in New Orleans and Willow Grove. You must
be released from your detailer before negotiating for
the security program.

The FY 99 CPO Selection Board isjust around
the corner. One thing should be clear -- the vast

majority of those advancements were Sailors at sea.
Think about that when you negotiate your next set of
orders.
Come visit our new web page at:
mintaka.nosc.mil
AEC(AW/NAC) Carl N. Hatfield

TAR Physical Security
NAVRESPERSCEN (N410)

ECM - cont. from page 84

614-6502; e-mail:
p221s@bupers.navy.mil. CDR
Barry can be reached at DSN 225-
3905, commercial (703) 695-3905,
FAX DSN 224- 6502, commercial
(703) 614-6502; e-mail:
p221t@bupers.navy.mil.

Also, the TAR ECMs will
remain here in Washington, DC for
the long term, even after the major-
ity of BUPERS movesto Memphis,
Tennessee, thissummer. Any
changesto phone numbersor e-
mail addresses will be published
as they occur.

CDR Dean Marzetta
TAR Aviation ECM
PERS-N132D11

CDR Tom Barry
TAR Surface ECM
PERS-N132D12
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Put In For My Outfit

‘Diamondbacks’
want you

Areyou looking for a challenging and rewarding
tour with one of thefinest F-14 Tomcat squadronsin
the Navy? Consider the “Fighting Diamondbacks’ of
Fighter Squadron 102.

Come to ‘Tomcatter Country’

Sailors. VF-31 operates at the tip
of the spear bringing essential
combat power to the CVW-14 and
USS Abraham Lincoln (CVN-72)

Areyou ready for achalleng-
ing and rewarding seatour with a
winning team? Comejoin the
Tomcatters of Fighter Squadron 31.
Based at NAS Oceana, VA, wefly
the F-14D Super Tomcat, one of the
world’'s most technologicaly
advanced strike fighters. Our
mission is to establish and maintain
air supremacy, put bombs on target,
and reconnoiter the enemy, day or
night.

Tothat end, we strive to
develop, motivate, retrain, and
meet the needs of our highly trained

team.

VAW-124 — Thirty
years of vigilance

| you arelooking for an interesting and challeng-
ing seatour, join VAW-124. The“Bear Aces’ are one
of the premiere airborne early warning squadronsin
the Navy. We are based in Norfolk and attached to
CVW-8 aboard USS Theodore Roosevelt (CVN-71).

We recently celebrated our 30" anniversary and
continue our superb record of global vigilance. Al-
ways mission ready, we provide airborne early
warning, surveillance, command, control, communica-
tions, and battle management in support of all facets of
military operations, ashore and afloat. We are battle-
proven in Irag and Bosnia. The enemy can't rest with a
Bear Aceon its chest.

VR-31 Tomcatters enjoy the
best of both worlds. We live and
play in Virginia Beach, one of the
most popular vacation spots on the
East Coast. Whilein port our
Sailors enjoy hunting, fishing,
boating, shopping, golf, camping,
and a host of other activities. While
deployed to the Western Pacific we
vigit exotic ports such as Hawaii,

We are the winner of the CNO’s 1996 Safety “S’
and Fighter Wing Atlantic Fleet’s Golden Wrench
Award.

The sguadron just returned from a M editerranean
deployment on USS George Washington (CV N-73).
We are the tip of the spear, the first FO-14B squadron
to deploy with the Grumman F-14B upgrade aircraft.

The Diamondbacks are looking for top quality
Sailorsin the following ratings: AD, AE, AT, AMS,
AMH, AME, AO, PH,PR,AZ, AK,PN, YN, IS, MS,
and RM. Contact your detailer today and ask for VF-
102.

Hong Kong, Singapore, and Austra-
lia

Our family oriented command
fosters a sense of dedication and
excitement which contributesto our
goal of being second to none. If
you'd like to be a part of the
Navy’'s carrier projection capabil-
ity, contact your detailer today. For
more information, write;

ATC(AW) Mann

VF-31

Unit 60556

FPO AE 09504-6106

Our telephone number isDSN
433-4929, commercial (757) 433-
4929,

We have anumber of billets for men and women
inthefollowing ratings: AN, AT, AE, AMS, AMH,
AME, PR, YN, PN, DK, MS, AD, AV, AM, AK, and
AZ.

We are ateam to be apart of. We have an aggres-
sive EAWS program and great career incentives. If
you areinterested, contact your detailer or our Com-
mand Career Counselor, PN1(NAC) Randy Everette at
DSN 564-4724, commercial (757) 444-4724. Our e-
mail address is: rle@compuserve.com. You can also
visit our web page at:
www.ourworld.compuserve.com/homepages/rle/
vawl124.htm. Our mailing address is:

Command Career Counselor

VAW-124

Unit 60139

FPO AE 09507-6410
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Love the squadron life?

COMPTUEX? Can’t get enough blue sky and sun-
shine? Liketo scubadive, snorkel or sail year round?
If you responded yesto one or more of these ques-
tions, giveusacall. The Redtails, DSN 831-4248,
4265, 5335, commercia (787) 865-4248, 4265, 5335.

Time for shore duty but sick of the same old
choice of RAG squadrons? Tired of troubleshooting,
launching and recovering aircraft in the blistering
cold? Want something different? Tired of fixed wing,
want to try rotary, or vice-a-versa? Enjoyed the liberty
you hadin St Martin, St Thomas or St John during your

Pax River
moving Navy
INto 215t
century

Do you want to work with

Webster Field. Sailors there ensure
compliance with al applicable
directives throughout all phases of
RDT&E.

Opportunities for military and
civilian schools abound with six
on-base colleges to choose from.

Enjoy outdoor life with

bring the Navy into the next cen-
tury. Our goal isthe research,
development, test, and evaluation
(RDT&E)of thefighter-attack
aircraft to include avionics, arma-
ment, and airframe related compo-
nents.

The F/A-18E/F is progressing

exciting new technologies? Do you
want to be involved with the latest

developments of your favorite jet?

Then cometo Naval Strike Aircraft
Test Squadron Maintenance De-

well and scheduled to move into
follow-on test and evaluation this
year. We have motivated and
talented personnel providing direct
liaison with contractors on the E/F

fishing, hunting, camping, white-
water rafting, and skiing. We're
within 60 miles of major shopping
areas and the nation’s capital.

Call your detailer today or

partment in Patuxent River, MD.
We're looking for highly
motivated team playersto help

program.

Join the ‘War
Party’ of VFA-187

The Golden Warriors of VFA-87 are looking for
highly motivated Sailors interested in joining our
team. Wefly the FA-18C Hornet Strike-Fighter and
will make a summer 1999 deployment onboard USS
Theodore Roosevelt (CVN-71) to some of the best
liberty portsin the Mediterranean. Liberty in Rhodes,
Greece or Palma, Spain during the summer is hard to
beat! you'll find duty with usthat is demanding and
rewarding, and will challenge you to reach a new
level of performance.

We al so support the unmanned
air vehicle (UAV) efforts at

call DSN 342-4216 for more
information.

The “War Party” calls Cecil Field home in sunny
Jacksonville, FL, a great place to live and work. A
tour here offersthe outdoor enthusiast accessto
excellent camping, hunting, and fishing opportunities
and an affordable cost of living.

We have areputation as one of the best Hornet
sguadrons in the Atlantic Fleet. We need highly tal-
ented maintenance technicians with FA-18 experience.

VFA-87 islooking for ATs, AEs, ACs, ADs,
AMSs and AMHSs. Additionally, administrative
support personnel inthe AZ, AK, MS, PN and YN
rates are needed. Use the JASS system and contact
your detailer to apply for ajob with VFA-87. For
more details, contact LTjg Haire, VFA-87 AAMO at
DSN 860-5183.

Go for the benefits, go for the challenge ...

Go Recruiting!
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Join the ‘Blue-Green’ team:
USS Gunston Hall

USS Gunston Hall (L SD-44)
islooking for highly motivated
Sailors of al rates and ratings to
join our combat-ready Navy-
Marine Corps team. We are win-
ners of many Battle“E” Awards
and six consecutive CNO Safety
Awards. Gunston Hall ison the
cutting edge of today’ s new tech-
nologies such as ship’'s self defense
system and rolling airframe missile
systems upgrades. Onethird of the
ship’s crew is femde.

Besides high tempo opera-
tions with helicopters, we also

support LCACs, AAVs, LCUs,
SEALS, SBC, BMU, Marines, and
Seabees.

Gunston Hall keeps quality of
life in focus as well. The ship was
runner-up for Atlantic Fleet Golden
Anchor Award, Ney Food Service
Award, and anominee for Best
Sales and Service Award. Our
latest addition, a library multime-
diaresource center provides
Sailors with advanced computer
technology for education and
entertainment.

Gunston Hall is homeported in
Little Creek, VA which offers
Sailors a wide range of recre-
ational activities and opportunities
for ocean front relaxation. Our
Mediterranean port visits include
Italy, Spain, Greece, France, Egypt,
Israel, Turkey, and Malta.

For information on joining
team Gunston Hall, write:

Command Career Counselor

USS Gunston Hall (L SD-44)

FPO AE 09573-1732

Or visit our website:
www.spear.navy.mil.ships.|sd44

Halyburton: Performace, not promises

Areyou still looking for the right ship with the
right crew? ook no more -- ask for USS Halyburton
(FFG-40). Located at Norfolk Naval Shipyard,
POrtsmouth, VA, USSHalyburton isthe ship to ask for.

With her smal crew of 200, your contribution
will make a difference. The “Fighting Bill”
Halyburton offers an excellent surface warfare spe-
ciaist program. The leadership onboard is sincerely
dedicated to the professional and personal develop-

ment of the crew.

Join ‘Fightin’ 57’ —USS

Reuben James

Looking for a professionally
challenging tour? The USS Reuben
James (FFG 57) is the ship for you.
Located at beautiful Pearl Harbor,
she deploysroutinely both to the
U.S. West Coast and the Western
Pacific. Favored ports of call

Read Link Online ... BUPERS Home Page

include San Diego, San Francisco,
Vancouver, Thailand, Singapore,
and Austraia

Reuben James boasts an
aggressive ESWS, Hand Clasp,
Pace Educational Program, and in-
rate training programs. We have
weight and aerobic rooms, and a

Join one of the finest shipsin the Atlantic Fleet.
Call your detailer today and ask for USS Halyburton.
For more information write:

Command Career Counselor

USS Halyburton (FFG-40)

FPO AE 09573-1495

Our e-mall addressis:
hal @salts.icpphil.navy.mil, or: haly-
b@norfolk.navy.mil.

computer center that are available
to the crew 24 hours aday.

The current junior enlisted
turnover rate is high with require-
ments for E5 and below personnel
intheOS, YN, PN, DK, DC, FC,
GMG, GMM, GSM, MS, and RM
ratings. If youwant to improve
yourself personally and profession-
aly, join the Fightin’ 57 team.

http://www.bupers.navy.mil
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Surface
warriors
wanted on
USS
Russell

If you arelooking for a chance
to become a part of one of the
world's finest destroyers, search
no more. USS Russell (DDG-59) is
looking for surface warriors like

you to joining the “€elite of the
fleet.”

Russell isthe ninth Arleigh
Burke class AEGI S destroyer. We
have the latest in military computer,
weapon, and propulsion systems.
She was commissioned in 1995.

Russell has established a
proud tradition by winning the
Battle “E” award during the ship’s
first two years of service. She was
awarded a Meritorious Unit Com-
mendation during her maiden
voyage to the Arabian Gulf where
she fired eight Tomahawk missiles
in support of Operation Desert
Strike.

Russell believes an environ-
ment of continuousimprovement
where each crew member isan
important contributor maintainsa
tradition of excellence.

Russell is homeported in
Pearl Harbor where the crew
enjoysgreat weather, abundant
recreational opportunities, and
ample housing.

For more information, visit us
onthelnternet at:
www.russell.navy.mil, or write:

Command Career Counselor

USS Russell (DDG-59)

FPO AP 96677-1277

Our telephone number isDSN
471-4886, commercia (808) 471-
4886.

Warriors wanted!

Want to work in asmall community of profes-
sionals? Want to go to the ports where big ships can’t
visit? Come join the warriors of Destroyer Squadron
28.

For amore information, listing of billets and
dates available, visit our web site at:
www.cnsl.spear.navy.mil, or contact one of the fol-
lowing command career counselors:

Our sguadron consists of USS Elrod

(FFG-40), USS Haluburton (FFG-55),
USS Peterson (DD-969), USS Ramage
(DDG-51), and USSRoss (DDG-71. Next
month USS Hayler (DD-997) joins our
ranks. Peterson and Ross are open to male
and female Sailors. We are currently

.................. GSMC(SW) Jmenez ...(757) 396-1121
USSElrod.............. DC1(SW) Stewart .....
USS Halyburton..... PN1(SW) Prince.......... (757) 396-1120
USS Peterson......... NC1(SW) Ambrose .... (757) 396-2791
USSRamage........... NCC(SW/AW) Hindman(757) 444-3563
USSROSS ... NCC(AW) Cassdla....(757) 396-1188

(757) 396-1066

moored at Norfolk Naval Shipyard, VA and

set to deploy in early 1999.
Train the fleet
at SSC Great

Lakes

Cometo wherethefleetis
trained. Many exciting and chal-
lenging billets are at Service
School Command, Great L akes.
You can have adirect impact on
training our new Sailors with one
of our many instructor billets. We

have openings in our Apprentice-
ship Training, “A,"“C,"
NAVLEAD, and Basic Military
Training Curriculum schools.

The Great Lakes area offers
exceptiona recreationa and
cultural experiences. We are 25
miles from Chicago and 35 miles
from Milwaukee. Museums, pro-
fessional sports, shopping, fishing,
and boating are only minutes away.
There are numerous opportunities
for souse employment as well.

Navy housing units are plenti-
ful with minimal waiting times. An
extensive renovation program is
underway with the majority of
housing units already finished. We
also offer award-winning child
care.

Make one of the best moves of
your career. Cometrain the fleet.
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New RDCs receive Type 5 duty credit

Washington (NWSA) — Recruit division com-
manders (RDC) who reported for duty at recruit
training command, Great Lakes, IL, on or after March
1 will receive Type 5 (neutral) duty credit.

The change from Type 1 (shore) duty was an-
nounced in NAVADMIN 043/98 and will be updated
in the Enlisted Transfer Manua (article 10.07).

RDCs who reported before March 1 will con-
tinue to have their entire tour credited as shore duty
(Type 1), will remain digible for guaranteed choice of
coast for follow-on assignment, and will receive
partial sea duty credit. Those who report March 1 and
after and who successfully command a minimum of

nine divisions will be credited with neutral duty.
Sailors who do not command nine divisions will have
their entire tour count as shore duty (Type 1). All
sailors who complete a tour as an RDC, regardless of
the number of divisions commanded, will receive
choice of coast for follow-on duty assignment.

The NAVADMIN contains other qualification
information for submarine qualified enlisted personnel
interested in RDC duty.

For additional information on RDC duty contact
LT Mike Renegar at DSN 224-6649, commercial
(703) 614-6649.

By BUPERS Public Affairs

Join the ‘Mountaineer Navy’

opportunitiesfor ratings other than
cryptology including supply,
physical security, and Seabee
ratings. We're also looking for an
RP, NC, and a JO.

While our mission is impor-
tant, many folksin the areanever
see the work most of our Sailors do

Nestled in picture-postcard
mountain beauty, Naval Security
Group, Sugar Grove, WVA offers
an opportunity to work with the
most advanced equipment and
communications research and
devel opment mission today, and
more.

NSGA recently claimed the
Travis Trophy for cryptologic work
in an NSA worldwide awards
ceremony. The mission is sup-
ported by multimillion dollar state-
of-the-art equipment at the cutting
edge of technology. Our Sailors
servein aunigue environment
within the Naval Security Group
providing communications research
and development for various
Department of Defense and govern-
ment agencies. There are plenty of

Cuba needs CTAS,
CTMs, 9545s

Looking for adventure and challenge?Lifeat U.S.
Naval Security Group, Guantanamo Bay Cubais
rewarding and interesting with a strong appeal in a

on base.

What our West Virginia
neighbors do seeif the outstanding
volunteer efforts of this command.
Because we're relatively isolated
from the big city life, many of our
Sailors find satisfaction in making
adifference in the future of a
school student or brightening the
holidays for a needy family. Our
command honor guard can be
spotted at every parade and town
fair in the area; they’ ve even

provided honors at Pittsburgh
Pirates baseball games.

Thevolunteer efforts of the
base have resulted in numerous
community service awards.

Because of our relative
isolation, you'll need to pass
overseas screening before accept-
ing ordersto Sugar Grove. We
have adequate medical care which
includes videoconferencing
telemedicine technology.

Along with the outstanding
accommodations already available,
we're building new barracks and
housing, The housing waiting listis
shrinking for on-base accommoda-
tions.

Interested? Call usat DSN
564-7276, ext. 6304, or commer-
cia (304) 249-6304. We'll wel-
comeyou to the* Mountaineering

Navy.’

wide variety of unique personal and professional
experiences.

You will be joining a highly professional, award-
winning team with a superb reputation for exceptiona
mission support in the Caribbean theater. With system

Continued on page 91
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SWOSCOLCOM - Center of
surface warfare excellence

We operate and maintain
seven state-of-the-art tactical
trainersto teach tomorrows Sur-
face Warriors. Newport is located
on scenic Narragansett Bay in
southern Rhode Island. The ap-
proximate driving time from
Newport to Bostonisone hour and
to New York City three hours.
There is easy access to all New
England hasto offer (skiing,
historic sites, etc) and there are

Looking for achallenging
shore duty assignment? Interested
in Instructor duty? Surface Warfare
Officer School Command
(SWOSCOLCOM), Newport,
Rhode Idand islooking for highly
motivated Sailors to teach surface
warfare skills to naval officers.
Instructor duty at SWOSCOL COM
is an excellent way to remain
tactically proficient and to qualify
as a Master Training Specialist.

seventeen universities and colleges
in the area easily accessible for off
duty education. If you arean ESWS
qualified FC, DS, EW, ET or OS
looking for achallenging and
rewarding shore duty assignment
contact your detailer or FCC(SW)
Mike McDowell at DSN 948-
7130.
LT Gary Leigh
Code 36A
SWOSCOLCOM
446 Cushing Road

Newport, RI 02841
leighg@swos.navy.mil

Train the best at NASC Pensacola

Areyou interested in helping to train the best
aviation officers, aircrewmen and rescue swimmers in
the world? Well, Naval Aviation Schools Command in
sunny Pensacola, FL islooking for personnel to join
the staff at NASC. The schools we teach include
Naval Aircrew Candidate School, Direct Commis-
sioned Officer, Aviation Preflight, Aviation Mainte-
nance Officer, Aviation Ordinance Officer, and Naval
L eadership Continuum. Additionally we operate the
Navy’sonly Officer Candidate School and function as
the only Naval source for training newly commis-
sioned chief warrant officers and limited duty officers.

We're looking for highly motivated Sailors who
hold the following NECs: 9502 (Instructor), 8215
(Helicopter Search and Rescue), 9508 Recruit Com-
pany Commander), and 9518 (Naval Leadership
Development Program). We have awide range of
ratings represented at NASC and encourage al
motivated Sailors who have the desire to work in the
highly rewarding training arenato contact your
detailer today!

NAS Pensacola boasts atop notch staff that
works hard. When the work is done, however, the
beaches are white, the Gulf of Mexico waters are
warm and the weather is great with an average annual
temperature of 70 degrees. NAS Pensacolais|ocated
in the panhandle of Florida just 40 miles east of the
Alabama state line. The command aso has a great
MWR Program, 3 college campuses represented on
base and an active “ Adopt A School” program. The
town of Pensacolais also home to three additiona
Naval bases: Corey Station, Saufley Field and Whiting
Field.

For moreinformation, contact the command
career counselor at:

NAVAV SCHOLCOM

181 Chambers Ave. Suite C

Pensacola, FL. 32508

DSN: 922-2100, commercial (850) 452-2100

Or, visit our website at www.cnet.navy.mil/
nascweb/nasc/nasc.htm

Cuba - cont. from page 90

upgrades and high-tempo tasking,
our command’ s contributions
continue to grow. To accomplish
this, we need dedicated and profes-

siona Sailors like you in a variety
of operational and support func-

tions.

We a so have many recre-
ational opportunities such as
boating, swimming, snorkeling,
scuba diving, horseback riding,
biking, tennis, softball, bowling,

archery, sailing, fishing, wood-
working, ceramics, and movies.
The base aso has an excellent
off-duty education program to assist
you in completing your associate,
bachelor’s or master’s degree.
Contact your detailer and ask
to become apart of NSGA GTMO.
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Challenging and
rewarding Guam

If you’ re thinking about pursuing achallenging
assignment in the Western Pacific, consider the “good
life” in Guam at Commander, U.S. Naval Forces
Marianas (COMNAVMARIANAYS).

Guam is an exciting placeto be. It’ s picturesque
tropical idand rich with historical land sites, forts and
museums. L ocated in the southernmost part of the
Marianas Idands, Guam boasts impressive beach
sunsets, awesome shorelines and cliffs, unspoiled
jungles, beautiful coral reefs and mysterious unex-
plored wilderness. Guam offers a broad spectrum of
new and exciting adventures for the entire family.
Experience the sights and sounds of the crossroads of
the Pacific year round with water sports; swimming,
scuba diving, snorkeling, jet skiing kayaking, riverboat
excursions, para-sailing, and fishing. Hiking in the
jungle, referred locally as boonie stomping and village
fiestas add to the entertainment on this colorful island.

Bring the entire family to enjoy Guam. Plenty of
sunshine, warm clean fresh air and a new 300-home
neighborhood; and many newly renovated homesare
available.

The Morale, Welfare and Recreation department
offers an extensive array of youth activities such as
basketball, soccer, basebal swimming andsingle
Sailor events. A new DOD school system offers K1
through grade 12 education all within minutes of all
base housing.

Academic opportunities are also available the
University of Maryland, Troy State, Phoenix and the
University of Guam offer excellent AA, BS, and
Masters Degree programs.

Career (seaduty) enhancing opportunities can be
had intheratings: AO, BM, CE, DM, EN, EO GM,
HM, IM, JO, LN, MA, MM, OM, PH, QM, RM, SK,
TM, UT, and Y N. Wait no longer and come out west,
join our team who serves with pride the best in the
west.

For more information contact the
COMNAVMARIANAS Force Career Counselor by e-
mail N121@guam.navy.mil or at DSN 671-339-2218/

Rota needs
MAAS, 9545
NEC Saillors

Have you been thinking of
going to Europe? If seeing new
sightsiswhat you want, think about
the Security Detachment at Naval
Station Rota, Spain. Rotaisa
prime location for tourism. Short
tripsinclude an hour and a half to
Gibraltar, four hoursto Portugal,
and only three hoursto Tangier,
Morocco, Africa. Besides the local
attractions, the Rota Air Terminal
and Spain’strain system offer
ready accessto Italy, France,
Germany, and virtually anywhere
you wish to goin Europe.

4216/5090.

Security Detachment Rotais
an 80-member department made up
of over 25 Navy ratings. Our
dedicated mission is to provide
support of Sixth Fleet with port and
airfield facilities. Security Depart-
ment performslaw enforcement
and physical security functions for
an overseas military and civilian
community of over 9,000 U.S.
military members and family
members.

Furthering your education has
never been easier. Rota has a fully
functional Navy Campusthat offers
courses from University of Mary-
land, Central Texas College,
Emory Riddle, Rota Community
College, and more. Security De-
tachment isastrong advocate of

higher education with more than 20
percent of our force attending
school.

How do | get orders? Tak to
your detailer or submit a 1306/7
and request to be released to the
Specia Programs Physical Secu-
rity detailer. After your parent
detailer releases you, you are free
to negotiate orders with the Physi-
ca Security detailer. Tel him “|
want Rota.”

For more information, contact
us at e-mail: SE21@navsta-
rota.navy.mil or write:

Security Detachment Admin

PSC 819 BOX 16

FPO AE 09645-2800
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For a unique sea tour,
try MPSRON THREE

If you are an ambitious, goal-oriented individual
looking for a challenging and rewarding assignment,
then Maritime Prepositioning Ships Squadron THREE
(MPSRON THREE) may bejust for you. MPSRON
THREE islooking for hard-charging fleet Sailors
desiring an exciting and adventurous sea tour. We offer
an excellent opportunity for professional development
and career enhancement, personal education (PACE),
and the chance to see places like Australia, Thailand,
Korea, Japan, Hong Kong, Singapore, and Okinawa
among others. Added to that are the vast outdoor
activities available in Guam and Saipan such as
swimming, scuba diving, snorkeling, wind-surfing,
boating, fishing, cycling, hiking, tennis, and others.

MPSRON THREE is an operational staff with
tactical control of eight commercially-manned ships
specifically designed for supporting aU.S. Marine
Corps Expeditionary Forceor U.S. Army Heavy
Brigade. The Navy staff is embarked on the flagship

Mobile C4l -
Tip of the

spear in the
Middle East

Areyou ready for achalleng-
ing billet in the mobile C4l field?
Areyou ready to work on the most
up-to-date technology available?
Mobile Ashore Support Terminal
(MAST) and Mobile Integrated
Command Fecility (MIFAC) Cent
have billets for you. MAST and

EXEercises.

time.

MIFAC deploy from Manama,
Bahrain throughout the Middle East
to support ongoing operations and

Duty in Bahrain offers:

» Tax exemption, generous
COLA, imminent danger pay, and
overseas housing allowance.

* Your tour counts as sea

 Off-duty educationa
opportunitiesthrough the Univer-
sty of Maryland and Central Texas Lykinsat DSN 318-439-3043.
Community College.

and consists of five officers and 15 enlisted in ratings
such as radiomen (CPO and below), electronics
technicians (PO1 and below), a storekeeper (PO2),
gunner’ smate (CPO), and ayeoman (CPO). Our
berthing and messing facilities meet Merchant Marine
standards with each individual assigned to their own
stateroom with private head and shower.

The squadron is administratively homeported in
Oakland, CA, but is permanently forward deployed to
the Guam and Saipan area. Tour lengths are written as
one year unaccompanied and staff members reside
aboard the flagship during their tour. Staff members
may extend overseas should they desire, and the
second year counts as doubl e sea duty credit.

If you are a superior performer, mature and
desire achange of pace, submit your duty preference
card and consult your detailer. Eligibility requirements
arelisted in the Enlisted Transfer Manual, Chapter 3.
Thistour counts as Type 2 seaduty, however overseas
screening isrequired. If you are interested or have any
guestions, please send us an e-malil at: mps-
3@smtpgw.msc.navy.mil.

» Overseas Tour Extension
Incentives for Sailors who extend.

» Experience first-hand what
atour in the Middle East can do for
you. Learn Arabic, travel exten-
sively, and learn about the local
culture.

We are in particular need of
DP-RMswith extensive network
experience. If you are a hard-
charging DR, DS, EN, ET, OS, or
RM, call OSCS(SW) Moore at
DSN 318-439-4157, or ETC(SW)

NCTS Jax — Technology beyond 2000

Do your interestsliein state of the art communi-
cations technology? If your answer isyes, then
NAVCOMTELSTA Jacksonville could be the place
for you.

Jacksonville is located in northeast Florida.
Year-round summer conditions, outstanding fishing,

diving, sailing, golfing and incredible socia activities
make it one of the most attractive choicesfor shore
duty.

NCTS Jax is on the leading edge of voice, video
and data communi cations, and network devel opment

Continued on page 94
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Ask for nuclear
support duty In
Charleston

By thetimethis Link goesto print, the move of
the Navy Nuclear Power Training Command(NNPTC)
from Orlando Florida to Charleston, SC, will be well
on its way.

This Base Reaignment Commission (BRAC)
move requires an additional 23 support personnel in
paygrades E4 to E7. Additionally, the new disenrolled
student barracks will require 17 support personnel. In
all, I need 35 additional personnd to fill various
support billetsat NNPTC.

There are over 10 yeoman billets vacant with
immediate fills. Additionally, there are billets for any
rating to fill 157 lieutenant, master-at-arms, and bar-

racksjobs. There are one MACM, one LNC, one
MA1, and two MAZ2 positions available.

Thetour at nuclear support duty is 36 monthsin
length, and requires hard obligated service. Chapter
10.111 of the Enlisted Transfer Manual requires
screening of individuals for the duty.

If you are interested in being involved in the
complex and challenging job of nuclear support duty
and moving to Charleston, SC, submit you requestsvia
your detailer to PERS-403CL.

Findly, my email addressis
p403cl @bupers.navy.mil. If you have questions,
please let me know and | will answer them promptly.
Additionally, your phone calls are welcome, and | can
be reached at DSN 223-1452, or commercial

(703)693-1452.
ETCM(SS) Bob McNally
Nuclear Instructor Detailer
PERS-403CL

Unigue team
seeks unigue
people

Welcometo the Navy’sonly
Very Shallow Water Mine Counter-
measures Detachment (VSW MCM
DET). Our missionisto find and
move minesin the VSW zone (40
to 100 feet) and to communicatein
amaritime environment. We are the
answer to the Navy-Marine Corps

“Forward from the sea’ doctrinein
case of aVSW minethreat.

We are a unique team where
people make the difference. We
train with Navy SEALSs, EOD
operators, Marine Recon person-
nel, fleet technicians, and maritime
mammals (Atlantic bottle nose
dolphins). One of our mottoesis,
“The more we sweat in peace, the
less we bleed in war.”

Asthe officer in charge, | can
tell you that | am afamily man. In

the delicate balance of service,
sacrifice, and family life, | believe
aperson can be dedicated to more
than onething at atime, and main-
tain a healthy balance. If you are
not married, | am sensitive to your
needs as well. Teamwork is para-
mount a VSW MCM DET.

We are located in the beautiful
Navy city of San Diego at NAB
Coronado. We enjoy some of the
finest beaches and weather in the
United States. Contact your detailer
today and ask for VSW MCM Det.

Jax - continued from page 93

into the 21st century and beyond. Some of our interests
are configuring local area networks, providing Internet
access, video teleconferencing, installing components
such as CD-ROMs, hard drives, PCMCIA dlots,
modems, network interface cards, floppy drives, video
cards, monitors, and printers. The list could go on
forever.

We are looking for highly motivated ETs and
RMswho are looking for a challenge and avery

rewarding assignment. We also need Y Ns and SKsfor
administrative support and CEs for electrica mainte-
nance. If you are coming to the end of your searota-
tion, contact your detailer and request your next duty
station be NAVCOMTELSTA Jacksonville.

For details, write to:

Command Career Counselor

NAVCOMTELSTA Jacksonville

Langley St., Bldg 919

Jacksonville, FL 32212-0111
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Detailers’ Directory

Enlisted Assignment Division

Unless otherwise indicated, all commercial area codes are 703
For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the command master chief

detailer, use p40f@bupers.navy.mil.

Code Title Incumbent Commercial DSN
40 Director, Enlisted Assignment Div. CAPT Owens 697-0375 227-0375
40B Dep. Director, Enlisted Assignment Div. CDR Jaynes 697-0376 227-0376
40DD EEAP, FAP, EFM, CWI Specidlist Asst Ms. Leffler 693-0199 223-0199
40E Detailer Trip Coordinator AKCM Carreon 697-5053 227-5053
40F Command Master Chief Detailer BMCM(SW) Dobler 697-5031 227-5031
40HH HUM S Reassignment/Hardship Discharge YNC Crooke 614-1357 224-1357

Enlisted Community Managers and Miscellaneous

Unless otherwise indicated, all commercial area codes are 703
For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the aviation mech ECM,
use p221lc@bupers.navy.mil.

Code Title Incumbent Commercial DSN
455E BUPERS Access Technical Support Ms. Beverly Essiet 693-6942 223-6942
BUPERS Access DP1 Boyd 693-6942 223-6942
(Data Personal Acct/New User) 1-800-346-0217 614-3174 224-3174
BUPERS Access (Data Command Rep) 1-800-762-8567 695-6900 225-6900
Interactive voice Response (IVR) 1-800-951-NAVY
World-wide Navy Locator Service 614-3155 224-3155
1023 BUPERS Home Page Technical Support DPC Reese 695-5895 225-5895
00XCB BUPERS/BCNR Coordinator Ms. Cook 614-4297 224-4297
22 Director, Enlisted Plans& Career Mgt CAPT Wolff 695-3936 225-3936
221 Head, Enlisted Community Mgt Branch CAPT Lamboni 695-3935 225-3935
221C AviationMechECM CDR Sadsad 695-3806 225-3806
221D Aviation Avionics/Aircrew ECM LCDRMartin 695-3812 225-3812
221F SurfaceMain Propulsion ECM CDR Grice 693-7234 223-7234
221G Hull/Mech/Electrical ECM Vacant 614-6501 224-6501
221H Surface Combat Systems ECM CDR Leeker 697-2502 227-2502
2211 Surface OperationsECM CDR Taplett 695-3875 225-3875
221J Submarine Personnel ECM LCDRMcDonngll 695-3887 225-3887
221K Nuclear Programs LCDRWears 695-4449 225-4449
2211 Admin/MediaECM CDR Johngton 614-6863 224-6863
221M SpecWar/EOD/Diver ECM LCDR Veazie 695-3914 225-3914
221N Crypto/Intel/FRN Language CDR Perlberg 695-3380 225-3380
2210 HM/DT/DAPA ECM LCDR Dodge 695-3868 225-3868
221P Legal/Law Enforcement/CRF ECM LCDR Sexton 614-0805 224-0805
221Q Supply ECM LCDR Marler 614-6850 224-6850
221R Seabees ECM LCDR Crum 693-1432 223-1432
221S TARAVviaionECM CDR Marzetta 614-6646 224-6646
221T TAR Surface ECM CDRBarry 695-3905 225-3905
223 SchoolsPlanning LT McGraw 695-6431 225-6431
223A NEC DataEntry MsHerndon 695-8665 225-8665
223C ‘A" School Program Mgr Mr. Olaes 695-3953 225-3953
223D “C" School Program Mgr YNCS(AW) Birdsdll 695-3957 225-3957
814A Enlisted Favorable
Separations Mrs. Fry 614-1285 224-1285
814B Reenlistment Mgt., Section Head Ms. Mclver 697-3800 227-3800
255 Head Reenlistment Incentives Branch LT Freeman 693-1329 223-1329
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255B Asst. Head, Reenlistment Incentives YNL(SW) Lopez 693-1330 223-1330

255C1 Lat. Conver/MA/NC/CLSD Loop NEC YN3Armstrong 693-1339 223-1339
255C3 Forced Conversions, STAR, REGA YN3 Armsirong 693-1328 223-1328
255C5 SCORE Pgm Mgr/LN/DM Conversions Vacant 693-1338 223-1338
255D SRB YNSN Mas 695-0656 225-0656

SRB fax 614-8413 224-8413
255D1 SDAP Section PN1Galit 693-1335 223-1335
271 Head Disability Ret/JIMDU ENSMartinez 614-1116 224-1116
272 Head Officer Retirement Branch CWO4 Abrams 614-2690 224-2690
273A Early Retirement YNC(SW) Williams 614-1584 224-1584
273 Head Enlisted Retirement Branch Ms. Hall 614-1952 224-1952
313D Microfiche Records LT Stauffer 614-1315 224-1315

fax ordering 614-8882 224-8882
321 Selection Board Support LCDR Bertelsen 614-3105 224-3105
322 Head, Evaluations Branch LCDR Burdick 614-1132 224-1132
333 Uniform Board GMCM(SW) Montgomery 614-5075 224-5075
451D2 Overseas Tour Extensions Incentives YN1(AW) Glasscho 695-1743 225-1743
451D3 Sea/Shore Duty Commencement Date Ms. Gadsden 693-9910 223-9910
N123C TAD/Joint Operations Advisor CDR Terrd|l 693-2948 223-2948
N123C1 Oversesas Screening LT Mulligan 693-1188 223-1188

SEABEES (PERS-401C)

Unless otherwise indicated. all commercial area codes are 703
For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use

p40l@bupers.navy.mil.

Code Title Incumbent Commercial DSN
401 Branch Head LCDR Crum 614-3606 224-3606
401C Rating Assignment Officer LT Taylor 614-3606 224-3606
401CC All E8s & E9s UCCM(SCW) Thomas 614-4564 224-4564
401CC1 All E7s/UCT EOCS(SCW) Cason 614-4564 224-4564
401CD CE/UT/MUSE E1-E6 UTC(SCW) Milligan 614-4564 224-4564
401CD1 CE/UT/MUSE E1-E6 CEC(SCW) Milletary 614-4564- 224-4564
401CE BU/EA/SW E1-E6 BUC(SCW) Austin 614-4564 224-4564
401CE1 BU/EA/SW E1-E6 SWC(SCW) Thiedeman 614-4564 224-4564
401CF EO/CM/E1-E6 CMCKaeith 614-4564 224-4564
401CF1 EO/CM E1-E6 EO1(SCW) Hoskyns 614-4564 224-4564

Fax: DSN 223-7298 or commercia 693-7298

SEAL/EOD/DIVERS/SWCC (PERS-401D)

Unless otherwise indicated, all commercial area codes are 703
For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the rating assignment
officer, use p401D@bupers.navy.mil.

Code Title Incumbent Commercial DSN
401 Branch Head LCDR Crum 614-3606 224-3606
401D Rating Assignment Officer LCDR Grzeszczak 614-1091 224-1091
401DE Specia Warfare ENCM(SEAL) Philpot 614-1091 224-1091
401DF EOD TMCM(EOD) Torres 614-1091 224-1091
401DC Fleet Divers BMCM(SW/MDV) Burgess 614-1091 224-1091
401DC1 Fleet Divers HTC(SW/DV) Medonich 614-1091 224-1091
401DE1 In-service Recruiter BMCS(SEAL) Williams 614-1091 224-1091
401DH Schools Coordinator BM1(DV) Ward 614-1091 224-1091
401Dl SwcCC BMCS(SW/CC)Brown 614-1091 224-1091

Fax: DSN 223-7074 or commercia 693-7074

ENGINEERING/HULL (PERS-402)

Unless otherwise indicated. all commercial area codes are 703
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For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use

p402@bupers.navy.mil.
Code Title Incumbent Commercial DSN
402 Branch Head LCDR Benner 614-3012 224-3012
402C Rating Assignment LT Erwin 614-3012 224-3012
402CD EM E7-E9/3M Coordinator EMCS(SW)Rio 694-1856 223-1856
402CD1 EM E5-E6 EM1(SW) Bustamante 693-1859 223-1859
402CD2 EM E1-E4/Schools EM1(SW) Deguzman 693-1857 223-1857
402CF MM E8-E9 MMCM (SW) Van Hoose 693-1494 223-1494
402CF1 MM E7 MM C(SW) Taygon 693-1855 223-1855
402CF5 MM E6/'C’ Schools MMC(SW) Walton 693-1493 223-1493
402CF3 MM E5 MMC(SW) Piper 693-1497 223-1497
402CF4 MM E1-E4/Availg” A” School MMC(SW) Cooke 693-1496 223-1496
402CG GS/GSE/GSM E7-E9 GSCS(SW) Wolfe 693-1867 223-1867
402CG1 GS/GSE/GSM E5-E6 GSMC(SW) Carbone 693-1868 223-1868
402CG2 GS/GSE/GSM E1-E4/ Schools GSMC(SW) Hockensmith 693-1492 223-1492
402DC IC E6-E8 ICCS(SW)Stark 693-1862 223-1862
402DC1 ICE5 ICCS(SW)Salter 693-1863 223-1863
402DC2 IC E1-E4 ‘C’ Schools IC1L(SW/AW) Cole 693-9903 223-9903
402DE MR/IM/OM/PM/ML EB-E9 MRC(SW) Burns 693-1864 223-1864
402DE1 MR/IM/OM/PM/ML E1-E5 MRC(SW) Harris 693-1860 223-1860
402DF HT E6-E9 HTCS(SW) Warner 693-1877 223-1877
402DF1 HT E5/'C' Schools DC1(SW) Garcia 693-1874 223-1874
402DF2 HT E1-E4/'A’ Schools DC1(SW) Ebron 693-5445 223-5445
402DG EN E7-E9 ENCM(SW) Hall 693-1869 223-1869
402DG1 EN E6 ENCS(SW) Van Dyke 693-1870 223-1870
402DG3 EN E5/'C’ Schools ENC(SW) Sheldon 693-1872 223-1872
402DG2 EN E1-E4/'A’ Schools EN1(SW) Davis 693-1871 223-1871
402DI DC E6-E9/'C’ Schools DCCS(SW) Watterson 693-1875 223-1875
402D11 DC E1-E5/'A’ Schools DCC(SW) Walton 693-1876 223-1876
Fax: 693-1499
Switchboard Number: Commercia 703-697-4993 or DSN 227-4993
SUBMARINE/NUCLEAR POWER (PERS-403)

Unless otherwise indicated. all commercial area codes are 703
For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use
p403@bupers.navy.mil.
Code Title Incumbent Commercial DSN
403 Branch Head CDR Jones 693-1441 223-1441
403B Asst Branch Head LCDR Castell 693-1442 223-1442
403A Admin Officer YN1(SS) Tovar 693-7525 223-7525
403C Rating Assignment Officer LT Denson 693-1444 223-1444
403CB Asst Rating Assignment Officer MMCM (SW/AW) Chappell 697-6334 227-6334
403CC Submarine/CNO Special Projects ETC(SS) Lashua 693-1456 223-1456
403CD Nuclear Submarine CPO EMCM(SW) Beaty 693-1445 223-1445
403CE Nuclear E1-E6/3353/63 ET1(SS)Walker 693-1446 223-1446
403CF Nuclear E1-E6/3354/64 EMC(SS)Kertsen 693-1447 223-1447
403CG Nuclear E1-E6/3355/65/Welders MM1(SS) Ross 693-7762 223-7762
403CH Nuclear E1-E6/3356/66/RADCON MM1(SS) Reed 693-5180 223-5180
403CJ Nuclear Surface CPO ETCS(SW) Tosten 693-1450 223-1450
403CK Nuclear Surface ET/EM E1-E6 EMC(SW/AW) Huether 693-1451 223-1451
403CL Nuclear Instructor ETCM(SS) McNadly 693-1452 223-1452
403CM MM (Aux) E6-E9/EN(SS) E1-E9/3M MMC(SS) Wierbonics 693-1453 223-1453
403CN MM (Aux) E1-E5 MMC(SS) Mildenstein 693-1454 223-1454
403CR Nuclear surface MM E1-E6/ELT MMC(SW) Ford 693-7760 223-7760
403D/E Rating Assignment Officer LCDR Castell 693-1442 223-1442
403DC Asst. RAO(D), ET/332X-333X SWS ETCS(SS) Innes 693-1463 223-1463
403DE MT MTC(SS) Muir 693-1462 223-1462
403DF TM/MM (Weps) MMC(SS) Roberts 693-1460 223-1460
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403DG
403DH

403DL
403DM
403EC
403ED
403EF
403EG
403EH
403EJ
403EK
403F
403FC

403

|_—|'

STSCS(SS) Dawsonia
STSE6-E9

STSEI1-E5
NUCON/OVHLSDMP/DEACTS
14ET SSN

14RM

YN

MS

Asst. RAO(E) 14QM/COB
SK

141C

Rating Assignment Officer
Nuclear Power/Training Coord/
Medical waiver/Volunteer Coord/

Sub Disqual/Conversiong/Reinstatements

Admin Support

Fax: DSN 224-8785 or commercia 614-8785

AVIATION (PERS-404)

FTC(SS) Emry
693-1461

STSC(SS) Williams
YN2(SS) Cornwell
ETCS(SS) Otto
ETCS(SS) Bryan
YNC(SS) Fuller
MSC(SS) Aumack
ETCM(SS) Nemeth
SKCS(SS) Phillips
ETC(SS) Huddleston
Mr. Stafford
YN2(SS) Nelson

Vacant

693-1459
223-1461

693-5948
693-1465
693-1468
693-1469
693-1466
693-1471
693-1467
693-1472
693-1455
693-1474
693-1477

695-5971

Unless otherwise indicated. all commercial area codes are 703

223-1459

223-5948
223-1465
223-1468
223-1469
223-1466
223-1471
223-1467
223-1472
223-1455
223-1474
223-1477

225-5971

For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use

p404@bupers.navy.mil.
Code Title Incumbent Commercial DSN
404 Branch Head CDR Lineburg 693-1370 223-1370
404C Rating Assignment Officer LT Baley 693-1381 223-1381
404D Rating Assignment Officer LT Perry 697-6541 227-6541
404E Rating Assignment Officer LT Anderson 693-1400 223-1400
404C Switchboard 614-8305 224-8305
404CE AE E5 & below AE1(AW) Meendez 693-1371 223-1371
404CE1 AE CPO, E6 AEC(AW) Gross 693-1380 223-1380
404CF AV/AF/8300/ATCS/AECS AVCM(AW) Thompson 693-1378 223-1378
404CR AOET7-E9 AOCM(AW) Adkison 693-1386 223-1386
404CR1 AO E1-E6 West Coast/’ A’ School AO1(AW) Saintamour 693-1387 223-1387
404CR2 AO E1-E6 East Coast AO1(AW) Robbins 693-1388 223-1388
404CT AT E5-E6 AT1(AW) Snyder 693-1374 223-1374
404CT1 AT A & C Schools AT1(AW) Lariviere 693-1394 223-1394
404CT3 AT E1-E4 ATC(AW) Miller 693-1375 223-1375
404CT4 AT E7 ATC(AW) White 693-1376 223-1376
404D Switchboard 697-6543 227-6543
404DE AB E6-E9 ABCM(AW) Smith 693-1398 223-1398
404DE1 AB E5 ABHCS(AW) Madsen 693-1404 223-1404
404DE2 AB E1-E4 ABF1(AW) Junkin 693-1396 223-1396
404DF AC ACCM(AW) Field 693-1406 223-1406
404DG AD E7-E8 ADCS(AW) Otton 693-1413 223-1413
404DG2 AD E5-E6 ADC(AW) Couch 693-1416 223-1416
404DG3 AD E4-below/’ A’ School AD1(AW) Adkins 693-1417 223-1417
404DH AG AGCS(AW) Chappdll 693-1405 223-1405
404DJ AS ASCS(SW) Clemens 693-6741 223-6741
404DK AZ E6-E9 AZCM(AW) Donivan 693-1401 223-1401
404DK1 AZ E1-E5 AZC(AW) Vyce 693-1399 223-1399
404DL PH PHCM(AW) Samons 693-1403 223-1403
404DM PR PRCS(AW) Harpersberger 697-1350 227-1350
404E Switchboard 697-4224 227-4224
404EC AW AWCM(NAC) McGiff 693-1382 223-1382
404EC1 AW AWC(AW/NAC) Dickover 693-1383 223-1383
404ED Aircrew IFT/EWOP/RM ATCS(AW/NAC) Dabroth 693-1384 223-1384
404EF Aircrew Designations AMS1(AW/NAC) Barreras 693-1390 223-1390
404EG SAR(Non-AW)/Utility Aircrew AEL(AW/NAC) Car 693-1389 223-1389
404EH Aircrew Fit Eng/REEL Op/Loadmaster AMCS(AW/NAC) Morgan 693-1385 223-1385
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404EK
404EJ
404EJ1
404E32
404EL
404EL1
404EM
404EM2

Fax: DSN 223-1392 or commercia 693-1392

AMEEL-E7
AMSEG-E7/AM E8
AMSES/NDI

AMS1 E1-E4A/AMS‘A’ School
Aviation New Construction
Aviation New Construction

AMH E5-E7

AMH E1-E4/AMH ‘A’ School

AMEC(AW) Ocampo
AMCS(AW) Donate
AMSI1(AW/SW) Brown
AMSC(AW) Kowako
ATCS(AW) Fisher
AZ2(AW) Schaefer
AMHC(AW) Tennaro
AMH1(AW) Cascarano

ADMIN/DECK/SUPPLY (PERS-405)

693-1412
693-1409
693-7527
693-1408
693-1393
693-1407
693-1411
693-1410

Unless otherwise indicated. all commercial area codes are 703

223-1412
223-1409
223-7527
223-1408
223-1393
223-1407
223-1411
223-1410

For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use

p405@bupers.navy.mil.

Code Title Incumbent Commercial DSN
405 Branch Head LCDRKay 693-1355 223-1355
405C RAO/Admin Assign. Sec LCDRKay 693-1347 223-1347
405CD YN E7-E9 YNCM(AW) Topping 614-6430 224-6430
405CD1 YN E6 YNCM(SW) Conna 697-2239 227-2239
405CD2 YN E5/RP YNC(SW) Honecker 614-6427 224-6427
405CD4 YN E1-E4/JO YNC(SW) Nobles 614-6428 224-6428
405CD5 Flag Writer Detailer/’ A’ School YNCS Osgood 614-6435 224-6435
405CE PN E7-E9 PNCS(SW) Hurt 614-6434 224-6434
405CE1 PN E5/E6 PNC(SW) Aimes 614-6426 224-6426
405CE2 PN E1-E4 PN1(SW/AW) Fields 614-6423 224-6423
405CG LN/NC/DM NCCM(SW/AW/FMF) Breh 614-6424 224-6424
405D RAO /Deck Assign. Sec. LT Jeremiah 697-1224 227-1224
405DC BM E7-E9, Harbor Plots BMCS(SW) Frazier 693-1348 223-1348
405DC1 BM E5 E6 PAC BMC(SW/AW) McDanidl 697-2349 227-2349
405DC2 BM E4below LANT BMC(SW) Heffner 697-2352 227-2352
405DC3 BM E4 below PAC BMC(SW) Thomas 693-6921 223-6921
405DC4 BM E5-E6 LANT BMC(SW) Kritsangootha 697-1223 227-1223
405DD SM E1-E9 SMC(SW) Reese 697-1525 227-1525
405DE QM E6-E9 QMCM(SW) Shoemaker 697-2496 227-2496
405DE1 QM E1-E5 QMC(SW) Cochran 697-1538 227-1538
405DF MA E7-E9 MAC(SW) Paris 695-7593 225-7593
405DF1 MA E6 & below MAZL(SW) Driscall 693-1354 223-1354
405E RAO Supply Assign. Sec. LCDRS. Danielson 693-0905 223-0905
405EC MSES, E9 MSCM(SW) Delara 693-1367 223-1367
405EC1 MSE7 MSC(SW) Dandridge 693-0071 223-0071
405EC2 MSE1-E4 Seal A School MSL1(SW) Boroczk 693-1366 223-1366
405EC3 MSE5 MS1(SW) Schwerin 693-1369 223-1369
405ECA4 MSE6/C School MS1(SW) Vanhofwegen 693-1363 223-1363
405EC5 MSE1-E4 Sea MS1(SW) Hill 693-1365 223-1365
405ED SH E6-E9 SHCM(SW) Lara 693-1359 223-1359
405ED1 SH E5/C School SH1(SW) Flores 693-1360 223-1360
405ED2 SH E1-E4 & A School SH1(SW) Harry 693-1349 223-1349
405EE PC/LI PCC(SW) Cadllins 693-1364 223-1364
405FC SK E7-E9 SKCS(SW) Delacruz 697-2398 227-2398
405FC1 SK E1-E5 Shore SKC(SW/AW) Manipula 697-2484 227-2484
405FC2 SK E6 SKCS(SW) Trynoski 697-2486 227-2486
405FC3 SK E5 Sea SKC(SW) Alston 697-2479 227-2479
405FC4 SK E1-E4 Sea SKC(SW) Acosta 693-3140 223-3140
405FD AK E6-E9 AKCS(AW) Person 697-0502 227-0502
405FD2 AK E1-E5 AKC(AW) Nwosu 693-1352 223-1352
405FE DK E6-E9 DKCS(SW) Denina 614-1830 224-1830
405FE1 DK E1-E5 DK1(SW) Parran 697-2439 227-2439
Fax: DSN 224-6433 or Commercial 614-6433
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ECHNICAL (PERS-406)

Unless otherwise indicated, all commercial area codes are 703

For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use

p406@bupers.navy.mil.
Code Title Incumbent Commercial DSN
406 Branch Head LCDR Pitts 693-3550 223-3550
406C Rating Assignment Officer LT Aycock 693-3549 223-3549
406D Rating Assignment Officer LT Driscoll 693-3548 223-3548
406E Rating Assignment Officer STGCM(SW) Archer 697-7653 227-7653
406CF FCET7-E9 FCCM(SW) Cherry 697-6567 227-6567
406CF1 FC E1-E6 (LANT) FCC(SW) Sylves 697-6568 227-6568
406CF2 FC E1-E6 (PAC) FCC(SW) Ross 693-3540 223-3540
406CF3 FC E1-E4 Schools FC1(SW) Peresich 693-3551 223-3551
406CG GM E7-E9 GMCM(SW/AW) Zino 697-6565 227-6565
406CG1 GM(PAC) E1-E6 GMCS(SW) Hughes 697-6566 227-6566
406CG2 GM(LANT) E1-E6 GMC(SW) Froemming 693-3538 223-3538
406CQ OSE7-E9 OSCM (SW/AW) Regina 697-6756 227-6756
406CQ1 OSE5-E6(PAC) OSCS(SW) Sullivan 693-3541 223-3541
406CQ2 OSE5-E6(LANT) OSCS(SW) Otty 697-6757 227-6757
406CQ3 OS Schools OS1(SW) White 697-6758 227-6758
406CQ4 OSE1-E4 (LANT OS1(SW) Norris 697-6755 227-6755
406CQ5 OSE1-E4 (PAC) OS1(SW/AW) Willoughby 693-4280 223-4280
406DE ET E7-E9 ETCM(SW) Long 697-4343 227-4343
406DE1 ET E1-E6(LANT) Vacant 697-4342 227-4342
406DE2 ET E1-E6(LANT) ETC(SW) Pierce 697-4341 227-4341
406DE3 ET E1-E6(PAC) ETC(SW) Bush 693-1480 223-1480
406DE4 ET E1-E6(PAC) ETC(SW) Burroughs 693-1481 223-1481
406DE5 ET training/’ A’ School ETC(SW) Birkett 697-8895 227-8895
406DR RM/DPE7-E9 RMCM (SW/AW) Miller 697-4637 227-4637
406DR2 RM/DPE5-E6(LANT) RMCS(SW/AW) Brayman 697-4635 227-4635
406DR3 RM/DP E5-E6(PAC) RMC(SW) Jubb 697-4634 227-4634
406DR4 RM/DPE5-E6(LANT) RMC(SW) Turner 693-3537 223-3537
406DR5 RM/DP E5-E6(PAC) RMCS(SW) Knox 697-4636 227-4636
406DR6 RM/DPE1-E4(LANT) RM1(SW) Schwanke 693-3535 223-3535
406DR7 RM/DP E1-E4(PAC) RM1(SW) Celestin 697-5070 227-5070
406EK DS DSCS(SW) Pavelec 697-5066 227-5066
406EM MN MNCSDarnold 693-3546 223-3546
406EU STG E7-E9 STGCM(SW) Archer 697-7653 227-7653
406EU1 STG E1-E6(PAC) STGCS(SW) Curley 697-7654 227-7654
406EU2 STG Schools STG1(SW) Calvillo 693-3543 223-3543
406EU3 STG E1-E6(LANT) OTMCSWeatkins 697-7656 227-7656
406EW ™ TMCS(SW) Neese 693-3545 223-3545
Fax: DSN 223-3544 or Commercia 693-3544
MEDICAL/DENTAL (PERS-407)

Unless otherwise indicated. all commercial area codes are 703
For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use
p407@bupers.navy.mil.
Code Title Incumbent Commercial DSN
407 Branch Head CDR Young 693-1925 223-1925
407C RAO LT Lane 693-1924 223-1924
407CD DT E5-E9 al NECs, Detailing Manager DTCM Epperson 614-6412 224-6412
407CD2 DT E4 & below DT2 Anderson 614-6413 224-6413
407CE HM E6-E8 Sea/Shore HMCS Sanderson 614-6414 224-6414
407CG HM 08,45,46,54,63,66,67,83,89,8541 HMC Wesatrowski 614-6420 224-6420
407CH HM IDC and Dive NEC, MAT (8424) HMCSPrus 614-6416 224-6416
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407CJ
407CK
407CK 1
407CM
407CN
407CP
407CQ
407CR

HM 02,07,16,32,51,52

HM ‘C’ Schools

HM ‘C’ SchoolsAsst/ ‘A’ school grads
HM E1-E4 Sea (8404, 0000)

HM E5 Sea/Shore

HM E1-E4 Shore (8404, 0000)

HM 8401,06,09,72,78,79,82

HM 34,85,95,96,8501,03,05,06

Fax: DSN 224-2050 or Commercial 614-2050

CT/IS/EW (PERS-408)

HMCBoss
HM1 Stede
HM1Willis
HM1 Fetcher
HMC Davis
HM1 Fetcher
HM1 Spencer
HM1 Fuston

614-6419
614-3919
693-0067
614-6415
614-6421
614-6411
614-2843
614-6417

Unless otherwise indicated. all commercial area codes are 703

224-6419
224-3919
223-0067
224-6415
224-6421
224-6411
224-2843
224-6417

For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use

p408@bupers.navy.mil.
Code Title Incumbent Commercial DSN
408 Branch Head CDR Bryce 614-2889 224-2889
408C Rating Assignment Officer CWO2 Vaughn 614-2889 224-2889
408A Admin Chief CTAC Wilson 614-3131 224-3131/2665
408A1 Admin Supervisor CTA1 Henshaw 614-3131 224-3131
408CD IS E6 and above ISCS(SW) McNéell 614-3131 224-3131/2665
408CD1 IS E5 and below | SC(SW( Finnerty 614-3131 224-3131/2665
408CJ T Branch E6 and above detailer
408CJ1 T Branch E5 and below CTTC Rogers 614-3131 224-3131/2665
408CK A Branch CTAC Boalton 614-3131 224-3131/2665
408CF M Branch E6 and above CTMCS(SW) Warrick 614-3131 224-3131/2665
408CF1 M Branch E5 and bel ow CTM1(SW) Clarke 614-3131 224-3131/2665
408CG OBranch CTOC(SW) Greenwell 614-3131 224-3131/2665
408CH R Branch E6 and abovedetailer CTRCM(SW) Doran 614-3131 224-3131/2665
408CH1 R Branch E5 and below detailer CTR1Logsdon 614-3131 224-3131/2665
408CE | Branch E6 and abovedetailer CTICS(NAC) Miranda 614-3131 224-3131/2665
408CE1 | Branch E5 and below CT11(SG) Murphy 614-3131 224-3131/2665
408CL EW E7 and above EWCS(SW) Jenkins 614-3131 224-3131
408CL1 EW E6 and below EWC(SW) Foster 614-3131 224-3131
221N M Branch TECHAD CTMCM Pardun 695-3397 225-3397
221N OBranchTECHAD CTOCS(AW) Jewdll 614-5512 224-5512
221N A Branch TECHAD CTACM Farrdl 695-3379 225-3379
221N | Branch TECHAD CTICSHarris 695-6363 225-6363
221N R Branch TECHAD CTRCM(SW) Woodcock 695-3024 225-3024
221N T BranchTECHAD CTTCM(AW) Hinkle 695-3320 225-3320
Fax: DSN 227-0992 or Commercial 697-0992
SEA SPECIAL PROGRAMS (PERS-409)

Unless otherwise indicated. all commercial area codes are 703
For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use
p409@bupers.navy.mil.
Code Title Incumbent Commercial DSN
409 Branch Head CDR Ulander 695-7251 225-7251
409A Admin Supv YN3Balls 695-7251 225-7251
409B Rating Assignment Officer LT McCracken 695-7252 225-7252
409C LCPO FCCS(SW) Wdlls 695-5385 225-5385
409CD Head New Const OSC(SW) Cass 693-1424 223-1424
409CD2 New Const Detailer AZ1(AW) Martin 614-5609 224-5609
409CD3 New Const Detailer PN3 Searcy 693-1418 223-1418
409CD4 LCAC/New Const Detailer GSEC(SW) Luther 695-7253 225-7253
409CD5 New Construction IC2(SW) Wdlls 695-7283 225-7283
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409DC
409DC1
409DC2
409DC3
409DE

Decom/Homeport Changes
Decom Assgnments
Homeport Changes

Shore Disestablishment
Women In Ships

Fax: DSN 223-1425 or Commercial 693-1425

SHORE SPECIAL PROGRAMS(PERS-4010)

PNC(AW) Villamento
OS1(SW) Stankis
ET1(AW) Buckley
AK3Sims
YNC(SW) Souza

695-7255 225-7255
695-7256 225-7256
695-9340 225-9340
693-1422 223-1422
614-5614 224-5614

For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the branch head, use

p4010@bupers.navy.mil.

Code Title

4010 Branch Head

4010B Asst Branch Head

4010A1 Admin

4010A2 Admin Asst.

4010C Career Recruiter Force

4010C1 Recruiter E6-E8

4010C2 Recruiter E5

4010D Recruit Division Commander/MEPS
Women in the Navy/Naval Academy/
OCS/AOCS/Art

4010D1 EOP/NAVLEAD/
Drug & Alcohol Abuse Counselor

4010D2 Brig/CCU/NACU/SERE

4010E Physical Security

4010E1 Physical Security

4010F Major Washington Staff

4010F1 Headquarters Activities

4010F2 Flag Quarters/Flag Mess

4010G Joint Area Placement
StaffYMAAGS Mission/NATO/PEP

4010K Enlisted to Officer Order Writer

40108 Rating Assignment Officer
Schools 010S1,Head, Fleet ‘A’ School/
Classifier

4010S3 ‘A’ School Leading Detailer/IT

40104 ‘A’ School

4010S5 ‘A’ School, AEF/ATF/
NF/ENCORE

4010S8 ‘A’ School

Fax: DSN 223-1911 or Commercia 693-1911

MUSICIAN (PERS-64)

Unless otherwise indicated, all commercial area codes are 703
For e-mail replace xxx with your detailer’s PERS code: pxxx@bupers.navy.mil. For example, to reach the division director, use

Incumbent

CDR Giesen

LT Corolla
YN2(AW) Benn
YNSN McNeil
NCCS(SW) Fisk
BMC(SW) Edwards
PN2(AW) Tan

MMCS(SW) Slater

FCC(SW) Wyatt
GMGL(SW) Cordero
PNC(SW) Mendoza
YN2(SW) Felton
PNC(AW) McHugh
YNL(SS) Rivera
MSC(SW) Marsh

YNC(SW/AW) Williams
YNZL(SW) Stratser

LT Robertson
PN1 Costello
YN3 Stroud

PN2 McBride
YN3 Ogletree

Commercial DSN
693-1905 223-1905
693-1914 223-1914
695-7687 225-7687
695-7688 225-7688
693-0758 223-0758
693-1910 223-1910
693-1912 223-1912
693-1908 223-1908
693-1907 223-1907
693-1322 223-1322
697-4061 227-4061
693-1904 223-1904
693-1902 223-1902
693-1903 223-1903
695-2981 225-2981
693-1899 223-1899
614-8093 224-8093
693-1326 223-1326
693-1325 223-1325
693-1318 223-1318
693-1323 223-1323
614-1143 224-1143

p64@bupers.navy.mil.

Code Title

64 Division Director

64B Deputy Division Director
64D Senior Detailer

Fax: DSN 223-0599 or Commercial 693-0599

TAR DETAILING DIRECTORY

Incumbent
LCDR Mitchell
LT Kesder
MUCSMclntyre

Code
N4
N41

Title
Director
Asst. Director/E8-9/CMC

Incumbent
CDR Beigel
PNCM (SW) Pennington

Commercial DSN
693-0535 223-0535
693-0728 223-0728
693-0513 223-0513
Commercial DSN
(504) 678-5109 678-5109
(504) 678-6205 678-6205
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N410
N411
N412
N413
N414
N415
N416
N417
N418
N419
N42

N420
N421
N423

Fax: DSN 678-6211 or Commercial (504) 678-6211

AE/AD/Physicd Security
AMSAME/AMH/AS/PR
AT/AO/AN/Women at Sea
PN/NC/PreComm/Specid Programs
YN

SK/AK/DK

HM/MSC
AW/ACIAZ/Aircrew
EN/HT/MR/DC/FN/EM
BM/ET/RM/IC/DP/SN
Admin Supervisor

School Quotas/TAD clerk
Correspondence

1306/7 Clerk

Tall free 1-800-535-2699

AEC(AW/NAC) Hatfield
AMEC(AW) Cadlillga
ATCS(AW) Arndt
PNC(SW) Cheves
YNC(SW/AW) Cottery
SKCS(SW) Hassen
HMC(AW/SW) Fisher
AWC(SW/NAC) May
DCC(SW) McCarthy
BMC(SW) Young
YNC(AW) Bowen
YN2 Broussard

Vacant

Mr. Pakron

(504) 678-5412
(504) 678-1214
(504) 678-5488
(504) 678-6207
(504) 678-6208
(504) 678-1599
(504) 678-1779
(504) 678-1326
(504) 678-6206
(504) 678-6209
(504) 678-6210
(504) 678-1217
(504) 678-1216
(504) 678-6212

678-5412
678-1214
678-5488
678-6207
678-6208
678-1599
678-1779
678-1326
678-6206
678-6209
678-6210
678-1217
678-1216
678-6212

ENLISTED PERSONNEL MANAGEMENT CENTER(EPMAC)

(Seaman, Fireman, and Airman Detailers)

All commercial prefixes are (504)

For e-mail replace xxx with your detailer’s EP code: epxxx@epmac.nola.navy.mil. For example, to reach the department director,
use ep70@epmac.nola.navy.mil.

EP Code Title Incumbent Commercial DSN
EPOO Commanding Officer CAPT Huiatt 678-1470 678-1470
EPO1 Executive Officer CDR France 678-1470 678-1470
EP70 Department Director Mr. Linddey 678-1432 678-1432
EP70A Asst. Dept. Director Vacant 678-1433 678-1433
EP70C Budget/Prog. Analyst Mrs. Herrick 678-1128 678-1128
EP70S Admin Assistant Mrs. Malcolm 678-1433 678-1433
EP71 Assignment Div. Dir. PNCM(SW) Jacaobs 678-1704 678-1704
EP71A Lead Detailer GMM1(SW) Amazeen 678-1435 678-1435
EP71B Specia Programs Supv. PN2 Gray 678-5128 678-5128
EP71C Decom/Precom Det

NROTC Coordinator PN3 Currier 678-1784 678-1784
EP71D Women-At-Sea Detailer SN Soza 678-1570 678-1570
EP71F FN Detailer EN2(SW) Albers, Il 678-1707 678-1707
EP71G AN Detailer PNSN Haas 678-1420 678-1420
EP71H SN Detailer SN Angelle 678-1587 678-1587
EP72 Dir. Immediate Avail Div. PN1 Sdlers 678-1722 678-1722
EP72A Lead Detailer/Avail Div. PN1 Hollins 678-1588 678-1588
EP72B AN/FN Avail Detailer PN3 Smith 678-6204 678-6204
EP72C SN/SUB PAC Avail Det. SN Williamson 678-6772 678-6772
EP72D SN/SUB LANT Avail Det. SN Burroughs 678-5267 678-5267
EP72E AN/FN LANT Avail Det. PNSN Loya 678-1720 678-1720
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The Back Page

PRD windows, new requisition dates, morning and night detailing. Use the chart
below to plan order negotiations. Requisitions are posted about every two weeks and list
vacancy projections for the current PRD window — usually nine months for most orders.
Match your PRD month with the corresponding requisition date. Call on the
appropriate AM/PM detailing date — detailers are available from 0600-0800 (EST) for

overseas calls only, and until 2200 for all others.

If your

PRD is: New req dates AM/PM Detailing
October 1998 20 April & 21 April

January 1999 04 May 05 May

November 1998 25 May & 26 May

February 1999 07 June 08 June

December 1998 22 June & 23 June

March 1999 06 July 07 July

January 1999 27 July & 28 July

April 1999 10 August 11 August
Italicized PRDs reflect nine-month detailing window, normal type
indicates six months prior to PRD. You should be committed to orders
by the six month mark.
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